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SANTA CLAUS DEPARTMENT 

‘An Open Letter to the 
Lady of the House: 

Subject—Christmas Shopping List. 

We HOPE that the man of the 

house doesn’t NEED any of these 
gadgets. But if he does, it might be 
well to have em on the list when you 
go shopping for his Christmas pres- 
ents: 

(1) A speed governor for the fam- 
ily car that will automatically slow 

down the car to obey whatever speed 
limit zone he’s driving in. 

(2) A special kind of glue so that 
he can’t remove his goggles, mask, or 
any kind of protective equipment— 
until it’s safe for him to take ’em off. 

(3) A midget siren you can install 
on the box of matches or lighter he 
carries. If he forgets and walks 
through the gate into the plant with 
them in his pocket, the siren goes off 
and reminds him to leave ’em at the 
gate. 

(4) A hand lotion that’s repellant 

to moving parts—gears, conveyors, 
pulleys, belts, cutting edges, etc. If a 
guard is removed from a moving part, 

the lotion causes the hand to jerk 
away from it until the guard is put 
back on. 

(5) A booklet on Housekeeping— 
so HIS working place will be as neat 
and clean as YOURS. A neat shop is 
a safer one for him. 

(6) A steel jacket for each of his 
tozs—in case something drops on ’em 
or rolls over ’em. Since these jackets 
would be a bit uncomfortable, though 
—how about a pair of SAFETY 

SHOES? 
(7) A small leprechaun to sit on 

his shoulder, that will constantly re- 
mind him to keep his eyes open to 
hazards at all times... . A guy who’s 
alert, usually doesn’t get hurt. 

... That’s enough to start with. If 
he doesn’t need ANY of the above 
gifts, youre lucky. Then you can buy 
him a nice loud tie, and feel a little 
more certain that he’ll be around to 
enjoy the Happy Holidays with you 
and the family. 

  

The Safety Bird 
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Of Many 

THINGS | * ee oe eee os ot ols 

It certainly makes you feel dizzy 
Some years ago our family spent a vacation at a quiet little bay tucked into 

the eastern shore of Lake Michigan. And when I say quiet I mean just that. 
It was kept that way at great effort and expense because the people who 
looked forward year after year to vacations there wanted no disturbing 
activities. 

But two or three times every summer a little “activity” came chugging over 
the sand dunes. It was the same every year and while he might have been 
called disturbing under other conditions, there he was entertaining and amus- 
ing. He was that now almost-extinct individual, the one-man-band. 

If you are over 30 you probably have seen one of his kind—a bit seedy, 
and generally traveling in a beat up old car. His concert hall was any shady 
spot which gave him room to set up his camp stool and surround himself with 
the implements (he probably called them instruments) of his profession. 
Then, for as long as he could hold his crowd, he was the busiest person imag- 
inable. Both feet and both hands and his mouth—beating a drum, striking an 
anvil, jingling bells, blowing a kazoo and scraping on a cracked fiddle. He was 
as busy as the girl Dorothy Shay sings about. 

Well—I've decided that most of my acquaintances are just about as busy 
as that one-man-band. We start out to do one thing but before the day is 
over we find we have, in addition to our regular job, acquired several other 
responsibilities along the way. We come to work full of ambition to clear up 
the schedule we have planned. Then the telephone rings and we are off. 

A department head wants some figures today you thought he got last week; 
an important memo you wrote yourself is lost and you spend an hour hunting 
it; your lodge or church calls to ask if you will PLEASE serve on an important 

© committee—and the boss comes in and wants that report you said you would 
have for him this morning! And all the while the telephone has been ringing. 
Don’t forget that. It’s a wonderful invention but there are times when it 
drives you MAD! 

By evening you know just how the poor little one-man-band must have felt 
as he stowed away his anvils and dishpans, bells and kazoo. You have been 
very, very busy all day and still you have the feeling that actually you made 
quite a lot of commotion and very little progress. 

A good habit that pays dividends 

Here it is—almost Christmas again. And it is a safe bet that most of us are 
wondering where the money is coming from to buy some of the things we 
would like to buy. Here is a plan that works. 
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It is too late to do it for this year, but is the ideal time to start to be ready 
for Christmas 1950. Start your Christmas savings fund in your Staley Credit 
Union. Ordinary Christmas savings clubs encourage one to save his money, 
but at the end of the year he gets back just what he has put in. But our Credit 
Union is different. 

You can put in to the Credit Union the same amounts you would put into 
any savings club but with this difference. At the end of the year the Credit 

Union will have for you all the money you have paid in—plus your dividends. 
This year’s dividends have not been declared, but last year the Credit Union 
paid 3 percent. For each dollar deposited there members received three cents 
in dividends. This year the dividends will be at least that large. 

And it is even easier to open your own little savings account in the Credit 
Union than it is to join one of the big savings clubs down town. All you need do 
is to tell Cecil Taylor that you wish to deposit so much each pay or every 
other pay, and authorize a deduction. Your money will be deposited for you, 
you won’t see it so you won’t miss it and you can’t spend it, and at the end of 
the year you have your savings—plus a nice little dividend. 

It’s a grand feeling. If you have never tried it—try it this year. 

  

If I wasn’t so busy I'd write letters of thanks 

A few months ago I asked, in the Journal, for some back issues of the 
publication. If I ever had any doubt about people reading the magazine, they 
are gone. I received dozens and dozens of the copies desired and calls from 
many, many other people offering to send them if I needed more. We have 
plenty now but until you people responded so quickly our files were bare. 

Now I have a terribly guilty feeling. I did not get letters of thanks off to 
all of you thoughtful folks. I intended to—but I’m that one-man-band. I 
have been rushing from job to job and leaving undone some of the things I do 
so badly want to do—like writing to thank people when they do nice things 
for me. 

Particularly I am addressing this to our salesmen in all parts of the country. 
People who work in Decatur have no faintest idea how loyal and interested 
these men in the far off parts of the country are. They write in with interesting 
bits of news, they send in good pictures, they give me tips on stories. When 
they are in town they come in for a visit (and I love that). 

And they do all this with so little interest shown on our part, I am afraid. 
We see each other every day here at the plant. It is natural that we should be in- 
terested in each other. But those fellows seldom get to Decatur, often see no other 
Staley people for weeks. That does not dampen their enthusiasm about the 
company, or Staley people or Staley activities. They come more than half 
way with their friendship for us, but we are so accustomed to being together 
that I am sure we often go no more than a quarter of our way to be comradely 
with them. 

Anyway, you men out in the field, keep up the excellent job you are doing 
of sending in news—but don’t look for many letters from me. Like the rest 
of us here—I mean well!



  

  
  

  

This decoration was presented Mr. Staley by the King of Norway. 

One of Norway’s highest decora- 
tion for foreigners was recently pre- 
sented A. E. Stal Jr. Acting for 
King Haakon VII, the Norwegian 
consulate general in Chicago present- 
ed Mr. Staley with the Commander 
with Star of the Order of St. Olav. At 

the same time Mr. Staley was given a 
certificate signed by the king. 

    
  

    

Mr. Staley was decorated by Nor- 
way in recognition of the service he 
did that country during his ten 

months as director’ of the ECA mis- 
sion there. He was in Oslo from the 
first of August, 1948, until late in 
May, 1949. 

Before he leit Norway he was given 
a farewell dinner and at that time was 
presented with a model of a Norse 
Viking ship bearing the inscription 
“From the Royal Norwegian govern- 
ment with thanks for good coopera- 
tion. 1948-1949.” 

  

  

 



- Staleygrams 
‘OR STALEY EMPLOYEES ONLY 

 



STALEYGRAMS 
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EVERYBODY PAYS! Now that the steel strike is over 

—the total bill has been esti- 

mated at 750 million dollars. Steel workers lost 270 

millions in wages. The losses of the steel companies, 

their suppliers, the railroads and of the government 

in taxes will account for the other 480 million. In 

one way or another you and I will pay part of that 

pill even though we all seem to have enough pills 

already. 

That is pretty expensive bargaining and we like 

to contrast it with the sort of peaceful cards-on-the- 

table bargaining we did in early 1947 when we worked 

out with the U.A.W.A an employee insurance plan still 

second to none for complete coverage of life, health, 

accident, surgical and medical coverage. 

The newspapers are full of conflicting stories 

about pension and employee welfare arguments. A fellow 

hardly knows what to believe. That looks like a pretty 

good time to check our facts to see how we're doing 

right here where we work. 

  

STALEY Let's take a quick review of the pen- 

PENSION PLAN Sion plan Staley employees have had 

since 1941. Our plan, like the newly 

adopted Bethleham Steel plan, applies to all employees 

who reach age 65 and have had at least 15 years' 

service. 

Of course a Staley employee who retires at 65 gets 

his social security pension from the government. In 

addition, the Staley Company is providing, without 

direct contribution by the employee, enough additional 

monthly pension to bring his total retirement pension 

to 40% of his average monthly earnings since January 

1, 1937 until his earnings reach $250 per month. 

If his monthly earnings are over $250 he gets some 

additional pension based on his income, but the per- 

centage slants downward from 40%.



The Staley plan is weighted heavily in favor of 

the worker in the lower income group rather than the 

top executive group. No matter how long an executive 

has worked at Staley's, or how much his earnings are, 

the present plan places an absolute top limit on his 

monthly pension. 

Let's take a typical guy in our plant who is re- 

tiring at 65 on December 31, 1949. Let's say his work 

and earning record with Staley's looks like this: 

  

Hours Hourly Dollars 
Year Worked Wage Rate Earned 

1937* 2000 68¢ $1360 

1938 2000 69 1380 
1939 2000 69 1380 

1940 2000 70 1400 
1941 2000 76 1520 
1942 2200 89 1958 
1943 2400 OL 2184 

1944 2400 $1.02 2448 

1945, 2200 1.08 2376 

1946 2000 1.23 2460 
1947 2000 1.41 2820 
1948 2000 1.45 2900 

1949 2000 1.55 3100 

Aver for period $2099 

*Jan. 1, 1937 was the starting date of Federal 

Social Security. 

