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A Serious To the current soybean processing operation was
Threat brewing in the Office of Price Stabilization at Wash-

ington, D. C., as the September Journal went to press.
You may have read about it in the local newspapers.

The bombshell hit us first on August 23 in the form of a news-
paper report that the OPS planned to prohibit the sale of soybean
meal mixtures at prices higher than the ceiling price for unmixed
meal.

The situation wasn't helped a bit by another announcement by
OPS on September 3 that the new ceilings (they hadn't been set at
press time) on such mixtures would apply to all deliveries after
November 30.

Here's These two announcements put Staley's and other soybean
How processors behind the 8-ball. Since early this year nearly

all soybean meal has been sold in the form of mixtures
which commanded higher prices than the ceiling price for straight
soybean meal. The prices of these mixtures were approved by the
OPS. We would have preferred to sell the straight soybean meal,
but this was impossible under the price situation which has existed
in the soybean industry. Without the higher prices for mixtures, we
would probably have been forced to shutdown our soybean plants
throughout much of the past crop year. Without any reason for
expecting that the OPS would change its position on the approved
ceilings for soybean meal mixtures, we proceeded as usual this sum-
mer to buy soybeans and sell meal mixtures and oil—all for future
delivery, of course.

Buying & For future delivery is the normal and necessary method
Selling °f doing business in the soybean industry. It's the only

way in which we can make sure that we'll have beans
and orders enough to keep our plants operating. Such buying and
selling ahead of time is based on contracts which must be kept if
anybody in the industry is going to remain in business. What we pay
for soybeans at any time must be based on the prevailing price of
soybean products. We've bought a lot of new crop beans this sum-
mer on the basis of existing prices for oil and soybean meal mixtures.
If the OPS reduces the legal price for such mixtures, we stand to lose
considerable on contracts for delivery after November 30.



Fortunately, the bulk of our contracts called for October and
November delivery and we will be able to fulfill those. We can't
measure the impact on the other contracts until we know what the
new ceiling on unmixed meal will be. OPS has indicated they will
raise this ceiling somewhat above the present $81 per ton level.

The Text Which Mr. Staley sent to Ellis Arnall, OPS director,
of a Wire on August 23 sums up the situation as follows:

"Press reports indicate OPS is planning to issue an
order prohibiting sales of soybean meal mixtures at prices above
ceilings for unmixed meal. Our company has now purchased at legal
prices large amount of new crop soybeans and has sold an equivalent
amount of soybean meal mixtures and oil at firm prices which are
likewise legal under existing regulations.

"Any order which would invalidate the meal phase of these
three-way commitments would cause us a severe loss. Such action
would be grossly inequitable. We have already suffered large losses
this year in soybean milling. Congressional intent and fair play indi-
cate no order should interfere with good faith contracts made in
normal course of business to meet seasonal needs.

"We further urge no change in present regulations other than
those leading to decontrol. Proposed order, if effective, would tend
to depress the price of soybeans which are already below ceilings
since any appreciable advance in oil prices is unlikely under existing
conditions.

"If soybean prices failed to decline, the order would result
either in a revival of toll processing of soybeans for buyers account
or in forcing processors to sell only in complete formula feeds to the
detriment of small feed mixers. It would also cause curtailment or
suspension of soybean processing. Until the situation is clarified,
we will be forced to discontinue normal purchasing and marketing."

The Last Two Of Mr. Staley's telegram spell out the impact
Sentences which the proposed OPS action may have on

those of us who work at Staley's. It will produce
confusion far surpassing anything the grain, soybean and feed in-
dustry has yet experienced. Mr. Staley went to Washington per-
sonally to present the facts to OPS officials.



Of manij things
IN THE NEWS, from time to time, are

Staley people. Often the story is about
something right smart one of your fel-
low workers has done. Sometimes it's an
article one of them has written. You
might be surprised if you knew how
many of your friends out here write
articles for trade and technical publi-
cations.

By no means are all the articles ghost
written. By that I mean that few of
them are written by a professional
writer.

For instance, there was an article in
Grain, the magazine for elevator super-
intendents, which was written by Har-
old Wilber. The article is concerned with
the question of minimizing losses in
storing bulk grain. No man in the Staley
organization is better qualified than Har-
old Wilber, superintendent of our ter-
minal elevator operations, to write on
that subject.

And just as we expected, he handled
his subject well, in an easily readable
manner. Perhaps it is rather technical
in spots for a layman, but he was writ-
ing for grain elevator superintendents.
Since he has supervision over storage
problems of approximately 12 million
bushels of grain, he should know where-
of he writes, shouldn't he?

Incidentally, this article was origin-
ally written by Harold to be read before
a group on grain marketing at the Uni-
versity of Illinois.

•*
SOME STORIES ARE ABOUT US,

instead of by us. As for instance, did
you read what Howard Millard, sports
editor of the Decatur Herald and Re-
view, had to say in his column July 27?
He said—and we quote with, we hope,
some modesty:

"The STALEY JOURNAL, edited by
Ruth Cade, herself a former newspaper
woman, seems to get better and better
with age.

"The July issue has an interesting
story—'They Played with Staley's,' writ-
ten by Leek Ruthrauff, who has devel-
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oped into quite a handy fellow with a
camera.

"Such famous names and photos ap-
pear in the Ruthrauff story—•." After
naming over the ones Leek mentioned
in his story, Millard adds:

"Of course, out at the plant remains
Walter Meinert, one of the best center
fielders in the city's history, and Ray
"Buster" Woodworth, whose play got
him a trial with the Chicago White Sox
at second base."

*
A STORY WE WROTE several months

ago, has been picked up by newspapers
and used as the basis for features and
editorials. It was that one the JOURNAL
carried last winter on the large quanti-
ties of STA-RX—a special starch of ours
—used by aspirin manufacturers.

The latest clipping we saw on the sub-
ject came from the LaSalle (111.) News-
Tribune.

Chemical Processing, a technical mag-
azine, found our article on starch shovel-
ing of enough interest to quote.

DO YOU REMEMBER a picture of
a small boy, dressed as a cowboy, and
seated on a pony, which appeared in
the July JOURNAL? Read this over
our shoulder—we don't mind a bit. It
comes from Norfolk, Va.—

"Have been getting your Journal for
some time. The photo of Larry Howard
Tiggis impressed me greatly as out-
standing in the July issue, page 29.

"Would like to get permission from
you and the parents to publish this in
the radio department of Billboard, under
the caption 'The youngest cowboy in
America'." Right here we might add
that Mr. and Mrs. Harry Tiggis were as
pleased as was the JOURNAL at the
request.

So it would seem an editor never
knows. Mailing, as we do, approximately
15,000 Journals to all parts of the world
spreads the news of Staley's and Staley
people rather widely. Smile pretty for
that next picture—no telling who sees it.
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Many soybeans have gone through the mills between the time the first beans were
ground here in 1922, and these extraction plants were built. This picture of the two
plants and Elevator C was taken just before work was started on Elevator D, which

doubled our grain storage capacity.

