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Even if you are walking, as The
Bird seems to be, it sometimes is nec-
essary to yield the right of way.
Sometimes, you know, you can get
killed pretty dead maintaining your
right of way. Occasionally someone
insists upon having it, whether or no.
It may make you pretty mad at the
time—but your chances for longer
life are better if you let him have it.
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O f M a n y

THINGS

The/ say if is not so simple

In the new pension booklet just issued one section caught my eye. The
heading "How to Retire" was followed by this sentence—

"The procedure for retirement is quite simple."
That ain't the way I heered it—from those who have retired. I do not

mean that the actual mechanics of retirement are not simple. The people in
personnel and financial who meet the person who is retiring are helpful and
understanding.

But the man who is retiring says that no one who has not retired can com-
pletely understand. As one man explained it—

"You want to retire. You have worked a long time and you are ready to
quit and take things easy. You know your income will be curtailed but you
know you can live on it. The company makes everything so easy for you. Gene
Rhoades and Janet Mertz and all the others are wonderful.

"Then you get to thinking—what will you do without a schedule to follow?
What will you do with your time? You worry around in a circle.

"But—after the first month you wouldn't come back if you could. You find
it such a relief to be able to relax. You no longer have to push yourself to
keep up with a schedule. You don't have to worry about getting one job done
so you can start another. No—the procedure is not so simple—but after it is
done—Boy, it's swell."

A Letter Of Appreciation

Now that the Lucile May Trust Fund is an established thing the trustees
are beginning to think more about its future. They are hoping now that it will
never become a static thing. They are hoping that other groups will do as
did a group of Frank Moore's friends — send in a check to be added to
the fund.

What Decatur and Macon County Hospital board members think of the
fund is well expressed in this letter received by the trustees from H. M. Owen,
secretary of the hospital—

"Although formal acknowledgment has been made—in the Trust Agree-
ment—the members of the Board of Directors of the Decatur and Macon
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County Hospital want the donors of the Lucile May Trust Fund to know of
our real appreciation for your worth-while gift.

"You have accomplished a two-fold purpose. You show in a tangible man-
ner high praise for the services of one of your fellow workers. You recognize
also the nursing profession itself and make it possible for benefits to accrue
to worthy persons for years to come.

"Will you, therefore, convey our gratitude to the A. H. Staley Manufactur-
ing Company, the Staley Fellowship Club, the Staley Foremen's Club, and
Local No. 837, United Automobile Workers of America, for allowing the
Hospital's School of Nursing to benefit so generously from their kindness.

''Sincerely yours,
(signed) H. M. OWEN, Secretary,
Decatur and Macon County Hospital."

It's Not That Romantic
A few months ago I discovered that there are people who read this page.

I discovered it when I wrote that I didn't mind Illinois summers too much
because I was born in Egypt. I meant that southern part of this wonderful
state of Illinois, which has for more than a hundred years been called Egypt
—proudly by the natives—sometimes derisively by those who do not know
it so well.

But what I meant and what some of my out-of-state readers thought I
meant were two different things. No, readers dear, I did not come from the
northern part of Africa—I came from a little town which grew up around a
junction of two lines of the famous Illinois Central railroad.

Various stories circulate as to how that part of the state came to be named
Egypt, but we who lived there during the long, long, hot, dusty summers were
convinced it was called that because of the general conditions.

But however it got its name, Southern Illinois is proud of it—and the last
time I was down that way I decided more people should visit it. Egypt—the
Illinois one—is something of which the state can be proud.

Two crutches which are poor dependence, but are much too often used
are the excuses that "everyone makes mistakes sometime" and "I never get
the breaks."



"THE PEOPLE OF STALEY'S" * * *

It has been my privilege to speak
before this club some 4 or 5 times.
These talks have spread out over a
period of at least 20 years. One time
I believe I talked about processing
soybeans, and the products made
from them. Another of the talks prob-
ably had to do with corn processing,
and possibly sewer losses from it.
Another time I talked about soy
flour: its wartime production and
uses. Another time I am sorry to say
I talked about STALEYMONE
which, unfortunately, did not turn out
as well as it then looked like it might.

Characteristic of all these talks, I
have in every case talked about things,
materials, and the processing of them.
This time I am going to try to do
something which, for me, is consider-
ably different. I am going to try to tell
you a little about our company; what
makes it run; and a bit about the
people associated with the company.

You have all known the Staley
Company and its employees over a
long period of time. The company has
been here and in operation for nearly
40 years. You, of course, know there
have been changes and growth, but
it is doubtful if many of you, or in-
deed many of us, realize how much
these changes have amounted to, and
what the effects are . . . and how
much of this growth and change has
been concentrated in the last 10 years.

Here is a graph which illustrates
the net total sales of the company
from 1930 to 1950. You can see the
effect of the depression in the early
30's, and the gradual growth there-
after. You will note, also, that the
rate of increase has accelerated mark-
edly since 1940, with a high peak in

1946, and some recession since then;
but now an indication that we are
again on the increase.