The rates used in this example are the average 

hourly wages paid to workers in our plant during the 

years noted above. 

The total retirement pay of such an employee would 

pe $69.79 per month for the rest of his life. Roughly 

$34.00 of that amount would be federal social security 

benefits. The remainder ($35.79) would be paid by the 

Staley Company. When his wife reached age 65 his 

Social Security amount would be increased by about $17 

making him a total pension of $86.79. 

This is an example of an average Staley employee 

retiring NOW.



Because wage rates and earnings have progressively | 

increased, it it easy to see that pensions under our 

present plan will become considerably larger. Suppose 

that this same employee is now 50 years old and re- 

tires 15 years from now. 

If he worked 2000 hours per year for those 15 

years at our present average hourly rate of $1.55 per 

hour his retirement pension under the Staley plan ~ 

would be $87.78 per month. In addition his wife would 
get enough social security benefits when she became 

65 to raise their total income to about $104.78. 

THINGS TO Staley employees do not now make any 

THINK ABOUT direct contribution toward the pension 

the Staley Company provides. 

The Staley pension plan was announced in 1941 and 

was based on earnings and living costs then prevail- 

ing. 

The management has been concerned about the fact 

that the minimum pensions under our present plan are 

less adequate than they were in 1941. 

Any upward adjustment, however, brings about very 

i1apid increases in total pension costs. The company 

has been spending many months studying the question in 

hopes of arriving at a proper balance between employee 

protection, total payroll costs and company security. 

The Union and the Company have been discussing 

the possibility of modifying the Staley pension plan. 

One idea under discussion is a contributory plan. This 
would permit the employee to place small monthly sav- ~ 

ings from his pay check in a pension fund to supple- 

ment his retirment income from the present Staley 

plan. It is a big, complicated subject that is much 

too important to be considered hurriedly. 

Every employee wants all the benefits he can get. 

Management wants them to have benefits as large as the
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business can provide without endangering its growth 

and its competitive position. 

But every benefit is an expense. Vacation with 

pay, the Staley Fellowship Club insurance program and 

the Staley retirement plan all cost money. There are, 

in fact, no benefits which do not cost money. 

The cost of employee benefits is exactly like the 

cost of corn and soybeans, wages, packages, taxes and 

all the other expenses of a business—all must be 

paid out of the money received for our products. We 

have no other source of income. 
And there is a limit to the price we can get for 

our starches, syrups, feeds and oils. Our competitiors 

make very good products too and buyers won't pay a 

higher price for ours. 

Out of this price every cost must be met. What 

goes for wages cannot go for taxes. What goes for 

employee benefits cannot be used for buying corn and 

coal. 
It is management's job, as far as possible, to 

keep all of these costs in balance and to keep the 

total costs sufficiently below income to allow a rea- 

sonable return to our stockholders for the use of 
their savings. 

We all have to be practical and realistic. The 

new pensions that all of the steel companies have 
agreed to pay will result in an ultimate substantial 

increase in the prices of steel charged by all com- 

panies. You and I will pay that bill when we use steel 

products. 

Staley's pension plan is already more comprehen- 

sive and costly to our business than the pension plan 

of any of our competitiors in the corn business. We 

must watch our step because we cannot add the price 

of increased pensions onto the price of our products 

unless our competitors do the same.



STALEY’S As a reminder, this is the way our co- 

INSURANCE operative sickness, accident and life 

PROGRAM insurance deal works: Each member of the 

Staley Fellowship Club, for $1.83 per 
month, gets the following basic insurance coverage. 

This is about half the cost—the company pays the 

other half. 

$15.00 per week sick benefits for 52 weeks 

$5 per day hospital benefits, maximum. -$300 

Medical attention, maximum...... + $150 
Surgical reimbursement, maximum. Seecesie S175: 

$1,000 life insurance 

$1,000 accidental death and disability policy. 

   
  

If an employee wishes it he can get additional 

sick benefits and life insurance in accordance with 
the following table: 

Hourly Monthly 
Wage Salary Company and Total Benefits 

Rate of Rate of Employee Weekly Sick Life 

At Least At Least Each Pays Benefits Up Insurance 

to 52 Weeks 
$ .68 $117 $2.35 $17.50 $2,000 

78 135 2.86 20.00 3,000 
+88 153 2.99 22.50 3,000 

+99 171 3.50 25.00 4,000 
1.14 198 3.75 30.00 4,000 
1.35 235 4.39 35.00 5,000 
1.56 271 5.03 40.00 6,000 

1.77 307 5.28 45.00 6,000 

The employee decides how much insurance he wants 

uncer the plan and the company pays half the cost. For 

example: An employee whose rate is $1.35 per hour or 

$235 per month can get sick benefits of $35 per week 

for 52 weeks and life insurance of $5,000; and in 

addition complete hospital, medical and surgical cov- 

erage for only $4.39 per month. 

On the insurance program and all other Fellowship 

Club operations the company pays half and the em- 

ployees half and the Club's affairs are administered 

by officers elected by the employee group.
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Because of the very favorable rates and the half- 

price deal, most employees buy all the additional 

group life insurance the plan permits. The average 

life insurance coverage of Fellowship Club members is 

$5,000 and their average weekly sick benefit amount 

is $35. 
The Club's insurance program has kept pace with 

our rising standard of living. The present liberal 

system has been in effect since June 1, 1947. 

From all reports we can get, our insurance program 

has broader coverage than the steel companies and 

their employees now have after a costly strike. The 

cost of these newly installed systems are also being 

split 50-50 between the company and employees like 

ours. 
All of us—the union, the company and the em- 

ployee group generally—can be proud of the excellent 

coverage and the economical operation of our joint 

insurance program; because they are jointly respon- 

sible for them. 

‘WE'VE COME We have come a long way together 
A LONG WAY—— on pensions and insurance through 

PEACEABLY! frankness and fairness and under- 
standing. 

Staley employees have enjoyed, and still enjoy, 

broader pension and insurance coverage than the em- 

ployees of our competitors. In a few industries there 

may be some more liberal programs on pensions. We know 

of none better on insurance. 
Management will keep right on working and bargain- 

ing with the union, but in these discussions we must 

all be realistic and bear in mind—our company's base 
hourly wage rate is already higher and our pension and 

insurance coverage broader and more costly than the 

companies with whom we compete. 

The record proves that the company has never 

lagged behind the procession on either wages or bene- 

fits. We do not intend to now. On the other hand, we 

can't always be the "firstest with the mostest". It 

could be dangerous for all of us to try to get too 

far out in front.





      

Need Storage Space? 

Take a look at the warehouse 
It’s done with Pallets 

An old familiar complaint around 
the Staley plant has been for years 
that there was never enough storage 
space. Everyone knew it. Our best 
available space has been our black 
warehouse. It is big, a building built 
for warehousing, but for a long time 
now, not big enough. Every inch of 
floor space has been taken. The east 
half of the building, used for certain 
machine and maintenance supplies, 
was not the problem. It was that west 
half that had the heads of several de- 
partments thinking in dizzy circles. 

That half of the building has al- 
ways been dedicated to the manufac- 
turing department—for storage of 
manufacturing supplies and of certain 
finished products. But while it may 
have been dedicated for the purpose 
it did not have the look of a sacred 
place. It looked like just what it was 
—a warehouse jammed to the burst- 
ing point—and in too many cases 
stored bagged materials had passed 
that point. 

Help — Quick! 

Everyone concerned agreed that 
something should be done to ease the 
situation but there was that old pest 
—Time. Whatever was done must be 
done at once. Industrial sales, to give 
uninterrupted service to customers 
using some of our special starches, in- 
sisted an ample supply of these 
starches always be easily available in 
the warehouse. Manufacturing heads 
were equally insistent that adequate 
amounts of certain necessary supplies 
be always at hand. 

Two alternatives were offered as 
the solution. Build a, new warehouse 
or find more room in the old one. That 

first suggestion had two strikes on it 
from the start. It would take too long 
to put up a new building, and there 
was no space in a central location for 
such a building. That left the engi- 
neers with the problem of finding 
more room—a great deal more room 
—in the black warehouse and finding 
it right now. 

Pallets Do It 

Interested departments studied the 
problem—there were an astonishing 
number of interested departments— 

but most of the detailed planning 
was done by Robert Schuermann, 
methods engineer. The plan decided 
upon was palletizing the bagged stor- 
age and handling with a fork lift 
truck. The contention by the engi- 
neers that there was much more avail- 
able space than seemed to meet the 
eye, has proved true since the system 
has been put into effect. With many 
more tons now in storage, there are 

still wide expanses of empty space 
which can be used. 

But What Are They? 

And what are these pallets that 
have brought order and space to our 
warehouse? Actually they are stout 
little two-layer wooden platforms. 
When loaded carefully with bags or 
cartons they can be tiered one upon 
another, with less danger of the lower 
load bursting under pressure.



    
Under the old system bags and car- 

tons were stacked by hand. They were 
piled as high as the men could reach, 
and when a call came in for a few 
bags of a certain starch, the same men 
reached up and pulled them down. 
They were trucked by hand to and 
from the loading point. That required 
more manpower and more pulling on 
the bags, 

It’s all in knowing how 
to operate these fork lift 
trucks. In the picture 
above the man in the dis- 

tance is carrying a load 

across the floor and the 
man in the foreground is 
just ready to lift a load. 

In the picture at the 
left John Roasio was 
placing a loaded pallet 
on top of two others. 
This shows how tiering is 
used. The top picture is a 
good interior view of the 
way the black warehouse 

looks under this system. 

    

One reason for using pallets is that 
when so stacked bags and cartons can 
be lifted up and down, tiered and car- 
ried about the warehouse with motor- 
ized fork lift trucks. With well trained 

operators at the controls these almost- 
human trucks lift the loaded pallets 
about easily, tier them with no dam- 
age and transport them to and from 
loading or unloading points quickly. 

   



When instituting this palletizing 
system the other request of sales and 
manufacturing was kept in mind— 
that supplies be easily available. 
When the only two bags of a certain 
starch are on the bottom of a pile of 
ten 100 pound bags of another type 
starch, they are not “easily avail- 
able”. 