OOYBEANS—a common word in Sta-
ley business today—was something

new in September, 1922. It was that
month, 30 years ago, that the Staley
company processed its first soybeans.
That in itself may be of special interest,
but the background story is more fas-
cinating and more significant.

In 1922 the United States was just re-
covering from the reeling blows of World
War I. The Staley company, just getting
a good start, had been grinding corn in
its Decatur plant for just ten years.

Why then, when it was just getting
started as a corn processing plant,
should Staley's want to get into some-
thing else? Particularly why should the
company try something so unknown as
soybeans ?

This diagram shows the steps which take
place in the extraction tower in our
new plants. For many years the Staley
company employed only the expeller

process.
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The answers to those questions and
others which were asked by many per-
sons lay in the drive and far-sightedness
of one man—A. E. Staley, Sr.

Long before 1922 Mr. Staley had start-
ed talking about soybeans. He had grown
them on his home farm in North Caro-
lina and had seen their ability to enrich
soil. Why didn't Illinois farmers try
them?

After he had asked this question often
enough, of many people, the idea caught
on. Farmers did start raising beans and
then—"Now we're raising them, what do
we do with them?"

The answer was published in the June
1922 issue of the STALEY JOURNAL,
thus:

"The A. E. Staley Manufacturing
Company announces that in response to
the general and urgent desire on the
part of the farmers of Central Illinois,
it has been decided to install a Soybean
Oil Plant in conjunction with the De-
catur Starch and Glucose manufactory.

"A satisfactory building is now in
readiness. Several oil expellers have
been purchased and delivered. Bean
dryers are under construction. Storage
for 150,000 bushels of beans is ready for
use. The plant is so planned that large
increases in capacity may be had with-
out expensive changes. The first unit will
have a capacity of about 500 bushels
per day, and will be finished in ample
time for the 1922 crop."

True to its promise, the plant pro-
cessed its first beans Sept. 30, 1922.
Those beans, the first ever purchased by
the company, came from the Andrews
Grain Co., at Walker, 111., at 99% cents.
The 1,547 bushels were trucked in. Beans
came in small quantities and were pro-
cessed at once. That first season the mill
operated fairly steadily until March,
when the available bean supply was ex-
hausted.

(Continued on page 22)
X> >.

No. I—Unloading a car of grain on the
car dumper installed last year at Ele-
vator D. No. 2—The long bridge which
carries beans one way and finished prod-
ucts the other between preparation build-
ing and extraction tower. No. 3—A
photograph of the base of the extraction
tower, shown in diagram on the opposite

page.
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Talks by department heads and execu-
tives, plant trips, and conferences were
highlights in the second sales refresher
course held the first week in August.
There were 14 field representatives and
four assistant managers at this confer-
ence which was planned as one of a
series, which started last year.

Planned by W. A. Nielsen, supervisor
of training, working with the corn di-
vision staff in Decatur, the week's
course included many phases of the
business. James Hurley acted as con-
ference leader.

As at the first course held late in
1951, all planning was toward making
this just what it is called — a refresher
course.

At these gatherings, which are
planned for two times a year, groups
of 18 or 20 field representatives and
district managers will meet in Decatur.
They will visit the plant, which some of
them seldom have an opportunity of
seeing, hear products discussed, get pre-
views of ideas and plans for the future.

Since it is the policy of those in charge
to bring in men from widely scattered
territories each time, our field represen-
tatives will have a better opportunity
than ever before, to become acquainted
with each other, as well as with plant
and home office people.

Sales

Refresher

Gourse

Lyle York, Cleveland manager, came to
Decatur to address the salesmen in their

session on selling.

A wide variety of subjects were cov-
ered in the August meeting. There were
talks and demonstrations by chemists
and men from the Decatur technical
staff. Sales problems and methods were
covered by men from the sales depart-
ment. Demonstrations of the uses of
Staley products by various food indus-
tries were given by food technicians.

Plant Trips

Trips through the plant were arranged
so that the men went in groups small
enough that details of the process could
be discussed as they went along. Guides
on these trips were men from the manu-
facturing department who are thorough-
ly familiar with the process. Plenty of
time was given so no one would feel
hurried.

For many of the men this was the
first opportunity they had ever had to
see how the products that they sold are
made. Even some of the men who had
been with the company for a number of
years found it the best plant trip they
had ever had.

Tying in with these plant visits was
a talk made by Dr. R. E. Greenfield,
general superintendent. He talked on
the general organization of the manu-
facturing department, and then intro-
duced four men who told in greater
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Listening to a talk are tKe four at the left—Murray, Hiser, Upchurch, and Seay.
Showing them what real bread is—made with SWEETOSE syrup, of course—is Larry
Trempel, center. Ralph Dombroski is on the left and O. H. Greiner on the right.

detail the work of separate divisions.
These men were A. W. Neureuther, who
told of engineering; W. B. Bishop, of
technical work; Oliver Etheridge, who
talked on standards; and Harry Walms-
ley, on production.

At the same session he introduced
Louis Doxsie, who talked on planning
production, scheduling orders, shipping
and inspection.

Following his talk L. R. Brown, in
charge of the control laboratory, ex-
plained just how quality is controlled,
how quality complaints are handled and
other phases of that division's work.

These talks were followed by a visit
to the control laboratory and the me-
chanical shops and service building.

At another session the men heard
discussions on order processing, cus-
tomer service, credits and collections,
invoicing and shipping by W. W. Starks.
W. H. Owens, W. R. Fenton and A. S.
Lukey.

Varied Subjects
The sessions had opened with a gen-

eral talk by R. L. Nagle, followed by
one by L. O. Gill on the "Importance of
Starch in Industry," one by Larry
Trempel on selling starch to major in-
dustries and the part research and ser-
vice play in building and keeping bus-
iness, by J. P. Casey.

Talks on handling products, on future
uses of products, on special products
were made by R. L. Schuerman, H. L.
Roszell, I. F. Wieland, Frank Brock, and
J. V. Everard. Paul Shildneck told of
the part research plays, A. R. Staley on
customer relations and Henry Voile on
advertising. F. W. Apperson talked on
package operations, K. J. Maltas on
grain buying and T. C. Burwell on traf-
fic problems. W. F. Allen and Carl Miller
told the men of the application of food
and drug regulations to Staley products.

Use of SWEETOSE syrup in baking was
demonstrated by H. Saussele in the foods

laboratory.
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On the closing afternoon Lyle York
told the men some of the techniques he
has found successful in selling. Final
talks were made by E. K. Scheiter, L. S.
Roehm, R. E. Harroun and R. L. Nagle.

One afternoon, through arrangements
made by Larry Trempel, the men visited
the plant of the Purity Baking company
in Decatur. There they saw SWEETOSE
syrup being used in a large commercial
bakery in the production of bread.

One evening a special dinner confer-
ence was arranged by the laundry starch
representatives. This dinner and meet-
ing were at the South Side Country
club.