It is realized fully that some of
these changes in net sales are related
to the over-all value of the dollar;
nevertheless it is a measure of size and
change in a company. To show you
that not all this increase (not even
any large portion of it) was due pri-
marily to the change in the value of
the dollar, I have a chart which shows
the increase in grind in both corn and
soybeans, starting with 1920.

Since the absolute quantity of pro-
duction is not a thing which has been
published, I do not indicate in bush-
els the magnitude of any point on this
graph; nevertheless, the relationship
from year to year, and from one raw
material (corn) to another raw ma-
terial (soybeans) is proportionately
correct. You will note a steady in-
crease in corn grind until about 1929.
Then there was a recession and a rela-
tive steadiness through the '30's, with
even then indication of increases. The
increase in the last decade is marked.

In soybeans we got off to a very
modest beginning in the early '20's,
and the growth has been steady ever
since, with some fluctuations due to
drought and depression, it is true.
The increase since 1940 is even more
marked than that for corn; and in
1948 finally attained a magnitude
which was greater than the corn
grind. I am not privileged to talk too
much about total bushels, but we did.
several days this year, grind over
130,000 bu. of grain per day. We be-
lieve that is a world's record for one
plant.

This growth in the magnitude of
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BUSINESS Is apparently out the window for the mobi-
AS USUAL lization period. This fact came home to

a lot of us at Staley's last month when a
cost-of-living pay adjustment for salaried employees
was held up while our attorneys checked the Wage
Stabilization regulations. We had, of course, as-
sumed that this increase could be granted without
government approval the same as our 6 cents adjust-
ment for people on our hourly roll. Company records
showed that we had always made salary adjustments
when a pay increase was granted to hourly employees.
The regulation under which we granted the cost-of-
living increase to hourly employees was quite clear.
It was permissible because the written agreement had
been announced before the date of the wage increase
on January 25. A Wage Stabilization official's first
impression, however, was that we did not have suffi-
cient evidence to grant the salary increase without
WSB approval. We think that we have. The delay has
been frustrating, but our company attorneys have been
pushing hard for a government ruling which will per-
mit the increase.

NOBODY Just what the present Wage Stabilization
KNOWS regulations mean. New interpretations have

been coming out of Washington almost
daily, and the newspapers report that additional
regulations will soon be on the books. Our attor-
neys feel that ample evidence can be submitted to
get approval of the increase for our salaried people,
but there are technicalities which must be solved
first. There are two very good reasons why our com-
pany isn't inclined to go ahead on this matter with-
out proper authority. Somebody in the company might
wind up spending a year in jail and paying a $10,000
fine if the Wage Stabilization people felt that we
were guilty of willful violation of any of the regu-
lations. It is possible that we will have approval
for the salary increase by the time you read this,
but a review of the background may help you to under-
stand the delay.

ANOTHER HEADACHE In this mobilization period has
FOR OUR COMPANY been the matter of price ceil-

ings. These, you will recall,
were announced at the same time as the wage freeze.



Most of us have been mighty conscious of the fact that
the wage and salary regulations affected our daily
lives, but less information has probably gotten out
about the difficulties we've been having because of
the price freeze. Our company was caught with its
ceilings down last January 25, chiefly because we
complied with the government's request in December
to give 7 days' notice before advancing any of our
prices. Some of our competitors advanced their prices
without giving this notice. Result: when the freeze
was announced Staley's was caught with its package
prices anywhere from 3 to G percent below those of
our competitors. There was nothing fair about this,
of course, but all we could do was sell at these
prices until the government finally produced a regu-
lation under which we could make an appeal. The text
of this regulation (23 pages of fine print) came out
on April 25, but the new ceilings cannot go into
effect until May 28. Figuring proper price ceilings
for our several hundred products was a major project
in the Accounting Department for a period of nearly
three weeks.

* * *

STALEY'S RECORD Was followed by a slight slump in
FIRST QUARTER April. You may recall that our

company sold some $48,000,000
worth of products in the first three months of the
year. There have been two main reasons why our pro-
duction and sales have declined in the second quar-
ter. First, a lower demand for starches resulted in
some decline in our corn grind. We could have turned
out more product but the market couldn't take it.
Customers who were ready to buy every pound we could
produce during the latter part of 1950 and the first
months of 1951 had apparently built up their inven-
tories by April.

* * *

SCARCITY Was the second reason. Processing
OF SOYBEANS profit margins haven't been too at-

tractive either, but the primary rea-
son for cutting dov/n our expeller plant operations
has been that we just couldn't buy the beans. The
way the picture shapes up right now, it's probably
going to be a nip and tuck battle to get the beans
we need for the extraction plants until the 1951
harvest. We've told you before that the days of ex-
peller plants are numbered, and our experience dur-



ing the past months emphasizes this. They aren't
efficient enough to be operated when processing mar-
gins are tight. That's the reason why we built two
extraction plants at Decatur and are currently con-
verting our Painesville plant to the extraction
process.