There are no mixed loads on pallets 
—and there are no mixed tiers. The 
warehouse has been divided into num- 
bered areas and to each a certain 
product or item of supply is assigned. 
Ample aisle space between blocks or 
areas make for ease in handling ma- 
terials. Lift trucks can move about 
easily bringing in or taking out loaded 
pallets. Since warehousemen know to 
which area each article is assigned, 
it is a simple matter for them to check 
supplies on hand. 

Change in 20 

Changeover to this new system was 
put into effect in the black warehouse 
early this fall. Now a similar system 
is being put in the first floor of 20 
building which is a warehouse for 
packaged starches and some bagged 
products. In 20 building electric 
trucks are used but the method of 
handling products is identical with 
that in the warehouse, where the 

trucks are motored with gasoline en- 
gines. 

In both places all handling equip- 
ment is spark and dust proof. The 
gasoline trucks are the first of their 
kind to be developed for use in grain 
dust atmosphere. These trucks are 
serviced and fueled at the warehouse, 

but fuel pumps are outside the build- 
ing and are of special construction. 
Charging equipment for the electric 
trucks is installed in 20 building. 

Our Soybean Plant 
Featured By B& O 

Staley’s and Decatur were featured 
in an article on soybeans in the Octo- 
ber issue of the Baltimore and Ohio 
Magazine. A picture of our adminis- 
tration building was used in a layout 
and much of the article was devoted 
to Staley activities. In part, the arti- 
cle said: 

Decatur, Ill., on the B&O, is fast 

becoming known as “the Soybean 
Capital of the World.” Decatur was 
founded in 1829 and named for Com- 
modore Stephen Decatur. It was in- 
corporated as a city in 1836 and is 
now the seat of Macon County. It has 
a population of 63,000. 

Among Decatur’s principal indus- 
tries are the A. E. Staley Mfg. Co. 

The A. E. Staley Co. is one of the 
largest corn products plants in the 
world and is a pioneer in soybean 
processing. The company employs 
more than 3,000 people. There are ap- 
proximately fourteen miles of track 
within the Staley plant. It is served 
by the B&O, the Wabash and the 
Illinois Central. 

In addition to corn products, such 
as feed, starch, syrup, grits, corn 
meal, etc., the Staley Company pro- 
duces unusual commodities such as 
special nutrient, the basis for produc- 
tion of penicillin. From the soybeans, 
meal, oil, etc., are produced. The Sta- 
ley people are constantly conducting 
laboratory experiments to develop 
new uses and products from both corn 
and soybeans. These are produced on 
a commercial basis in their own pilot 
plant to determine whether or not 
production on a quantity basis is 
feasible. 

A quartet is where all four think 
the other three can’t sing.



Station A Radio  
 

 



But no give-away programs are planned 

Now Staley’s has its own radio sta- 
tion. It is not the kind which broad- 
casts programs by comedians, hot 
bands or give-aways. Actually it does 
not broadcast programs. It is strictly 
for business purposes and is used only 
within the plant. It was installed and 
licensed solely for the purpose of dis- 
patching certain company trucks used 
within the plant limits. 

Even though it is used for no other 
purpose it was necessary to obtain a 
license from the Federal Communica- 
tions Commission before it could be 
installed or used. In making applica- 
tion for a permit the company told 
in detail how the station was to be 
used. It can be used for no other 
purpose. 

Base Station 

The dispatching center, or base sta- 
tion, is in the mechanical shops build- 
ing. The transmitter is in the pent 
house while the remote control unit is 
in the dispatchers’ office on the second 
floor of that building. It is registered 
as Station KSA 419 and operates on 
154.49 megacycles. It is a short wave 
station and is rated as a very high 
frequency range. It is the same type 
station used by police and taxi com- 
panies in communicating orders to 
cars and fleets. 

Mobile units in which radio phones 
are installed are easily identified as 
they scamper about the plant yards, 
by the aerials on top of the cabs. 
Units are being put into trucks which 

are used chiefly for transporting ma- 
terials from one part of the plant to 
another. This group includes the 
Karrykranes, the Clark tractor which 
pulls a train of little trucks, the 

Dempster Dumpster tractor, a service 
truck, a transfer truck and the truck 
in which Lyman Jackson, garage fore- 

man, gets about the plant. 
When the services of any one of 

these pieces of equipment are needed, 
the request is telephoned in to the 
dispatcher. He immediately calls the 
truck needed and tells the operator 
where he is wanted. 

Easy To Locate Trucks 

By using this communication sys- 
tem the dispatcher generally knows 
where each mobile unit is. Operators 
report to him any change in location. 
They tell the dispatcher where they 
are going, and where they expect to 
stop along the way. When the oper- 
ator leaves his unit for lunch, or to 
ring out in the evening, he so reports 
to the dispatcher. 

The dispatching center, under the 
general supervision of C. F. Geb- 
hardt, mechanical division superin- 
tendent, is the clearing house for in- 
coming requests for service and out- 
going messages to the various service 
departments. Messages go out from 
there by pneumatic tubes, by tele- 
phone and now by radio. Don Miller 
is the dispatcher. As relief dispatchers 
are Otto Dombroski and Walter Car- 
ter, clerks in the department. 

  

Left, Louis Hall, mobile unit operator, reports. Below is the little “train” he pulls 
about over the plant with his radio truck. The radio control is in the penthouse on 
top of the mechanical shops as shown at the left.



  

In the lower picture Don Miller calls one of the mobile units. The three in the 
upper picture, Don Miller, Marilyn Kocher and Walter Carter, keep all records for 
the division. Here Don listens as one of the men talks to him. 

Follow Rules 

These men and the mobile unit 

operators follow rather inflexible rules 

laid down by FCC for the users of 

these communication systems. At the 

start of each business day the dis- 
patcher calls the garage to have each 
mobile unit tested. Each day starts 

and ends with the dispatcher giving 
the station call number and location. 
Operators in the dispatcher’s office 
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keep a daily log between 7 in the 
morning and 3:30 in the afternoon, 
and operators sign on and off as they 
go on and off duty. 

All operators are warned against 
making any but business calls, against 
using indecent, profane or obscene 
language, and against talking any 
longer than necessary. Federal laws 
are strict on these points imposing 
heavy fines or imprisonment or both 
for violations. 

   



Must Have License 

Only licensed operators are permit- 
ted to use’these mobile stations. Sta- 
ley operators have licenses. Accredited 
Staley electricians are licensed to 
make only minor repairs in the sys- 
tem. 

Operators of all mobile units are 
cautioned to leave the engines of their 
trucks running at all times during the 
day, except during the lunch period. 
Helpful Hermans who think they are 
doing the right thing when they shut 

off the engine of an empty truck will 
do well to keep this in mind. 

Since the system has been in effect 
all persons using it have found it a 
great time saver. Unit operators find 
they are making one through trip, 
with several stops along the way now, 
instead of doubling back several times 
over the same route. Supervisors and 
foremen who need equipment in a 
hurry, can often get it almost at once, 
instead of waiting until the necessary 
truck could be located by telephone 
or messenger. 

  

European Visitors 
Find America Full Of Surprises 

Twice within the last few weeks we 
have had the opportunity to see our 
country through the eyes of Euro- 
peans—and it looks good. Both op- 
portunities were afforded us when W. 
E. Prins, of Belgium, and H. Percy 
Maybury, of England, visited the 
plant. Mr. Prins, member of an oil 
importing firm in Antwerp, founded 
by his father, had never been in the 

United States before. He said he was 
prepared to find all these things we 
take for granted, but was astounded 

by them, just the same. 
He praised American hotels and 

trains and food and places of busi- 
ness. Standing at the window in Earl 
Bailey’s fourth floor office, he looked 
out over our parking lot filled with 
employees’ cars. Turning to Mr. Bai- 
ley he said— 

“Tf you could find a factory as large 
as this in my country you might see 
as many as six automobiles parked 
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outside the office. There would be a 
great many bicycles, but for the most 
part you would know that the people 
had walked to work.” 

Both Mr. Prins and Mr. Maybury 
found the subject of American food 

fascinating. Mr. Maybury, in the 
bakery supply business in England, 
had been in America before and was 
prepared for the “very rich white 
bread you people eat. My wife and I 
like it very, very much, but it is too 

rich for us to eat much of it.” 
Both men spoke enthusiastically 

of the fine hotels we have in Decatur. 
Mr. Maybury even praised our taxi 
service. When the driver who brought 
him from the hotel to the Staley office 
asked if he were “foreigner” and Mr. 
Maybury said he was, the cabby re- 
fused his money. Said he wanted to 
help make the English like America. 
Seemingly he succeeded.



Bargaining Committee Members 

Started On Extra Board Here 

Note: This is the last of a 
series of four articles written for 
the purpose of introducing your 

» 
to you. They are 
bargaining committee members « 

important peo- 
ple, without exception selected to 
serve because of their experience 
and ability in industrial relations. 

All but one of the four men to be 
introduced here started their careers 
on the extra board, but at widely 
spaced dates. Roy L. Rollins’ name 
first appeared on the company pay- 
roll as a machinist’s helper in 1925. 
Gerry Horton came to the extra board 
in 1933. Beecham Jackson came in 
1936 and Clarence Bailey in 1942. In 

justice to Roy, however, it should be 
explained that while he started here 
much earlier than the others, he was 

still a kid just out of his first year in 
high school when he took his first job. 
How he got it is a subject upon which 
he is rather vague. He was large, so 
no doubt someone thought he was 
strong and would be a good worker. 
What conclusions they reached on 
these points are also lost in history. . 

While Roy took a job at that tender 
age, he did not stay on. He worked 
during the summer and occasionally 
during vacations for the next eight 
years, but during those same years 
he was finishing high school and col- 
lege. He came through near the top 
of his class scholastically, and played 
on-some very good teams back in the 
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days of George Musso and George 
Corbett. 

But for all his education Roy had 
a single track mind. He had liked 
those jobs at Staley’s and his one idea 
was to come back to the company. 