A Social Affair

Another dinner on Thursday was a
purely social affair. This was in the
Country Club of Decatur. In addition to
the out of town men, several men from
the corn division staff in Decatur at-
tended this affair.

Men attending this course were Har-
old Hiser, assistant manager, Philadel-
phia; John T. Krause, assistant man-
ager, Cleveland; Robert T. Murray, as-
sistant manager, Chicago; R. C. Nelson,
assistant manager, San Francisco. Field
representatives were L. D. Borden, Cleve-
land; R. E. Brooks, New York; A. W.
Brunlieb, Chicago; John Copeland, Bos-
ton; Harold T. Craig, San Francisco;
Ralph Dombroski, Chicago; John H.
Duke, Kansas City; O. H. Greiner, Phil-
adelphia; C. C. Lindstrom, San Fran-
cisco; W. J. Maginn, Philadelphia; C. A.
Moore, Kansas City; W. W. Seay, At-
lanta; W. B. Upchurch, Atlanta, and
J. N. Van Allsburg.

Plans are now under way for a sim-
ilar refresher course to be held in De-
cember. It is the intention of the corn
division to hold two such meetings each
year. In that way each field representa-
tive will have an opportunity to spend
at least a week in the home office every
two years.

Gathered on the steps of the administration building, the entire group smiled for the
camera. Front row, left to right, are Nelson, Duke, Upchurch, Dombroski, Brooks and
Lindstrom. Rear, left to right, Copeland, Maginn, Brunlieb, Vans Allsburg, Craig,

Seay, Krause, Borden, Murray, Greiner, Moore, Nielsen and Hiser.
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ALL ABOUT PIGS

Arnold French, yards, formerly ra ised lots of hogs, but had only this one sow left the
day Dr. McMillen, director of feed nutrition, was out talking with him. Both men

know and like hogs, though, so it was an interesting conversation.

"The purpose of keeping hogs is to
make a profit. This book is written with
the profit motive in mind."

That is the straightforward way Dr.
W. N. McMillen introduces his new
book, "Hog Profits for Farmers." Dr.
McMillen, director of feed nutrition with
the company, has long been recognized
as an authority on hog raising. He has
been active in the swine industry, as a
teacher and research worker for 18
years. During that time he has been
co-author of 30 books on various phases
of the livestock industry.

His newest book is published by the
Windsor Press Division of Popular Me-
chanics and is distributed by Vulcan
Service Co., Inc. A. J. Paulus edited it.
He is professor in the department of
agricultural education, University of
Tennessee. The book serves as a manual
for farmers, whom Dr. McMillen advises
to raise hogs.

He takes up first the hog business as
a whole, discusses briefly how profitable
it can be, what the main production
problems are and the areas of the
United States where it is most profit-
able. From there he goes into down-to-
earth practical advice, and helpful chap-
ters. He covers the care and manage-
ment of swine, feeds and feeding, dis-
eases and their control.

In another long chapter he discusses
buildings and equipment, and then mar-
keting. He gives practical advice on
breeds, breeding and breeding stock,
and even how to show swine at fairs,
and how to judge them.

His final chapter deals with records
of costs and profits, and hints on how
to figure costs. As one reviewer said:

"Every detail of the care and man-
agement of hogs is given. The advice in
the book: invest in hogs."
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The orange feather on the silver car at-
tracted attention, but it was the inside
that interested our shipping department.

Del me r Thompson pushed the gates into
place and locked them when one ship-

ment was loaded.

Late in July a long silver-painted box
car, with a huge orange feather painted
on it, was in the Staley yards. It at-
tracted considerable attention of persons
who saw it. Men in sales, shipping and
inspecting were keenly interested in it.

It was a compartmentizer car—the
first of its kind ever seen in the Staley
yards. Cars of this type are new—so new
that only 20 have been built, and so far
all 20 are owned by the Western Pacific
railroad.

When the Staley company was singled
out to make one of the shipping tests in
this car everyone concerned was inter-
ested and pleased. The car seemed the
solution of some of our shipping prob-
lems and perhaps the end to some of our
shipping woes.

Use Metal Gates
Compartmentizer cars are just what

the name implies. They are built so that
they can be divided into compartments
simply by moving metal gates. These
cars, according to the Western Pacific,
are particularly adapted for shipment
of case or crated loadings and for mixed
or pool car loadings.

They are built to conserve space and
to reduce damage and claims to a min-
imum. The Staley company was selected
to make a test shipment when it was
found that one of the cars was coming
to Central Illinois from the west coast
with a load of canned fruits and vegeta-
bles. This east-bound car had shipments
for Springfield, Gibson City and Bloom-
ington.

Ideal Shipment
After delivery of these shipments the

car was brought to our plant. The ideal
shipment for this test was ready for it
—a mixed load of bags, cases and drums
of various sizes, bound for two different
destinations on the west coast.
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The conventional way to handle this
would be load in one consignment, then
brace with dunnage and load in the
other. These divisional gates—or dun-
nage—are built of lumber and in a ship-
ment such as this would cost approxi-
mately $20. They are built of lumber,
which is torn out and thrown away when
the car is unloaded.

Nails Do Damage
Installing them also means damaging

to greater or less degree, the car, be-
cause they are nailed to the sides to
hold them firmly in place.

These compartmentizer cars are regu-
lation length—40 feet with 6 foot door-
way. Inside two sets of metal grill gates
operate on tracks. These gates can be
pushed back to within a short distance
of the end of the car, or pulled out to
give a shipping space 17 feet long. Once
locked into place they hold the load
firmly.

These gates can be locked into place
at three inch intervals. This, Staley
shipping forces found, makes it possible
to load up to the face of the grill. The
test load sent out by our company was
ideal for such an experiment. It was a
mixed load of stop-off shipments. For
one destination it included bags of
starch. 60 pound syrup drums and cases
of starch.

Mixed Load
For the other destination it included

bags of starch, some large drums of
other products, and some smaller drums
of starch.

Both customers reported that the ship-
ments went through in excellent con-
dition.

Staley loaders found the car consid-
erably easier and less expensive to load
than a similar shipment in a conven-
tional type car.

'/ft I *H VI

Ted Auten decides that these compart-
mentizers load well.

One end is loaded and the gates in
place, while Russell Overly looks over

the next shipment.
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The Painesville plant from the north shows the new fuel oil storage tank in the left
foreground and the new solvent extraction building in the left center, topped with a

cyclone. Work house and elevators are on the right.

TVTORTHERN OHIO may have known
J-1 little about soybeans before 1939,
but it has had opportunity to learn
plenty since then. It was in that year
that the Staley company purchased and
started operation of its Painesville plant.
During the last two years that plant has
been much in the local news because of
its complete modernization.

Today the Staley company is operat-
ing a modern soybean extraction plant
in Painesville. Originally a big elevator,
the plant was converted into a modern
soybean expeller plant by the Staley
company when it purchased it from the
Baltimore and Ohio railroad 13 years
ago.

Two years ago plans were announced
to modernize the Ohio plant and convert
it from the expeller type to the extrac-
tion type process.