  

R. L. Rollins 

Armed with his college degree, in the 
midst of the big depression (1933), 
he came back. The only job he could 
get then was on the extra board. He 
took it and later when he had a chance 
he moved up to become a millwright



  

  

  

Beecham Jackson 

helper. Once started he kept on mov- 
ing, and always up. His next move 
was in to the personnel department 
as an employment interviewer. In 
January, 1936, he was promoted to 

extra board foreman. 
By 1937 he was safety director— 

a job he didn’t like any too well. No 
one suspected that because he had it 
doped out this way. He didn’t like the 
job so he would work harder than 
anyone ever had, be the best pos- 
sible safety director—and pretty soon 
someone would notice him and he 
would be promoted out of the job. 

His idea worked. He set a high 
standard for his successors on that 
job—and in 1943 he was promoted 
out of it. He was made manager of 
personnel. Except for the two years 

he was in the Navy, that is the job he 
has had ever since. 

Old Depression Again 

It probably was the depression 
which swept G. H. Horton back to 
his old home town of Decatur in 1933 
and sent him out to the Staley plant 
to get a job. Gerry was a painter by 
trade and for a number of years had 
done contract painting on big bridges 
and elevators. But about 1933 few 
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Clarence Bailey 

bridges and elevators were being 
painted. Gerry worked for a while as 
a painter here at the plant, but work 
slowed and he went on to the extra 

board. 
It may have been hard at the time, 

but it eventually moved Gerry over to 
the general office maintenance force— 
and into the direct line of vision of 
management. He may have come here 
knowing few people, but Gerry is 
friendly. It wasn’t long before every- 
one in the building knew him and his 
possibilities. He became extra board 
foreman in 1937 when Roy Rollins 

  
G. H. Horton



left the job and in 1942 took over a 
newly created post. 

He says his title—representative of 
the superintendents—is hardly de- 
scriptive but titles worry him little. 
His job, for which his years as a 
mechanic, foreman and contractor 
have well fitted him, is to handle 
grievances appealed from the fore- 
men’s decisions. In this capacity he 
sits in as secretary at bargaining com- 
mittee meetings. 

Here From Kentucky 

Beecham Jackson came up from his 
old home town—Gamaliel, Ky.—to 
take his first job on the extra board. 
Soon after starting work here he de- 
cided he would take mechanics train- 
ing. He was an electrician’s helper 
and last year became a full fledged 
electrician. 
A tall, friendly man, he has, right- 

fully, a reputation for thinking before 
he makes a statement. He has brother, 
a brother-in-law and a nephew in the 
plant. 

Clarence Bailey is the youngster of 
the group for he did not come to the 
company until 1942. He had previous- 
ly been employed in Decatur. Much 
of the time since coming here he has 
been employed in the refinery. At 
present he is a vacuum pan operator 
in that department. 

CALIFORNIA VISITOR 
A welcome visitor in the Journal 

office the other day was M. J. Schal- 
lock, of Kelley-Clarke Co., San Fran- 

cisco. Mr. Schallock was making his 
first visit this far east in the United 
States. Ordinarily it is easterners who 
have never been this far west before. 
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Gordon’s In Atlanta— 
Our Syrup Goes 
into Their Products 

Ever wonder where those big tanks 
of “Sweetose” are going as they slide 
away from the shipping dock? A num- 
ber every year head straight for the 
heart of Georgia to the big plant of 
Gordon Foods, Inc. Gordon Foods, in 
Atlanta, is one of those busy places 
which turns out a great variety of 
food products. All through 14 states 
in the south and east people know 
that label. 

While the home plant is in Atlanta 
there are branches in eight other cities 
through that part of the country. 
Products are sold through retail out- 
lets such as drug stores (want a box 
of cookies with your coke?), grocer- 

ies, service stations, restaurants and 

mill commissaries. 
Where do they use “Sweetose”? 

That is simple. It is used in a wide 
variety of cakes, cookies and other 
delightful Gordon products. All Gor- 
don products are packaged. The long 
list includes, in addition to the above, 
potato chips and sticks, salted nuts, 
peanut butter and cheese and sweet 
cracker sandwiches, pecan pies, corn 

chips and popcorn. 
. 

» 
The first tank of Staley’s syrup was 

unloaded at Gordon’s with these men 
watching. Left to right they are J. 

M. Caswell, vice president and treas- 
urer, and P. F. O’Brien, president of 
Gordon's, and Ed Weiland, Staley en- 
gineer, Hank Furness, Gordon food 
engineer, and Bill Randolph, our 
southeastern division sales manager.



  

Above is a display of Gordon's 
products, and below one of the oper- 
ators at work at one of their modern 
machines. At the bottom of the page 

is a ficture of the Gordon plant. 
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FIRST 

NAMES 

But they call him 

DIZ 
If “the man who can smile is the 

man worthwhile” then one P. E. Wills 

is definitely a most worthy individual. 
In the plant where he has been a pop- 
ular person for 29 years, he is known 
to everybody—and everybody knows 
that smile. He smiles when he is called 

“Diz”—as he generally is—and he 
smiles just as warmly when some 
smart guy gives him his full comple- 
ment of names. That latter is gen- 
erally reserved for one of those not- 
too-rare occasions when the gang is 
razzing Diz. Then someone comes out 
with this string of names—Phillip 
Edgar Milton Francis Preston Wills, 
Jr., and Diz just smiles and chuckles 

and admits that’s the way he was 
christened soon after his birth. That 
event, which turned out to be a for- 

tunate one for the Staley company, 
took place in Decatur October 9, 
1891. 

It is said that he acquired the name 
of Diz a few weeks later. It certainly 
must have made the poor child dizzy 
to try to tell his full name to inter- 
ested and inquiring adults. At any 
rate by the time he was along in the 
grades most people had forgotten he 
had any name but Diz. Now signed 
to a check it probably would be hon- 
ored by any Decatur bank. 

ot 
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See—that’s the smile we mean! 

Star Athlete 

By the time he reached Decatur 
High school Diz had begun training 
for his job at Staley’s by becoming a 
top-notch athlete. He was a good bas- 
ketball player, an outstandingly good 
half back on the football team and 
one of the best southpaw pitchers in 
Decatur baseball history. Later— 
much later—he came to golf and 
bowling and he is top man in both 
sports. 

As a kid he played with sandlot 
teams, he topped all the high school 
teams, during his time at Millikin he 
was a star athlete and he played some 
professional ball. When it came to 
pitching there are many Staley old- 
timers who will tell you Happy Jack 
Kotzelnick had no better motion to- 

ward first base than Diz. Diz still 
claims that his arm is as good as ever. 
Those who watched him clean the 
bases on the Three-I league a few 
times by serving up a home run ball 
are inclined to agree. There are those 

 



  

loyal friends who believe that Jerome 
Herman Dean was called Diz because 
he turned out to be almost as good a 
pitcher as P. E. M. F. P. Wills. 

Shovels Grain 

Diz had three years at Millikin 
university before he came to Staley’s 
in June, 1920, and some experience as 
a chemist in the water department of 
the Wabash railroad. He started his 
career here, however, as a grain shov- 
eller at Elevator A. Within a few 
months he was transferred to the lab- 
oratory, and when thin boiling build- 
ing was opened in 1921 he went there. 
The next spring he was made assistant 
foreman there and in 1926 he was 
made foreman. 

He is one of those rare individuals 
who seems to have been born to be 
a foreman. He is not excitable, never 

seems in a hurry nor worried, but the 
front office knows things in his build- 
ing will be done, on time, and well. 

Men employed in the building have 
the same feeling of assurance. They 
feel they are working with rather than 
for, Diz. They know if trouble arises, 
Diz will hear all sides of the story. 
They know he plays no favorites. 

In two Staley organizations he is a 
quiet, but active member. He has been 
interested in the Foremen’s club since 
its formation, and since 1943 he has 
been a director of the Staley Credit 
Union. That he is considered a valu- 
able member of that group was shown 
when he was named to serve on the 
highly important credit committee. 
There he serves his fellow employees, 
with the other committee men, better 

than most of us know. 
But whether he is busy in 16 build- 

ing, sitting in on a committee meeting 
or playing golf—Diz maintains his 
calm good nature, and flashes that 
warm, wide smile. 
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Doxsie Writes Article 
And It Is Published!! 
Now it is Lou Doxsie who is burst- 

ing out as author of a magazine ar- 
ticle. Our supervisor of manufactur- 
ing supplies has a well written and 
profusely illustrated article in the Oc- 
tober issue of Food Industries. The 
general subject is improvements in 
methods and products brought about 
by modernization. He says— 

“During the war years there was a 
very big demand for our company’s va- 
rious products. Emphasis was on high 
production. Quality and unit costs 
took a back seat while we rushed 
products through.” 

This condition, Mr. Doxsie ex- 
plains, was not disinterest. Rather it 

was a case of a shortage of manpower 
and an inability to get modernization 
equipment. Now, he says, that condi- 
tions are changed, emphasis has been 

changed from production at any cost 
to carefully controlled production of 
high quality products. 

NATIONAL FLOWER 
JUDGE 

Mrs. R. C. Scherer, wife of our ex- 

ecutive assistant, is now the proud 
holder of nationally accredited card 
as flower show judge. It was received 
from the National Garden club head- 
quarters after Mrs. Scherer had at- 
tended five judging schools in Chi- 
cago, judged five large shows and 
passed several examinations. She has 
also won five blue ribbons in large 
flower shows. She has held a state 
judge’s card for three years. 

Mrs. Scherer, a past president of 
the Decatur Garden club, is also 
keenly interested in ceramics and 
sometimes enters flower arrangements 
in bowls she herself has made.