Although nothing was said in the an-
nouncement to that effect, it was pretty

generally understood that the changes
would be made with as little interrup-
tion to the process routine as possible.

Our technical staff had already worked
many long weeks on the plans. The gen-
eral contract was let to F. H. McGrath
Co., but a group of Staley engineers
went over early in 1951 to see the thing
through.

Charles Harris, Jr., was the project
engineer who went over, while M. N.
Armentrout, of our civil engineering
staff, moved to Painesville temporarily
to be field engineer. Jack Grant, of the
same department, went along as his as-
sistant.

Nat Kessler, chemical engineer, spent
so much time there, that by the time the
plant was operating in the autumn of
1951, he moved over with the title of
technical supervisor.

The entire modernization and conver-
sion program, while not accomplished
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without some setbacks, eventually was
completed as planned and on schedule.

In the course of this modernization
program, some of the old buildings were
torn down, and a few new ones built.
The old plant was operated by coal fired
boilers. Now oil is the fuel used.

Office quarters have been enlarged
and a new laboratory has been built.

With the completion of the Paines-
ville plant last year the Staley company
became one of the largest solvent ex-
traction processors of soybeans in the
country. The combined capacity of the
two company solvent extraction plants
in Decatur added to the new one in
Ohio is larger than that of any other
company in the United States.

The Painesville plant is interesting
particularly to persons who knew it prior
to, or at the time of, the Staley pur-
chase of the property in 1939.

Lee Taylor, elevat-
or supervisor, had
that position there
b e f o r e S t a l e y ' s
bought the plant.

At that time it was a large ware-
house—or rather' four warehouses—a
million bushel grain elevator and two
marine legs housing machinery for un-
loading grain at the company's docks.

The property, owned by the Baltimore
& Ohio railroad company, was located at
Fairport Harbor, a short distance out-
side Painesville. It lies along the Grand
river, actually an arm of Lake Erie.
The harbor there is deep enough for
ocean-going ships. Railroad facilities on
the other side of the plant made trans-
portation an easily solved problem.

George Evans, plant foreman, looks over some of the equipment in the extraction
plant. Immediate center of his attention seems to be the vent scrubber. In the rear

is a toaster.



Thomas Longbons, general manager, and
his assisfant, Lyle Wiegand.

Eugene Kerven is plant superintendent
and Nat Kessler is technical superinten-

dent.
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Maurice Eagan talks over traffic matters
with Howard Winings, traffic manager.

While it was ideally located the prop-
erty was not a processing plant when
the Staley company acquired it. Until
then it had been used by the railroad,
and companies to which it had been
leased, as grain unloading and storage
buildings.

With the minimum of structural
changes the buildings were converted
during the summer of 1939 from ware-
houses to what was then a modern soy-
bean expeller plant. Although the man
in general charge of the new plant was
not sent over from Decatur, most of the
key men were Staley employees who had
been with the company for some time.

Tom Longbons, now general manager
at Painesville, went over before the new
plant started operation. His job there
was to organize the office. Before many
days he was doing that, and many other
things. He was, for one thing, hiring
most of the plant personnel, a new ex-
perience which he later admitted he
liked.

Neil Young Helped
To settle technical questions and get

the plant going correctly the late Neil
Young spent several weeks in Paines-
ville. With him were some experienced
soybean process men from the plant who
helped teach the Ohio men the facts of
soybean processing. Mr. Young, a chem-
ical engineer, later returned to the De-
catur plant.

Howard Winings, who moved over
there when the plant opened, is, like
Mr. Longbons, still on the job there.
He had been in our traffic office for sev-
eral years prior to 1939, and his new
job in Painesville was that of traffic
manager, the position he still holds.
Several of the men whom Mr. Longbons
hired that summer of 1939 are still with
the company.

One, Lee Taylor, practically came to
Staley's with the building. He had been
manager of the elevator there when
Staley's took over, and has remained in
that capacity. In his case the training
method was reversed. He came to De-
catur and spent several weeks learning
company methods, and how to handle
soybeans, then a new grain to him.

A man whom Mr. Longbons hired as a
foreman is now plant superintendent.
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Some of the people who keep the Painesville plant and offices ticking. Newest mem-
ber of the Ohio family is Dwight Engle who left the Fellowship club office in August
to take over as Painesville office manager. In the center are three decorative and
dependable office workers—Betty Kilrain, Shirley Weitzel and Pat Colavecchi.
Three foremen at the right, line up in front of a control board. They are Oren Clark,

Al Rodgers and Joe Maruschak.

That man is Eugene "Red" Kerven. A
number of other men still with the com-
pany in Painesville were in that first
group hired by Mr. Longbons.

The first girl hired for office work
that summer stayed until last winter
when she married the project engineer
on the modernization job. While that
took Catherine Clark out of the class of
company employees it made her the wife
of Charles Harris, Staley engineer.

A number of years ago Maurice Eagan
was sent from the Decatur office to that
in Ohio. Just a few weeks ago Dwight
Engle made the move to Painesville.

The Painesville plant, while many
miles away from Decatur, is a closely
related part of the home plant. It is part
of the soybean division under the gen-
eral supervision of Paul R. Ray, soybean
division manager.

Driving up the hill from Painesville, this is the visitor's first view of the plant. Grain
arriving by ship is unloaded at the marine leg, the tall building on the right. In the
center is the elevator. The office entrance is reached under the bridge carrying grain

from the marine leg to the elevator.
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Interested parties get together to talk things over. At the blackboard is Dave Mitchell,
left, building foreman, and Bill Lee, the man with the grievance. Seated around the
table are, left to right, Gerry Horton, Arthur Buckley, steward, John Wyant, and on
the other side of the table, Robert Reinhold and Robert Stone, process committeemen.

A PROBLEMS DEPARTMENT
Bill Lee, who posed as the man with a
grievance, left, and Arthur Buckley, right,
steward, tell their story to their fore-

man, Dave Mitchell.

Strange as it may seem to many news-
paper readers, differences of opinion
which pop up under a contract between
a company and a union don't always re-
sult in hostilities and headlines.

As a matter of fact, one of the out-
standing features of the Staley com-
pany's agreement with Local 837 of the
U.A.W. (AFL) is the machinery main-
tained by the company and the union to
settle questions and grievances on a
day-to-day basis.

21,000 Words
Such questions and differences of

opinion are to be expected under any
document which fills an 83-page booklet
and runs into more than 21,000 words.
After all, the Constitution of the U. S.
includes less than 6,000 words and the
lawyers have been busy interpreting it
ever since the Founding Fathers wrote
the first copy more than 150 years ago.
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At the Staley plant, the day-to-day
machinery for handling grievances is
centered in two offices located on the
third floor of the mechanical shops build-
ing. One of them is occupied by Gerry
Horton, Sr., the company's Supervisor
of Union Relations, and the other by
Johnny Wyant, Chairman of the Union
Bargaining Committee. Only a confer-
ence room separates these offices.