Both pictures were taken outside the o fices of our agents, Messrs. Sugro, in Basle, Switzerland, while H. Tomkinson, of our London office, was there. In the top picture he is at the right, in the other in the center. With him in the top picture are Mr. Sturm and Miss Roth. The other man, in the lower picture, is Mr. Haus. Mr. Grose, owner, was in the Congo at the time. Recently Miss Roth was given a gold watch to mark 20 years service with the firm. She handles all Staley’s business within her firm. 
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And Staley’s Supplies Plenty Of ‘Sweetose” Waffle 

Staley’s “Sweetose” Waffle Syrup 
is one of the institutions at the now- 
famous Villa Grove annual pancake 
festival. On Oct. 5 this year Staley 
package division representatives drove 
the 40 miles to Villa Grove to be 
among the 15,000 persons who cele- 
brated the tenth anniversary of this 
festival. Staley’s furnished all the 
syrup that was used at the first fes- 
tival, and has been furnishing it every 
year since. This year, as in past years, 
it was furnished through the Staley 
distributor, C. E. Ward and Sons. 
When the first festival was held in 

1940 the Staley company and the 
Pillsbury company furnished the syr- 
up and flour for the pancakes which 
were served free to all comers. The 
affair was such a success it was de- 
cided to make it an annual event. 
Each year the crowd has been larger, 
and has come from a wider territory. 

That First Year 

Dick Nagle, then our assistant ad- 

vertising manager, represented the 
Staley company that first year—and 
did his part when it came to cooking 
a few cakes. As he remembers it much 
of the cooking was done in an empty 
theater building. 

During the war years attendance 
was not so large, but the festival was 
turned into a War Bond rally and 
thousands of dollars worth of bonds 
were sold. 
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This year an estimated crowd of 
15,000 persons streamed in to eat all 
the pancakes and syrup they wanted 
—all for free. Now the festival is a 
well organized affair, with officers 
elected by the community to manage 
it, a big parade as part of the enter- 
tainment, and a queen. Crowning of 
the queen is the highlight of the enter- 
tainment, always being scheduled just 
before the big dance starts in the 
evening. For the queen it is the finale 
of three big days which start when 
she began a two-day round of din- 
ners, luncheons and radio appear- 
ances in Chicago. 

Staley Men Work 

Pancakes are now cooked on banks 
of modern grids and the visitors are 
served in a big tent which is set up 
for the occasion. Two Staley men 
worked most of the day, cooking and 
serving. They were Bill Meyers and 
Joe Schultz, package division sales- 
men who had no small part in the suc- 
cess of the affair. It was these two 
who saw to it that displays of Staley’s 
“Sweetose” were put up in advance. 

Other Staley men who attended and 
at least did their part by eating, were 
Forrest Apperson, package sales man- 
ager, Frank Kekeisen, assistant sales 

manager, central division, and Her- 
man Hinrichs, Terre Haute, territory 
manager.



  In the upper left a Staley quartet 
Hinrichs, Frank Kekeisen, F. W. Ap 
left center Apperson and Kekeisen ma 

Center right, E. W. Carmack, reti 
under the right sign. Lower right, Bill 

In the lower left the queen is servet 

right she gets a bouquet.
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erson and Joe Schultz, And in the 

like cooks. 
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SAFETY BIRD 
By LOVELL BAFFOR' 

  

  

Mon., 9/19/49—Guy Hudgins, 

Roundhouse, and Glen Clark, Plant 

Protection, help out with safety sug- 

gestions this A.M... - ‘The Health and 

Safety committee looks at the birdie 

while Harry Seitz takes its picture 

today. . . . So you lucky people can 

see our picture in the Journal. 

Speaking of luck, we quote a quote 

—Before you trust a rabbit’s foot, 

remember that the rabbit trusted it, 

too.” You might give a thought as to 

what happened to his luck at the time 

he lost said foot. ... Don’t depend on 

a rabbit’s foot to keep you on YOUR 

feet this winter—snow and ice don’t 

understand luck charms, and broken 

bones make poor Christmas presents. 

We heard a sea story today about 

L. C. “Subby” Kalb—that on his va- 

cation, he hit a fishing spot out west 

so expensive the fish he caught cost 

him two dollars per pound. . . . That's 

all right, Subby—the person that told 
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D, Safety Director 

us has probably forgotten the week- 

end hunting trips he’s had no game 

to show for his trouble. 

Sat., 10/1—Thanks for suggestions 

turned in this week go to E. L. 

“Buck” Matthews, Starch Drying, 

George Williams, Glutamate, Willis 

Johnson, Garage, and Robert San- 

ders, Elevator A. 

We all like to read stories or see 

movies that have a happy ending. 

Where the hero wins out over the vil- 

lain. Or where poetic justice steps in 

so that the villain is destroyed by his 

own evil-doing. Chances are, we like 

em partly because they make us feel 

that our own future will be more hap- 

py-ever-after if we keep our noses 

clean. . . . It’s sort of a shame, but 

accidental injuries don’t work that 

way. If you forget Safety for the wink 

of an eye, they don’t pass you by 

just because you're a right guy. 

They'll lower the boom on you just as 

quick as if you were a rat of the first 

water. . . . We've all said at some 

time, “He was such a nice guy—why 

did it happen to him?” .. . But we've 

gotta remember that accidents play 

NO favorites. So don’t just FEEL 

SAFE—BE SAFE. 

Sat., 10/15—This week’s bouquets 

for safety tips go to Ray Driscoll, 

Boiler Room, Willard Duncan and 

Howard Brumley, Engine Room, Or- 

ville Hinton, Yard dept., Jack How- 

ley, Store Room, and Homer Hanson, 

Yard dept. 

Todd Riley dresses up our office by 

painting our filing cabinets that some- 

how he managed to accumulate all 

un-matched. 

 



  

  

Tues., 10/18—Health and Safety 
committee meeting this afternoon, 
and the committee’s first inspection 
is of member Al Ewing. It seems that 
Al was out coon-hunting the other 
night, and his dogs “treed” a skunk. 
Phooey. The dogs were well-cologned 
with Eau de Polecat—and now Al 
sleeps in the doghouse, too. Give the 
little lady a gas mask, Al. 

The committee thanks these men 
for safety suggestions: Floyd Hard- 
castle and Bill Caple, Standards dept., 
Bill Gillespie, Blacksmith shop, Fred 
Emert, Meters and Lubrication, and 
Frank Gaskill, Plant Cleanup. 

Hilbert Bell, Laboratory, the cre- 
ator of the cartoon character U.N. 
SAFE—is silk-screening Staley Safety 
posters, in which U.N. SAFE will il- 
lustrate our Safety Codes. Watch for 
’em on your departmental safety pos- 
ter board. 

Sat., 10/29—We return from a 

week in Chicago attending the an- 
nual National Safety Congress, to find 
that Smitty has kept everything un- 
der control while we were gone. . . . 
Ray O'Leary, Corn Products, very 
graciously escorted a group of Safety 
Congress delegates, including Mike 
Paczak and yours truly, through their 
Argo plant while we were in Chicago. 
Including lunch in their plant cafe- 
teria. Very nice, CPR. 

Smitty wants to say much obliged 
for recommendations turned in this 
week by Leo Kelly, Brickmasons, Es- 
tol Thompson, Millwrights, and 
Claude Smith, Yard dept. 

A note of sadness during our ab- 

sence. Where Judd Guest, the man 

who keeps the wheels turning in our 
building, once sported a promising 
mustache, is now nothing but a bare 
spot below his nose. . . . We're disap- 
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pointed—and just when we were won- 
dering if we could grow one as nice. 

Tues., 11/1—Among items dis- 
cussed in Health and Safety commit- 
tee meeting this afternoon are sug- 
gestions submitted by John Monaco 
and Carl Miller, Meters and Lubrica- 
tion, and Willis Johnson, Garage. 

Look, don’t stop us if you’ve heard 
this one—it bears repeating: If you're 
working with an acid or caustic, treat 
it with the same respect as you would 
a coiled rattlesnake. It CAN be just 
as deadly. Remind yourself of these 
things BEFORE you start to work 
with a corrosive liquid: 

(1) Where’s your protective equip- 
ment? Put it on—it won’t bother you 
AT ALL compared to an acid or caus- 
tic burn. 

(2) Which are you using—acid, or 
caustic? There’s a difference. Caustic 
is NOT an acid, it’s an alkali. Caustic 
burns can do as much damage as acid 
burns. 

(3) Where’s the nearest emer- 
gency shower? Try it—make sure it’s 
working. Remember where it is. If 
you'll need it—you’ll need it FAST. 

(4) If you’re burned by acid or 

caustic, get under that shower but 

quick—and don’t spare the water. It 
takes lots and lots of water to count- 
eract acid or caustic. As soon as you 
get under the shower, get your clothes 
off—you want your skin counteracted, 
NOT your clothes. Stay under the 
shower ’til the nurse arrives. Let her 
be the judge as to whether you’ve 
used enough water. 

Remember, you're on your own for 
those first few seconds—and they’re 
IMPORTANT. They’ll make the dif- 

ference as to how serious your burn 
condition will be.



Meringues— 

They are perfect when made with “Sweetose” 

By MARY MATHEWS 

Home Service Director 

  

ose” syrup and a revolutionary new 
cooking method, success is assured. 
Meringue—that delicately browned, 

sweetened egg white that tops many 
pies, is often the bugbear of experi- 
enced cooks. It need be no longer. 

Meringue for pies should taste 
good, cut easily and be a beautiful 
picture. It should never have “tears” 
or drops of water on top. This is what 
we call weeping. A good meringue, 
like a good cook, has no cause to 
weep. 

Weeping, in meringue, most com- 
monly occurs if the sugar is not thor- 
oughly mixed and dissolved in the egg 
whites when they are beaten. By mak- 
ing a meringue with “Sweetose” all 
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It is easy to make a meringue like this 
if you use “Sweetose” syrup. 

that is necessary is to mix the “Sweet- 
ose” thoroughly with the egg whites. 
There are no sugar crystals to be 
dissolved. Such a meringue, too, is 
sweet without being cloying. It is ten- 
der to cut and to eat. 

In addition to undissolved sugar 
crystals cooking methods are being 
blamed for unhappy meringues. Un- 
til recently we put the meringue on 
top of the cream filling of the pie 
after that filling was cool. Then we 
placed the pie in an extremely slow 
oven and left it for 15 or 20 minutes. 

But now we do things differently. 
The meringue is put onto warm pie 
filling and the pie put back into a hot 
oven. It has been found that putting 
the pie into a 425 degree oven and 
leaving it for four or four and a half 
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minutes, gives the perfect meringue. 
I said it was revolutionary. But it 
works. 

Here is how we do it—Have whites 
at room temperature. Add a pinch of 
salt for each white. Beat until the 
foam is relatively fine and forms 
rounded peaks when the beater is 
lifted out. Then add “Sweetose” 
White Syrup gradually—2_ table- 
spoons for each egg white, and con- 
tinue beating until the meringue is 
stiff but not dry. 

Place on warm filling being careful 
to spread the meringue to the edge of 
the pie to the crust. Put at once into 
a hot (425° F.) oven. Beading, the 
tests show, result from too long cook- 

ing. 
And while we are on the subject, 

here are two others ways to use 
“‘Sweetose” meringues. 

Meringue Shells 

4 egg whites 
14 teaspoon salt 

1 cup “Sweetose” White Syrup 
¥, teaspoon vanilla 

Preheat oven to 425° F. 

Beat egg whites until frothy; add 
salt. Continue beating until stiff but 
not dry. Heat “Sweetose” White Syr- 
up to boiling. Pour in a fine stream 
over egg whites while continuing to 
beat. Add vanilla and beat until very 
stiff. With a pastry bag, cornucopia 
or with a spoon, shape rounds of 
meringue 3 to 4 inches in diameter on 
unglazed paper on a baking sheet. 
Make the bottom of the shell not 
more than % of an inch thick. Build 
the sides up to about 2 inches by lay- 
ing several coils of meringue in layers, 
one on top of the other. 

Place in a hot oven, close door, and 
turn off heat immediately. Leave in 
the oven several hours or until crisp 
and dry. Remove from paper and 

yh} 

place on a cake rack, uncovered until 
serving time. 

Serve filled with fresh fruit or ice 
cream. 

This makes 12 to 14 meringue 
shells. 

Coconut Puffs 

3 egg whites 
1 tablespoon Cregm Corn Starch 

\4 teaspoon salt 
1 cup “Sweetose” White Syrup 
2 cups shredded coconut 

¥, teaspoon almond extract 
Beat egg whites until stiff but not 

dry; gradually add Cream Corn 
Starch and salt. Beat until thorough- 
ly blended. Heat “Sweetose” White 
Syrup to boiling. Beat boiling hot 
“Sweetose” into egg whites. Continue 
beating about 2 minutes or until stiff. 
Fold in coconut and almond extract. 
Drop from teaspoon onto greased 
cooking sheets. Bake in slow oven 
(300° F.) about 45 minutes or until 
a delicate brown and the puffs feel 
dry. Makes about 4 dozen. 

. 

CHRISTMAS SEALS— 
Bought Yours Yet? 

Bought your Christmas Seals yet? 
Bright and colorful, they are a good 
buy anyway you look at them. In 
Macon county, as in every part of 

the United States, the fight against 
tuberculosis is carried on by the 
money you pay each year for your 
Christmas Seals. 

Last year the sale brought $22,500 
to Macon county. This year the goal 
is the same. 

. 
Teacher: “Yes, Johnny, what is it?” 

Johnny: “I don’t want to scare you, 
Miss Jones, but my father says if I 
don’t get better grades, someone is due 
for a licking!”



Remarks 
From the gallery 

A sign on the purchasing depart- 
ment bulletin board reads, “Ve get so 
soon old und yet so late schmart.” 

Were you ever interrupted while 
telling a joke? You can sometimes 
pretend that you have forgotten what 
you were saying; or you can continue 
with the joke and pretend that some- 
one is listening. But the best bet is 
to shrug it off as a bad joke and try 
to do better the next time. 

Who had their hair cut that way 
first—Roy Rollins or John Wyant? 

W. B. Bishop has submitted speci- 
mens of his work to the National 
Foundation and is momentarily ex- 
pecting national recognition and the 
rating of Doodler—First Class. Most 
of Bill’s work is done freehand while 
talking on the telephone. 

Leonard Smith is considering a 
night school course in psychology and 
hypnotism. He believes the knowledge 
of these sciences will be valuable the 
next time he buys a new car. 

One recent morning in the mainte- 
nance offices above the shops, Charley 
Gebhardt was standing on a chair 
holding a small mirror over his head. 
Jim Galloway, Jr., and Al Foley were 

gesticulating from strategic spots. At 
first it looked like a clever solution 
to some maintenance problem with 
the aid of mirrors. But it seems that 
they were finding a way for Don Mil- 
ler to see the clocks without leaving 
his fone and mike. 

People who won’t laugh at a joke 
are hard to get along with anyway. 

Pete Carlson thinks that ten dol- 
lars for a half hour’s work in cutting 
a dead limb out of a tree amounts to 
a rate of twenty dollars an hour and 
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he would like the work himself if he 
could beat the tree surgeon and his 
wife to the job. 

There’s an old saying about the 
steam that blows the whistle not turn- 
ing any wheels. But where’s the fun 
if you can’t stand still and blow your 
whistle for a while. 

Did you ever see anyone more re- 
laxed than Nat Kessler. Nat says that 
it’s an art. And it’s true that relaxa- 
tion and concentration go together. 

Now that football is about over for 
the season, a tribute is in order to the 
stamina of our young men. This trot- 
ting back and forth onto the field 
every third or fourth play is truly a 
gruelling ordeal. 

Frank Moore is almost back to his 
old seli—after the World Series. 

By Q. SQUIGEL 

Host To President 
As a member of the Twin Cities 

chapter Association of Manufacturers 
Representatives, Fred J. Bernier was 

one of the hosts to President Harry 
Truman in St. Paul Nov. 3. Fred is 
our package sales supervisor in that 
division. 

The affair Nov. 3 was the annual 
dinner of AMR, held at the St. Paul 

hotel. High point of the evening was 
the presentation to the president of a 
sample of a new type hardy wheat. 
It is the hardy and high protein Du- 
ram wheat. 

Back For A While 
It looked like old times in the traf- 

fic office this fall. Margaret McEvoy 
Knox is back helping out during the 
grain rush. Employed there before 
her marriage to John Knox of the 
same department, she says she likes 
the location of her new desk—it’s 
right next to Johnny’s.  



  

Retires Is Hardly 
The Word For Engle 

Blessed is the man who has a hob- 
by, they say. Such a person, when he 
retires, does not find the days too 
long. At Staley’s we have a man who 
is even more blessed. He learned a 
trade years ago, and now he is taking 

it up again. 
This is William Edward Engle, 

who retired Oct. 4 after 24 years with 
the company. As a younger man he 
learned the carpenter’s trade, but aft- 
er coming to Staley’s had never fol- 
lowed it. Now, with time to do the 
things he wants to do he is again tak- 
ing it up, but not for hire. He is do- 
ing what many other men wish they 
could do but can’t. He is building a 
home. 

Actually he is building a two-family 
house in the 2400 block East North 
street. He is not doing it all alone. He 
has professionals working with him— 
and the occasional help of his son, 
Dwight, who admits he is a rank 
amateur. Dwight, who lives at home 

with his parents, is in our Fellowship 
club office. 

The house is a two-story stucco 
structure, with a five-room apartment 
for the family on the first floor and a 
three room apartment, with separate 

entrance, on the second. Mr. Engle 
has been so busy working on it that 
he has hardly missed his old job in 
the feed house. 

He came to Staley’s Oct. 18, 1925, 
as a laborer in the kiln house, but six 

weeks later went to work in the feed 
house and has been there ever since. 
At the time of his retirement he was 
a vacuum pan operator. Perhaps after 
he gets his new home finished he will 
find time to come back and visit with 
Staley friends. 
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Retires From Grain 
After 24 Years Here 

Clarence W. Brewer retired Oct. 3 
after 24 years with the company. He 
came to Staley’s in June, 1925, when 

our grain department was opened. 
He was an experienced grain man, 

belonging to that highly trained and 
exclusive little group of grain wire 
operators. - 

Born in Decatur he can tell inter- 
esting stories of the town of the ear- 
lier years of the century. As a boy he 
delivered messages for the telegraph 
company, and like many other boys 
in that business learned to be a teleg- 
rapher. He early decided to follow 
the highly specialized branch of that 
business known as operating a grain 
wire and consequently has spent most 
of his adult life in a grain office. 

He was manager of the Decatur of- 
fice for Bennett & Co., and for a few 
years for E. W. Bailey Company, 
both Chicago brokerage houses, be- 
fore he came to the Staley grain de- 
partment. Here he was wire operator 
and an assistant grain buyer. After 
hours he was unofficial technical con- 
sultant for Staley people with radio 
troubles. He had early become inter- 
ested in radios and has always en- 
joyed tinkering with them. 

Several years ago he and Mrs. 
Brewer bought a home near Lake De- 
catur. They probably bought it be- 
cause it is a lovely location, but his 
friends think Mr. Brewer also had in 
mind the possibilities it offered for 
him to build gadgets for the house 
and garden. 

  

“Jack is awfully smart. He’s got 
brains enough for two.” 

“Congratulations, dear! He’s just 
the man for you.” 

. 

.



cihey are Both Queens ~ 

  

When St. Teresa’s and Decatur High schools both elected queens this fall both 

groups choose girls whose fathers are Staley men. St. Teresa crowned Janet 
Kekeisen, left, and Decatur High selected Patsy Wieland, right. Both girls are well 
known to many Staley people, who were not at all surprised at the schools’ choices. 

Janet's parents are Mr. and Mrs. Frank Kekeisen. Her father is assistant sales 
manager, central division, in package sales. 

Patsy is the daughter of Mr. and Mrs. Ivan Wieland. Her father is assistant 
industrial division sales manager. 

  

PHILIPPINES LIKE 
CREAM CORN STARCH 

In the Republic of the Philippine 
Islands Staley’s Cream Corn Starch 
has long been a favorite. Until re- 
cently only eight ounce and 16 ounce 
packages have been supplied. Now 
arrangements have been made to sup- 
ply a 100 gram package. This enables 
more of the people to buy Staley’s 
Cream Corn Starch. 