There's a very good reason for having
these offices within easy access of each
other. Grievances can pop up at any time
during the working day and nobody feels
good about waiting a long time to get an
answer to a complaint. The aim of our
grievance procedure is to answer com-
plaints thoroughly but promptly.

The pictures accompanying this story
illustrate the procedure at Staley's for
the handling of a written or formal
grievance.

Grievance Steps
The first in the series shows a written

grievance being presented to a foreman
by an employee in the company of a
union steward. In the course of a year,
many grievances are settled satisfac-
torily by the foreman at this level.

The second picture shows the grieving
employee and shop steward discussing
the grievance with Wyant in the latter's
office. The third picture shows the fore-
man in a similar discussion with Horton
in the latter's office.

These conferences were preliminary to
the joint union and management confer-
ence on the grievance in the conference
room between the two offices. On the
basis of the information presented at
this hearing, Horton filed an answer to
the union member's grievance.

If the union considered the answer
unsatisfactory, it could request a second
answer. If it also considered the second
answer unsatisfactory, our contract pro-
vides that the grievance can be pre-
sented to a meeting of the company and
union bargaining committee.

In actual practice, a large percentage
of the grievances from either union
members or foremen are in the form of
questions as to the interpretation of
particular sections of the contract. Such
answers can be usually given promptly
and orally by either Horton or Wyant.

Buckley, left, and Lee, standing, take
their case to John Wyant's office. He is
chairman of the union bargaining com-
mittee, has an office near Gerry Morton's.

G. L. Horton, supervisor of union rela-
tions, goes over the case with the fore-

man, Dave Mitchell.
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Janet, left, and Jimmy, right, enjoy their horses, cows, sheep and swine, while making
a business of raising them. Children of Mr. and Mrs. Harry Walmsley, they enjoy
every minute of their life on the family farm. Shown with them here are their
palominos—Janet with Dike and Jimmy with Pal. Harry, plant superintendent, is one

of the many Staley men who lives on and operates a farm.

r,

Annabelle not only likes having Janet
groom her, but she seems to like having
her picture taken. She is one of the
cows that keeps the Walmsley family

well supplied with milk and cream.

The two young Walmsleys take most of
At the far left is Francine, a four mont
with Annabelle. All the cows in this

16
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With a couple of their well-loved Hereford*—Jimmy with Sally, a 29 months old
polled Hereford, and Janet with 14 months old Donna. The Walmsleys show their

cattle and ride their horses in local fairs.

nost of the care of the cows, even to the milking,
r months old Jersey heifer, at the far right, Janet,
this picture have won second prize in open class.

The baby of the family—and treated as
such—is Pete. Four weeks old when he
had this picture taken, Pete was being
groomed by Jimmy. Pete is a polled

Hereford.
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Three men interested in the use of the new scale are George Leonard, fire chief,
Frank Fisher, gateman and weighmaster, and Mike Paczak, plant protection foreman.

NONE TOO H E A V Y

" : *

The beginning—a muddy mess. This was
the excavation for the scale pit and the

roadways.

18

Anything from 10 pounds to 50 tons
can be weighed on the new truck scales
recently completed at the main gate.
This newest type automatic weigher was
installed after new syrup and oil trucks
owned by the company proved too long
and too heavy for the old time office
scales. The new scales will take a 50
foot truck.

Before it was installed the large com-
pany trucks made two complete trips
to the truck scales at Elevator C each
time they were loaded. They had to make
one trip out there empty, then return to
the loading dock at 17 building to be
filled, then go back out to the elevator
for the gross weight recording. Con-
siderable time was lost this way, espe-
cially during grain rush season.

The new scale is located just across
the drive from the main gatehouse, so
the watchman on charge can also at-
tend the scales.
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The last touches are being put on the platform of the scales. In the picture at the
right a visiting truck tries it on for size.

In preparation for it 800 cubic yards
of dirt were taken out. This excavation
served as the pit for the scale machinery
and the roadway approaches. Cindered
drives from the plant and outside exit
serve as approaches from each direction.
A small frame building houses the dial.
Pit and platform of the scale are of re-
inforced concrete.

Before the length and weight of the
scale were decided upon the legal length
and weight permitted in Illinois, Indiana
and Missouri were investigated. The
Fairbanks-Morse scale finally decided
upon is the printomatic type. It auto-
matically records the correct weight on
a ticket.

New Weighmasters

While actual building of the pit, scale
platform and installation of the scale
were done by contract, roadway ap-
proaches and fences were built by Staley
forces.

A group of nine men from plant pro-
tection have trained as weighmasters to
take charge of this scale when they are
on duty at the main gate. In the group
are Frank Fisher, Harold Nichols, Myrle
Riley, Paul Thistlewaite, Ed Kushmer,
Ralph Johnson, Rolla Shartzer, William
Pritts and Robert Hahn.

These men all took a weighmaster's
training course under the supervision of
Clark Gidel, shipping inspector.

Frank Fisher weighs a truck and pre-
pares to hand the truck driver a record

of the weight.
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\t of the Staley crowd at the welcome-home dinner for Bob Scherer—Roy Rollins,
Clete Helm, Jim Cozad, Bob, Wib Falk and Lyle Bauman.

ut
Maybe Bob Scherer didn't win top

place in the National Public Links Golf
tournament, but he did not go unsung.
As runner-up in the Miami event he
attracted nation-wide attention — and
came home to a royal welcome.

Part of his welcome was a big public
dinner in Scovill golf course club house.
At the dinner, on July 20, a letter read
from A. E. Staley, Jr., pretty well
summed up how many Decatur golfers
and golf fans felt. .

After congratulating Bob, in his letter,
Mr. Staley wrote:

"Your success has given every one of
us here at Staley's a great deal of
pleasure. In my own case, perhaps, the
pleasure is also tinged with a little bit
of envy, for on many occasions I would
have given my right arm to be able to
turn in a score that approaches the
records you have made."

Bob, who is employed in the yard de-
partment, took time off from his job
earlier in the summer to enter the
Miami meet, the first meet outside
purely local ones he had ever entered.

The welcome-home party in Scovill
was attended by many of his friends.
John O'Neill was toastmaster. Roy Rol-
lins read the letter from Mr. Staley and
made a short talk.

On behalf of the friends represented
Mayor Robert Willis presented the guest
of honor with a leather traveling bag.

Bob Scherer, just 21, has been playing
golf about five years. Until last year he
had done most of his playing on the
Nelson Park course. Then last summer
he switched to Scovill and Decatur golf-
ers began hearing about him. He won
the city title, the city round-robin and
the Guy Scovill Day tournament.

His next tournament was the national
one in Miami. While he says there are
sound financial reasons why he can't
start out on the tournament circuit
right now, he does hope some day to get
into the national play again.
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FIVE NEW FOREMEN

Five new foremen — Glen Trent, Paul Stroyeck, Earl Beals, Charles Younger and
Arthur Patton.