This small package we in the Unit- 
ed States think of as a sample size 
package given away at food shows or 
in a house-to-house sampling. But 
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many housewives, not only in the 
Philippines but in other parts of the 
world who use quantities of our starch 
have much less money to spend on a 
single marketing trip. 

Cream Corn Starch advertisements 
in native language newspapers in the 
Philippines are printed in several dia- 
lects of Tagalog but all carry the fa- 
miliar Cream Corn Starch picture. 
The words “A. E. Staley Mfg. Co.” 

and “Decatur, Ill, U. S. A.” are 
printed in English.



  

Mary Lou Brand is well into her work 
at Webster Groves College, Webster 
Groves, Mo. This is the women’s branch 
of St. Louis university. Mary Lou was 
graduated in 1948 from St. Teresa's 
High school in Decatur. She is the 
daughter of our paymaster, Louis Brand, 
and Mrs. Brand. 
  

GOT A BAKER-SHAW 
COOKER? 

Anybody have a Baker-Shaw 
No. 5 Cooker lying around not be- 
ing used? The other day a friend 
asked us this question. We haven't 
one—but we told him some Jour- 

nal reader might. 
Under ordinary circumstances, 

and for just ordinary folk, we 
wouldn’t have given the matter 
any more thought. Certainly we 
would have given it no Journal 
space, but this is an exceptional 
case. 

Incidently if you do have one 
you want to sell, drop the Journal 
a line—will you? We want to be 
of some assistance to this friend.     
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Promotions In 

20 Building Personnel 
Three men have been appointed to 

new assistant foremenships in the 
starch packing and shipping building. 
They are Carl Bomball, Harry Atkins 
and Chester Boyle. Carl, with the 
company since 1933, has been made 
assistant department foreman. He has 
been in the building since last spring, 

as an assistant foreman in charge of 
starch packing. 

During his 16 years with the com- 
pany Carl has had varied experiences, 
all of which give him a good back- 
ground for his new job. He was em- 
ployed on the extra board and then 
for several years in the office of the 
yard department. Later he was fore- 
man of reclamation. 

Harry Atkins has not been with the 
company so long, nor had as varied 

experience, but Harry got a head 
start of most Staley men. He was 
born in Speed City, Ind. He came to 

Staley‘s in 1942 but before he was 
well started on his career, went into 
the Army. After his return he went 
into the packing house, and has been 
employed, in various capacities there, 
ever since. He has been an assistant 
foreman and is now assistant packing 
foreman. 

Chet Boyle, like Carl Bomball, 

came to the company in 1933 and also 
started on the extra board. For some 
time he has been a shipping inspector, 
which has been excellent training for 
his new job—that of assistant starch 
shipping foreman. 

Word was received October 18 that 
the grandfather of the Cubmaster, 
William DeLaughter of Pack 9, died 
that day. Billy made his home with 

his grandfather.



Cox and Heer 

Promoted In 

Syrup House 

Both Old Timers 

If Ira Cox should ever refer to the 
syrup house as “my building” it would 
not be too far out of line. Ira was 
made foreman of the building the first 
of November but he has been em- 
ployed there ever since he took his 
first job with the company. He came 
to Staley’s, a shy young boy, in April, 
1923, and was assigned to a job in the 
syrup house which was in its noisy 
infancy. Syrup was packed in tin cans 
and buckets then, and the clatter in 
17 building could be heard in remote 
corners of the plant. 

Ira was the only quiet thing about 
the building. But while he talked lit- 
tle, and then in a low voice, he was 

quick to learn. He worked on first 
one job and then another about the 
building, taking on increasingly more 
responsibility as the department grew. 
Several years ago he was made assist- 
ant foreman. 

Another man who has grown up in 
the syrup industry has been made 
foreman in the package department 
in the syrup house. That man is Jen- 
nings Heer who was practically born 
into the business. Jennings was born 
in St. Louis when his father, the late 
Bill Heer, was syrup blender for a 
refinery there. Bill, for many years 
Staley syrup blender, was one of the 
best known men in that highly intri- 
cate craft. It was perfectly natural for 
his son to grow up into the same pro- 
fession. 

But Jennings did not come to Sta- 
ley’s in 1920 when his father did. In- 

30 

stead he went to Hubinger’s for a 
while but by 1924 the combination of 
Heer and son was together at Staley’s. 
Bill retired shortly before his death 

in 1942 but long before his retirement 
he had passed on to his son much of 
his inborn knowledge of syrup mak- 
ing. Jennings has been in the syrup 
blending and packing department ever 
since he came to Staley’s in 1924. 

. 

Trempel’s Troubles 
Staley’s planned to have just one 

convention center at the American 
Bakers’ Association convention in At- 
lantic City in October, but fate 
stepped in, and there were two. One, 
the official one, was the attractive 
booth in convention hall with a dis- 
play of food starches, corn syrup, 
“Sweetose”, and soy flours used in the 
baking industry. 

The other, decidedly unofficial, was 
Larry Trempel’s room. Larry, our 
baking technician, was dashing around 
getting the booth ready the day be- 
fore the convention opening, when a 
gallon bottle of orange juice slipped 
out of his hands and landed on his 
foot. The resulting broken foot kept 
Larry in his room for a day or two, 
but it did not keep his many friends 
in the industry from visiting him. 

Wear a Hat, Mac! 

Much as he dislikes wearing a hat, 
Mac Thomas, sales development, is 

going to be forced to wear one. He 
says, because he is bareheaded when 

he shops, people are always mistak- 
ing him for the floor-walker. Recently 
when he stopped outside a door of a 
New York restaurant an irate cus- 
tomer mistook him for the manager 
and began complaining of service.



  

In their store in Oak Park, Ill., Arara Bros. recently featured Staley products in 
a corner window display. 

  

Grain Department Disasters 
Old man disaster has camped in the 

grain department this fall. Within the 
short period of two weeks Alice Black 
was taken ill, Paul Howard was 

rushed to the hospital for an emer- 
gency appendectomy and Bert Mur- 
thersbaugh was hospitalized with two 
broken feet and a broken leg! 

Of the three Bert’s trouble is most 
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serious and will keep him away from 
the office longest. The accident oc- 
curred while he was standing on a 
ladder putting up storm windows. The 
ladder, which he thought well braced, 
slipped and Bert, while he lit on his 
feet, also lit on a concrete walk. 

While he is uncomfortable and 
most disgusted, he is recovering nicely 
and rather enjoying all the flowers 
and notes and calls he is receiving.



Training completed by 25 this year 

During the year just closing 25 
men have completed their apprentice 
training under our joint apprentice- 
ship training program. The annual 
report for the fifth year, recently pub- 
lished, lists these 25 as follows: Wil- 
liam Ellis and Clifford Wilson, boil- 

er shop; Gerald Bush, Francis Dively 
and Wayne Sims, machine shop; Har- 
old Behrns and Joe Walsh, electric 

shop; W. K. Snelson, M. & L. shop; 
Lewis Owens, Richard Yocum, Don 
Carroll, Clarence Koshinski, Virgil 
Reed, Roy Pritts, Clarence Rader, 
Dale Durnil, Virgil Osborn, Harold 

Shinneman, and Harry Utley, mill- 
wright shop; Harry Gabriel, pipe 
shop; Lloyd Blankenship, LeRoy 
Gass, Herbert Poteet, Charles Wil- 
bur, sheet metal shop. 

There are still 102 apprentices still 
in the training program. Of that num- 
ber 43 will finish within the next year. 
During the five years the program 
has been in effect here 105 men have 
completed their apprentice training 
and have received certificates of com- 
pletion of apprenticeship issued by 
the Federal committee on apprentice- 
ship. 

Shop instructors are Staley me- 
chanics who have acquired their 
knowledge and skill by years of ex- 
perience. Credit for the excellence of 
the course, it is'felt, should be credit- 
ed to these instructors. 

Matt Wolfe is the shop instructor 
for the five boilermaker apprentices. 
Kenneth Moore is the instructor for 
the brickmason apprentices. The 16 
electrician apprentices are taught by 
Wendell Kurr. There are 21 machin- 
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ist apprentices, and shop instruction 
for them is shared by Mike O’Don- 
nell and Harold Behnke. The class of 
six meter and instrument repairmen 
is taught by Noble Owens. Walter 
Hansen instructs the 17 millwright 
apprentices. Charles Younger teaches 
the 16 sheetmetal worker apprentices 
and John Davidson is instructor for 
the eight painter-roofer apprentices. 

The training program is under the 
close attention of the joint apprentice- 
ship committee, and has been con- 
tinuously revised and improved. Each 
week of the four years of apprentice- 
ship the men have worked 40 hours 
at their trade under direct supervision 
of the foreman of the maintenance 
department in which they are em- 
ployed. In addition they attend class- 
es and study subjects related to their 
trade. They have been required to 
take an average of seven one-hour 
examinations during each year. They 
also are required to take one annual 
examination on these related sub- 
jects. 

The mechanical apprentice train- 
ing program was initiated in 1941 by 
the company. One purpose of the pro- 
gram was training replacements for 
the men being called into the armed 
services. In 1944, in cooperation with 
Local 837 UAWA (AFL) it was ex- 
panded to a formal apprentice train- 
ing program and the joint apprentice- 
ship committee was established. Un- 
ion representatives from the various 
trades, and management representa- 

tives make up this committee. Train- 
ing courses conform to standards of 
the federal committee of apprentice- 
ship. 

& 

*



SCOUTOPICS 
By HARRY G. DEIBERT 

Neighborhood Scout Commi: 

  

ioner 

At the second Cub Pack organiza- 
tion meeting, W. B. Soules, Scout 
Executive, gave an information talk 

about Cubbing. A week later, Morris 
Lowe, Council Cubbing Leader, gave 
a very impressive talk and final in- 
formation on Cubbing work. It was 
at this meeting that Orville Hinton 
and Russell Dash were named to the 
Pack Committee and Mrs. Lena Hir- 
stein as Den Mother of Den 2. 