Five men, with service records of
from 19 to 27 years, have recently been
promoted in the plant. They are Earl
Beals, Arthur E. Patton, Paul Stroyeck,
Glen Trent and Charles E. Younger.

J. Earl Beals, recently promoted to
the position of shift foreman in 13-21
buildings, has worked in the starch de-
partment most of his 25 years with the
company. Even before coming here per-
manently he worked as a starch paddler
in the old table house for a while in
1924.

When he returned in 1927 he worked
for a while on the extra board, but in a
few months was working in 21 building.
He has been a Proctor-Schwartz oper-
ator until his recent promotion.

Arthur Patton has been employed in
the feed house most of his 22 years
with the company. He came here to
work on new construction in 1929, but
soon transferred to the feed house. Be-
fore his promotion last month to the
position of shift foreman there he had
been a lead man.

Two months after Paul Stroyeck came
to work in the plant he was transferred
to the soyflour division, and he is still
working with soybeans. He was an as-
sistant foreman in 48-49 buildings when
the first extraction building was built,
and when it was opened transferred
there as a shift foreman. His newest

promotion makes him assistant foreman
in the extraction plant. He has been with
the company 19 years.

Glen Trent was still in high school
when he took his first Staley job. He
managed to continue both his work in
the sugar house and his school work.
By the time he had finished high school
he was well established in his job here.
Since he first came here in 1925 he has
never worked in any other building
than the syrup house.

In 1939 he was granted the first cer-
tificate in business ever granted by Mil-
likin university. He earned it after three
years of evening school work. Between
1944 and 1946 he was on leave to serve
with the Navy. Since his return he has
been in the shipping department in the
syrup house. His new title is that of
assistant building foreman.

Charles Younger, new assistant fore-
man in the sheet metal shop, came here
as a helper in that department 26 years
ago. He probably came here because his
father, the late C. J. Younger, was a
Staley employee at that time. Now two
of his own sons are employed here.
Lynn is a clerk in physical inventory
and David is in the yards.

Charles has never been employed in
any other department of the plant. Since
1933 he has been a mechanic, and much
of that time a senior mechanic.
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Robert Hinton

Bob Hinton retired last month—and
his friends think he timed it just right.
Bob is a man with several interests but
one consuming one is his love of fairs—
state, regional and county. And in this
state, August is the month of fairs. It
was to be expected then that one of the
first things Bob did after his retire-
ment was to go to the state fair in
Springfield. Later that month he and
his wife went to the big fair in Du-
Quoin. Now, whenever he sees one
scheduled he can visit it without worry-
ing about the filter house.

Practically all of the 36 years he was
with the company Bob Hinton worked
in the kiln and filter houses. His first
job with the company in February 1916
was in the kiln house. Before he had
been there two years he was made as-
sistant foreman.

That practically tells the sort of man
Bob has always been. Ever since then he
has been in a supervisory capacity. In
1941 he was made assistant foreman in
the starch drying division. Then in 1947
he was made shift foreman in the dry
starch and filter house. It was that po-
sition he held at the time of his retire-
ment.
22

When he came to the company 21
building had not been built. He saw it
constructed and was on duty in it the
day it was partly wrecked by the big
explosion. It was in that building where
the men who had worked with him
through the years presented him with a
gift of cash at the time of his retire-
ment in August.

In his retirement Bob expects to keep
comparatively busy. He and his wife
have a two-acre lot around their home
on East Garfield avenue. He keeps up a
small garden, and keeps the lawn in
perfect condition.

When there is no garden work that
has to be done, no fairs to attend, and
other conditions are just right, he some-
times goes fishing. He is not ashamed
of the fact that he plans to do consid-
erable loafing.

The Hintons' daughter, Bettie, is em-
ployed in the order department, and
part of his daily routine has been to
drive over to the office in the evening
and take her home.

He insists, though, that so far he has
not felt tempted to drive on over to the
filter house.

30 Years in Soybeans
(Continued from page 3)

A shortage of beans was not the only
difficulty facing the pioneering proces-
sor. Interested customers for the finished
products were few. Soybean oil and soy-
bean meal were comparatively new
things in this country. What were the
advantages of using them?

The University of Illinois, the Prairie
Farmer, the Staley Journal, and the pro-
motion departments of railroads all co-
operated in spreading the story of the
feeding advantages of soybean meal.
T. C. Burwell, then traffic manager, re-
members that it was so unknown that
Mr. Staley asked him to see what he
could do about rates and milling-in-
transit on meal.

Records show that the first order, for
two tons, went to Mansfield, 111. Mr.
Burwell remembers that the first car-
load went to Effingham, 111. These sales
were made on the basis of $41 per ton.
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Shall we buy?—looks like good stuff. These are two of the Staley men who bought
club house furniture at the sale this summer. On the left Phil Meyers examines a
30 year old oak serving table. On the right Virgil Schneiderjan is trying out one of

the chairs.

OUT GOES THE OLD
Like any good householder, the board

of governors of the Fellowship club had
to clean house this summer before it
had room for new furniture. Also some
of the old pieces were out of step with
the new. Solid, fumed oak is good fur-
niture but it does not mix well with
pieces built on lighter, more graceful
lines.

At any rate, the governors decided to
get rid of the old before moving in the
new. It has never been done before, but
someone suggested an auction sale right
at the club house. Everyone knew the
few pieces wouldn't bring much, but
maybe they would bring more at an
auction than at a regular sale.

They went ahead with their plans.
They advertised the auction and the
crowd gathered. Everything was ready
except one thing. There was no auc-
tioneer!

So who do you suppose took over?

You probably guessed correctly. It was
that talented man of many jobs—Leek
Ruthrauff. Someone suggested in a joke
that he cry the sale and when he didn't
protest they put him up on the platform
and the sale was on.

If, as is most unlikely, he ever runs
out of jobs, he certainly could take up
auctioneering as a steady thing. Since
he had been club manager when the
stuff he was selling was new, he knew
its value. When he refused five cents
and forced offers up to 25, he knew the
buyer was getting his money's worth.

The sale ended by the club treasury
being richer by quite a margin than
the governors had expected. But the
buyers had got their money's worth and
everyone had a good time.

Sold at the sale were overstuffed
chairs and couches, some occasional
chairs, a serving table and two long
tables which had been there since 1921.
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Learning to swim and evidently loving it is 6-year-old Ann,
daughter of Dr. Paul Shildneck, research director, and
Mrs. Shildneck. Her charming teacher in the Decatur
Country Club pool is Cynthia Shorb. The picture was

loaned us by Decatur Pump's "Burksquib."

Pamela Ball was quite willing to feed the
Falrview park deer IF the deer would
come and get it. Curly-haired Pamela is
the daughter of Jimmy, control lab, and

Mrs. Ball.
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Jimmy Tueth is the two year old son
of Don, chemical engineering, and Mrs.
Tueth. A fond aunt is Evelyn Tueth in

accounting.
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Since soldiers are old hat to him, Tommy
Gene David wants to be a cowboy. He
is the son of Capt. and Mrs. F. S. David,
and was born in Paris while his father
was stationed in France. Both his dot-
ing grandfathers are at Staley's—W. H.

Broadbear and E. W. David.

e»
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This group of Staley Cubs were visiting Pfile's studio when they had their picture taken.
The Den Mothers are Mrs. J. W. Angel and Mrs. Karl Densel . The boys are David
Hahn, Larry Angel, Billy Angel, Monty Densel, Roger Rentshler and Jimmy Grolla.

In front are Toby Denson, their mascot, and Wayne Ivie.
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When K. D. Sherman and Ray C.
Scherer started work here in September
1912, neither one probably thought he
would still be here 40 years later. In
fact when Kay applied for his job, G.
E. Chamberlain, superintendent of the
plant, remarked :

"You've held several jobs in the last
few years. If we hire you do you think
you will stay?"

He had been working as yard clerk
and freight house clerk at the Wabash.
Mr. Chamberlain decided to try him,
since Kay was the most likely prospect
and before long Kay found himself with
a big job on his hands. He was made
foreman of starch shipping and packing
— a combination job which kept one
man extremely busy.

In 1944 he was put in charge of trans-
portation. During the last few years his
health has not been the best, but he is
improved now, and is serving as car
arrival clerk in the scale house.

Staley's, with the Shermans, has been
a family affair. Kay's father, A. J.
Sherman, was employed in the plant
years ago, a brother at one time worked
here, and his son, Robert, is a technical
representative in our paper mill division.

Just two weeks after Kay went to
work here another young man took his
first Staley job. This was Ray Scherer,
who on Sept. 12, 1912, started work as
the newest clerk in the accounting de-
partment — practically office boy status.
He was recently out of business school

R. C. Scherer, left, and K. D. Sherman,
below, are this month observing their
fortieth anniversar ies with the Staley com-

pany.

where he had distinguished himself as
a young man with considerable talent in
dealing with statistics, and an outstand-
ingly poor penman.

It is characteristic of him that he did
not marry until he had been made chief
accountant of the company, and had a
spacious home ready for his bride.

Now, as executive assistant, he still
spends week ends out of doors, but now
it is hunting or on canoe trips instead
of baseball. And nearly always it is in
the company of his college-sophomore
son. The Scherers' other child—a daugh-
ter—lives in New Orleans, where she
finished college a couple of years ago.
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25 YEARS THIS MONTH

Vernon Eckhart, Tilly McGlade, H. Kaltenbach, J. Carmean.

Tillie McGlade, starting in the tray
room, is now in bag stenciling. Also
employed here are her husband, Joe,
stone dresser, two sons, Raymond and
Chester, and her step-son, Joe, Jr.

Harry Tomkinson, now a director of
our British company, was selling Staley
products before our English company
was organized. With headquarters in
London, he travels for the company on
the continent.

John Carmean worked first in the kiln
house, then in chemical engineering.
After his return from service he took
apprentice training and is now an elec-
trician.

Oscar Vernon Eckhart worked on a
farm before taking a job in the plant.
He has been employed in the packing

house most of his 25 years. At present
he is an operator on one of the sewing
machines.

Fred Gentry was continuing family
tradition when he came here. His father
and some brothers were already Staley
employees. He is now employed as ser-
vice man in the garage.

Herman Kaltenbach is now an oiler in
the corn oil house. Previously he has
worked in the packing house, the soy-
bean expeller plant and soybean ware-
house.

Henry Meyer's first job here in 1927
was in the kiln house. Later he worked
in the packing house and then trans-
ferred to M. and L. Now, in that de-
partment, he is a lubrication and re-
frigeration mechanic.

S E P T E M B E R
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Bing, the ribbon winner, and Al. One of the reasons his dogs work so well, he says,
is that they are never over-fed. The coon m the picture at the right is kept in a cage

until trial days when it is dragged around the track and then put up a tree.

"First, you've got to be smarter than
the dogs if you want to handle them
successfully." That is the way Al Ewing
sums up reasons for his success with
houn' dawgs.

Al, veteran Staley tinner, got inter-
ested in this breed about five years ago.
Since then he and his wife have bought,
sold and handled hundreds. To be sure,
the dogs he handles are coon dogs, but
he seldom goes coon hunting. "Not with
those dogs of mine. They're much too
valuable to risk in a coon hunt," Al says.

His animals are trained to run in open
field competition. And if you don't think
that is an exciting sport and a highly
popular one, just go to one of their
meets. At one in which Al's dogs were
entered one week end in August there
were 101 dogs entered from five dif-
ferent states.

Briefly, according to Al, the procedure
at these events is this. A finish line is
established, with adjacent trees. The
coon — necessary even in field trials — is

put up into one of the trees after being
led around a long, winding course. Then
the hounds, taken in a truck to the start-
ing place, are turned loose.

"A good nose is as important as good
legs in a coon dog," Al thinks. At any
rate, it's the dog that follows the scent
to the tree first who wins the big money.
But it seems that good dogs, the ones
that win the money, have to be trained.

This care and training of hounds, ac-
cording to Al, is an interesting but time
absorbing thing.

"You can't beat anything into a dog.
If he is any good at all you can teach
him and train him. But dogs are like
kids — you don't get anywhere with them
by beating them."

The Ewings have made a study of
hounds. They feed them according to
the book. They exercise them several
times a week. Since they never have a
sick dog they feel that their system is
the right one.

At present the Ewings have three
dogs. One of them, Bob, is ten years old
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and retired from field trials, but still a
family favorite. He was their first dog,
and won three $200 races his first year
in the field.

Bing, called by the family The Red
Dog, was three years old in January,
which it seems is just the prime age for
hounds. Bing has been a ribbon winner,
winning five out of seven races one sea-
son. Tony, the newest of the trio, is a
registered dog, and is the personal prop-
erty of Mrs. Ewing. Al admits he is a fine
dog, "but no finer than That Red Dog."

While he has no objections to owning
more, Al is frank to admit that good
dogs are expensive. Generally he buys a
dog which he thinks has possibilities,
and so does not pay a high price for it.
There are fanciers, he says, who have
dogs valued from $500 to $2,000.

"People who pay those prices," Al
maintains, "are not the hunters who take
the dogs out Saturday night and sit
under a tree till their dogs tree a coon.
That's fun, all right, but these field
races—Boy—now they are exciting."

At the right Al lets one of the dogs show
his own prize ribbons. Below Mr. and
Mrs. Ewing and the dogs start out for

a run.
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On Commies' Staley Nite these Staley people marched in the Eagles standard bearers
team. Lett to right they are Mrs. Floyd Adcock, Nita Kilburn, E. E. Lawhorn, Mrs. Don

Adcock and Floyd Adcock.

\S''NXVV>.'<»''N'~~'<*XV*--'^^
Odd Shots

Up around Cleveland and Detroit these
two handsome young men are selling
Staley package products. The one on the
left is Harrison C. Campbell, of Cleve-
land, and his pardner is Ernest Licht, of
Detroit. They recently visited Decatur.