On October 8 the Staley Cub Pack 
No. 9 was registered with 16 Boy 
members, Cubmaster, two Den Moth- 

ers and five committeemen. 
At the first Pack committee meet- 

ing it was reported that both Dens 
have had meetings already. Mrs. 
Helen Heinkel was named as Den 
Mother of Den 3. Five Scouts from 
Troop 9 were approved to be Den 
Chiefs and program to be followed at 
Pack meetings was made up and ap- 
proved. 

All Dens will meet on Wednesday 
afternoons at the homes of the Den 
Mothers. 

Pack meeting will be held on the 
fourth Thursday in the month at the 
Scout house at 7 p. m. 

xk * 

Eight Scouts and one Leader of 
Troop 9 were guests at the annual 
Scout Day at Millikin to see the Mil- 
likin-ISNU football game October 1. 

Troop 9 was host to all Staley 
Scout Units at a weiner roast at Fair- 
view Park on October 4 with a nice 
attendance. Several Troop Awards 
were presented. 

At the last visit that I made, the 
Troop looked very good. Fine floor 
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program and all seemed to be work- 
ing in unison. Most plans seemed to 
be for fall Camporee. I noticed that 
Paul Strong, assistant scoutmaster, 
was sporting a new uniform. A com- 
pletely uniformed Troop makes a 
good impression and the Troop hopes 
to do that. 

ae fe 

I visited the Explorer Post recently 
and found that they had gained 10 
new members including Robert 
Browning, David Wyant and Glen 
Crawley from Troop 9. They told me 
of their plans for Camporee, winter 
camp, and that they hoped to be in 
full uniform by late December. Ad- 
vancements should be at a new high 
soon. On leave at this time from the 
Post ate Del Smith, who is attending 
U. of I, and Eddie Karloski and 
Bob King, both working and attend- 
ing diesel school in Chicago. 

xe 

A group of people affiliated with 
the four Staley sponsored Scout Units 
met October 20 and organized a joint 
Parents’ Club. Each Unit will still 
maintain and meet regularly with 
their own respective Parents’ Clubs, 
but several times throughout the year 
will meet with the joint Parents’ Club. 

W. E. Gould was elected president 
and F. W. Heinkel vice-president and 
Orville Hinton secretary-treasurer. 

Mrs. Bertram Burse was made the 
chairman of the planning committee. 
Others on the committee are Mr. 
Burse for Post 2009, Mrs. Laws and 
Mrs. Heinkel for Troop 79, Mr. and 
Mrs. Carl Henson for Troop 9 and 
Mr. and Mrs. Russell Trowbridge for 
Pack 9. 

Plans for a Christmas Party that 
will be held on December 16 were 
made in November. A gift exchange 
is planned and many other features.



       

Chemical Engineers— 
Cornell, Fiedler, Elledge, 
Roberts, M. Foley. 

Club Ofice—Front— 
Engle, Bauman, Good- 
win. Rear—Jackson, An- 
derson 
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Finance—Rear—Cox, 
Phenix. Front—Kocher, 
Wright, Bentley. 

    
Caple, Fast, Birkhead.     

      

   
   



  

    
       Control Lab—Front— 
Dickens, Travis, Camp- 
bell. Rear—Bradley, 
Ooton 

Durkee’s Boys—Front 
—Reinhold, Easterly, 
Beckmier. Rear—L. 
Beckmier, R. Tong 

  

      

    

Garage—Front—Cory, 
Dombroski, L. Hall. Rear 
—L. Jackson, R. Lewis. 

      
    

Engineers No. 
Campbell, Crawford, 
Zimmer, Weiland, Stew- 
ardson, Bishop. 

35



Ies all right boys, keep your seats. The girls were simply dressed like this to 
advertise “Sweetose” Syrups. It was a stunt put on by the A. R. Staley Sales com- 
pany of Phoenix, Ariz., at a Lions club luncheon. 

  

  

Earlier in the fall the company introduced Zest to newspaper food editors at a 

  

dinner at the Drake in Chicago. In the lower picture Dorothy Heald, left, visits with 
Alice Partridge, Buffalo Courier-Express; Marj Heyduck, Dayton (O.) Journal 

Herald; Harriet Cook, Buffalo Evening News, and Erma W. Winner, Williams- 

port, Pa. 4 

In the insert R. L. Nagle, Zest sales manager, visits with three guests—Marjorie 
Elwood, Toronto Star; Eileen Doyle, Woonsocket (R.I.) Call, and Eloise Hunter, 
Nashville Tennessean. 

     

  

Bakers from all over the country visited this Staley booth at the bakers conven- 

tion in Atlantic City in October. 
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Loraine Donkofski, industrial sales, 
and Ensign’s Mate 3/c James Alvin Mc- 
Laughlin. were married in September. 
Pamela Leslie, flower girl, is a niece of 
the bride and a daughter of Fred Lesley, 
Staley employee, and Mrs. Lesley. 

   

Bartlett-Starbody 

Nancy Bartlett and Gene Starbody 

were married in the First Presbyterian 

  

manse Oct. 14. The Reverend E. E. 
Freed performed the ceremony. At- 
tendants were ‘the bridegroom ter, 

  

and Loren 

  

Rose Mary Starbody 
Young. 

The bride is the daughter of Mr. 
and Mrs. Earl Bartlett, and is em- 
ployed at Woolworth’s. The bride- 
groom, employed in the yard depart 
ment, is the son of Frank Starbody, 
electrician, and Mrs. Starbody. 

  

March-Bishop 

Sally Ann March and William B. 
Bishop, Jr., were married in the Cen- 
tral Christian church in Decatur Nov. 
12 at 4 o'clock. The ceremony was 
performed by the Reverend C. W. 
Flewelling. Later there was a recep- 
tion in the South Side Country club. 
After a trip to New York the young 
couple are making their home at the 
club. 

The bride, in white satin, 
orchids. Her maid of honor, Judy 
Stucky, wore dusty rose and her 
bridesmaids, Barbara White and 
Bettymae Ryan, wore green. Fred- 
erick Kuny was best man and ushers 
were Albert Abbott and Graham 
Bradley. 

The bride is the daughter of V. R. 
March, assistant traffic manager, and 
Mrs. March. She was a member of the 
ae class of Decatur High 
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Veferan Salesman Dies 
One of Staley’s oldest package di- 

vision salesmen in point of service 
died late in the summer. That was L. 
J. Murphy, retail man. He died in his 

home in Minneapolis Aug. 1. Funeral 
services were conducted there. 

Mr. Murphy was born in St. Peter, 
Minn., July 3, 1895, and had lived his 

entire life in that part of the country. 
Most of his adult life he had been 
engaged in sales work for which he 

(J was admirably fitted. 
He leaves his wife, the former Ma- 

bel Agar, and two children, Lawrence 

Gerald and Joan Marie.     Broker Dies 
Walter C. Cartwright, Lancaster, 

Wis., died in a hospital in Madison in yy the company in 1916, but left be- 
October. For 14 years he had been fore returning to remain for 22 years, 
an exclusive Staley customer ou feed, in1919. At the time of his retirement 

e-—  °% he was in the reclamation plant, but 
~ for many years he had charge of the eps 

J. H. Gentry died from burns. 

machine shop tool room. 
Of his five sons three are employed 

in the plant now. Erney is machinist 
in the reclamation plant, Fred is in 
the garage and Mac is a pipe fitter. 
A grandson, Harold, is in the oil 
house, and a son-in-law, W. J. “Red” 
Thornborough, is foreman of the rec- 
lamation plant. He leaves two other 
sons, Chestlie, of Madison, Ill., and 
Lewis, of Shelbyville, Ind., and two 
daughters, Mrs, Thornborough and 

| Mrs. Lyman Wyckoff, both of Deca- 
tur. There are 27 grandchildren and 
36 great-grandchildren, two sisters 
and three brothers. 

‘ His wife had died several years ago 
and for some time he had made his 
home with his son Erney. 

Funeral services were conducted 
from Moran & Sons chapel with burial 
in Brush College cemetery. 

    

 



    

Kitty King, small but important 
daughter of Kit King, jobber salesman 
for Alcorn Wholesale Grocery company, 
Corinth, Miss., and Mrs. King. One rea- 

son she is so beautiful is that she eats 

lots of “Sweetose” Syrup. Our salesman, 
Jack Payton, vouches for her beauty. 

  

William Nickel, Sr., wishes to thank 
the mill house boys for the gift they 
gave him when he retired. Mrs. Ber- 
nard Walser extends her thanks to 

the Staley men who gave blood to 
repay the bank when her husband had 
his second operation. Cards of thanks 
also were received from Mrs. R. P. 
Rosebery; Mr. and Mrs. Howard 
Duncan and Joyce Ann; the Charles 
Stubblefield family; the John Oxley 
family and the Dewey Johnson fam- 

ily. 

  

The Gentry family wishes to thank 
taley friends for many kind- 

time of Mr. 

  

all 
nesses shown at the 
Gentry’s tragic death. 

New Grandson 
Tom Longbons, manager of our 

Painesville plant, has a new grandson 
—or fairly new. He was born in Sep- 
tember. But Tom didn’t notify the 
Journal. It reached this office in a 
rather round-about way. Tom and his 
wife are justly proud of the young 
man who, although he is their first 
grandson, is their second grandchild. 
Named John Thomas, and his parents 
are Mr. and Mrs. Ben Longbons. His 
sister is about two years old. 

   

Helen Burdick Returns 
Two familiar faces, long absent 

from office groups, are back again. 
Helen Burdick, in stenographic before 
her marriage, is back on the messen- 
ger forces. Husband Bob took his de- 
gree last year and is now employed 
in Decatur. 

  

ed Zest to newspaper food editors at a 

r picture Dorothy Heald, left, visits with 
Marj Heyduck, Dayton (O.) Journal 

Tews, and Erma W. Winner, Williams- 

lager, visits with three guests—Marjorie 
nsocket (R.I.) Call, and Eloise Hunter, 

this Staley booth at the bakers conven- 
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Now... 
You CAN eat your cake and have it, too. 

See your Credit Union 

West Wing first floor administration building 

CECIL TAYLOR, Treasurer Phone Ex. 250     

 