Jimmy and Toots Coffey were all set to
wait on customers at their little store
west of town the day the photographer

went by.
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Sgt. Carrol McDaniel recently visited
with his son for the first time. The baby
was born while Dad was in Korea. Grand-
father is Darrel Pritts, 101 building—

and this is the only grandchild.

Guess what Joe White wants for Christ-
mas! But Joe says he is not going to
wait that long to replace those missing
"two front teeth." A "friend" who took
this picture thought he should share it

with the rest of you.

Three Staley men are on this initiation team of the L.O.O.M. Second from the left,
in the rear, is Harley Strohl, boiler room. Fourth from the left is Alvin Buechler,

millwright, and the man on the extreme right is B. P. Bilyeu, mill house.
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enough!
I THROUGH YOUR

COMMUNITY CHEST

We

Oevi

SJitvte

Among Staley families there are ap-
proximately 70 persons who are extreme-
ly anxious for the Community Chest to
make its goal this year. They are people
you work with every day — or their
wives. They are among the hundreds of
Decatur people who give of their time
and talents to keep these Chest agencies
functioning.

Money makes the Chest agency wheels
go round, but it takes lot of intensely
interested people to guide those wheels.
Chest agencies are the various organi-
zations which get all or part of their
money from the Community Chest.

Some of the agencies in Decatur which
benefit from the Chest are Boys Oppor-
tunity Home, Girls Welfare Home, Coun-
cil of Social Agencies, free clinics at
Decatur and Macon County hospital,
Family Welfare Service, Boy and Girl
Scouts, Salvation Army, Day Nursery,
Y. M. and Y. W. C. A., 4-H Home Eco-
nomics club, Visiting Nurses and Social
Service Exchange. This latter agency is
the clearing house which keeps records
straight so there is no overlapping of
effort by the agencies.

The Chest itself is run by a board, as
is each of the agencies. There are two
Staley men and a Staley wife on that
board. Bob Boyer is Chest treasurer,
Rol Staley and Mrs. R. E. Greenfield are
on the board. Hal Roche is on the Chest
public relations committee.

Perhaps the largest number of Staley
people working in some Chest agency
are those in Boy and Girl Scout activi-
ties. These people serve on boards and
committees and as leaders of troops.
Harry Deibert is district commissioner
of the Boy Scouts. Paul K. Simroth is
district chairman of camping and acti-
vities and is a leader of a troop. Arthur
Maines, now on military leave, and Cecil

Taylor, are on the district committee.
Guy Goodwin and John Durchholz are
neighborhood commissioners.

John is also a member of the Family
Welfare Service Board—a Chest agency
which works with neglected, delinquent
and handicapped persons.

Others who are Boy Scout committee
members are Dave Mitchell, Jim Moore,
Vernelle March, Jesse Angel, Royal
Kester, Richard Tong, Russ Dash,
Orville Hinton, Vernon Crone, Donald
Dugan, Norman Lents, Shelley Heiland
(now on military leave), Keith Roberts,
Philip Meyers, Carl Simroth, Carl Hen-
son, Willard Crittenden, Joe Slaw, Bob
Buckles, W. A. Nielsen, Ira B. Thompson,
Carl Sheets, Paul Strong, Lewis Smith,
A. D. Wall, Henry F. Meyer, W. F. Witt.
A. F. Hawthorne, Ernest Strahle, Gus
Sowa, Jordan Smith, John King, W. R.
Bruner, John H, Lawler, Cleo Hanson,
Mike Duggan.

Girl Scouts board members are Mrs.
Charles Gebhardt, Mrs. Paul Strong,
Mrs. Herb Roszell, Mrs. Melvin Long-
bons. Mrs. Howard Brumley is a mem-
ber of the Girl Scouts nominating com-
mittee. Mrs. Henry Voile is on the pub-
lic relations committee for the Girl
Scouts and Ann Lippincott is on the
camp committee. Other Staley wives
working as Girl Scout leaders are Mrs.
Merl Royer, Mrs. Pete Carlson, Mrs.
Walter Tilinski and Mrs. Ronald Rickey.

Mrs. Longbons is another of those
persons who is serving on two agency
boards. In addition to her Girl Scout
work she is a member of the Catholic
Charities board. Rol Staley also serves
on two boards. In addition to serving on
the Chest board he is a member of the
Y. M. C. A. board. Ray Scherer is also
a Y. M. C. A. board member. Mrs. Har-
old Pyle is a member of the Y. W. C. A.
board.

Mrs. E. K. Scheiter is a member of the
board of the Boys Opportunity Home
and Mrs. Norval Smith is a member of
the Girls Welfare Home board. William
Jaske is on the Family Welfare Service
board, as is John Durchholz.

So—when you give to the Community
Chest next month you are giving to or-
ganizations managed, in part at least,
by your fellow-workers and their wives.
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THE QUESTION: "Do you read the annual report
which the Staley company mails to your home
each year? Did you read anything of particular
importance to you in the 1951 report?"

Glen F. Allen, Chem. Engineer. Helper
"I like to know

what the company
is doing. While I
don't claim to un-
derstand all of the
annual report I do
appreciate receiv-
ing it. As far as

f I'm concerned I
1 think the company

is on the ball in sending its employees
a true statement of its financial condi-
tions.

"I can't point out anything that I re-
member about the last report other than
I did read it all the way through."

Art Watkins, Night Superintendent
"Yes, I get quite

a lot of good out
of reading the an-
nual reports. I'm
oi' the opinion it's
a good idea. From
this I know how

' much the company
i spends for taxes,

labor, corn, etc. It's
very interesting. Of particular interest
to me in the last report was the amount
of taxes the company paid in compari-
son to its net profit."
Pearl Pritts, Shoveler, Elevator A

"I read it and
understand most of
it. I believe it cre-
ates better fellow-
ship between the
company and its
employees to let
t h e m e n k n o w
what's going on in
a financial way.

"Off hand I can't tell you of anything
I remember about the last report, ex-
cept I got it and read it."

Louis J. Borchert,"
Neutralizer Operator, 111 Building

"The r e p o r t
comes to my home
and I'm darn glad
to get it, because
it's interesting to
me as an employee.
It's a report that
is easy to under-
stand and I go
through it from

cover to cover. I can't remember any-
thing of particular interest to me that
was in the last report."
Allen B. Grider, Trucker, 17 Building

"It's my belief
that it's a nice ges-
ture on the part of
the company to
send all its em-
ployees a report on
how they are do-
ing. I'm interested
in knowing how
this company is

doing. I feel that if they do OK I'm
going to do OK also.

"I read the last report but can't point
out to you now anything that was of
such impact that I'd remember it today."

Omar A. McKown, Loader, 20 Building
"Yes, I get and

read the annual re-
port. I don't under-
stand all of it as
I'm no expert on
all those big fig-
ures they use. I
can't think of any-
thing that was of
any special inter-

est to me. I think it's a good idea for
the company to send out these reports.
I can feel more secure when I can read
where the company is doing OK."
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