* * *

THE SQUEEZE Has made the importance of the new
ON SOYBEANS elevator to our operating future

quite obvious. Soybeans have been in
short supply for the past month despite the fact that
the 1950 crop totaled 287 million bushels, largest
in history. The plain fact is that the nation's
processing capacity is even greater than the record
crop. In January, for example, the nation's proces-
sors crushed more than 25 million bushels. Operating
at this rate, it would take 300 million bushels to
keep processors going for 12 months. All of the 1950
soybeans, of course, aren't going to processors.
Some must be saved for seed and many more bushels are
being exported to foreign countries. Facts like these
had to be faced by the Staley company management when
it made the big decision to spend $3,000,000 on a new
elevator. We are convinced that the situation is
going to continue in the future and that the guys
who have adequate storage space are going to get the
beans necessary to keep their plants operating.

* # #

A NEW VICE Was named by our company's Board of
PRESIDENT Directors at the annual meeting this

month. The only thing new about Doc
Greenfield, of course, is his title. Staley old-
timers probably can recall when Doc came to Staley's
back in 1926 to help us solve a water problem. That
job was supposed to be temporary, but Doc stayed
around to help us with a few more. From a seniority
standpoint his 25 years of service with the company
is just about average for vice presidents. Our five
vice presidents have a total of 132 years of service
with Staley's ... an average of 26 years each.



* * * Dr. Greenfield makes a talk

Dr. R. E. Greenfield, general
superintendent, and newly elec-
ted company vice p res iden t ,
wrote this article originally for
a talk he was asked to give be-
fore the Decatur Kiwanis club.
He made the talk at a meeting
of the club in May.

As he talked he illustrated
certain points with charts, ta-
bles and pictures which were
thrown on a screen. These you
will find referred to, but is was
felt that their absence from
these pages did not detract from
the sense nor interest of the
article.

operations in our company has been
paralleled at the same time by a
growth in complexity of the business.
In the very early days of corn process-
ing, and soybean processing, the num-
ber of products made was relatively
small. In the very beginning corn was
undoubtedly processed to make
starch, syrup, feed, and oil. Soybeans
were processed to make feed and oil.
By feed I mean feed for animals.

The condition now is considerably
different. Here is a chart showing only
the simple names of the various prod-
ucts we make from corn and from
soybeans. It is hardly worth your
while to strain your eyes to try to
read these names. Because of the
great number of them, the writing is
too small for you to read. Neither
would you have time to go over all
of them in the time available.

It is possible this presentation is a
little too dramatic because, actually.

we have been making a great many
products from corn for many years.
The increase in number of products
from soybeans has taken place more
recently. There have been extensive
developments in our products through
the last 10 years. Here are the new
products developed and marketed by
the Staley Company in that time. In
each case they represent major chang-
es in production and sales effort.

Among them one finds:
The entire line of extracted soy

flour and grits, of which there are 19
different varieties;

Extracted soybean mean 44%;
HI-PRO-CON: a high protein soy-

bean meal;
Special nutrients for antibiotics,

which include nutrients for penicillin
from corn, and nutrients for other
antibiotics from soybeans as well as
from corn;

STA-THIK and STA-GEL, trade



names for starches quite important
during the war period, and remaining
important. One of these was the glue
for assembling boxboard for wartime
shipments; this boxboard having to
pass a test of being immersed in wa-
ter and still retain enough strength
to contain the product within it;

The production of dextrins. Many
of our competitors have always pro-
duced dextrins. Staley's, from a policy
standpoint, did not produce dextrin
because there were many independ-
ent dextrin makers whom we sup-
plied. With the tightening of margins,
many of these independent dextrin
makers have been forced out of the
picture, and in order to protect this
tonnage in that business we have been
compelled to go into the business our-
selves. Most dextrin makers will pro-
duce 20 to 30 different varieties. While
we are very new in the business, we
are producing 24 different dextrins at
the present time. This undoubtedly
will be added to.

Liquid laundry starch under our
trade name STA-FLO, has been a
large development. Most of you have
seen it in the stores, and undoubtedly
your wives are using it in your homes;

Corn syrup, low dextrose equiva-
lent—an old product in the industry,
but produced by us in large quantities
only in the last 10 years;

Corn syrup by the ion exchange
process to improve the color charac-
teristics of ordinary corn syrup that it
essentially constitutes a new product;

Monosodium glutamate, also sold
under our trade name ZEST, which
you have read about in the news-
papers ;

STA-MINO and sauce base, an off-
shoot of the monosodium glutamate
development;

Lecithin, produced from soybean
oil, which we are now making in some

6 different varieties. This number will
undoubtedly be added to.

Inositol, which you undoubtedly
read about in the newspapers. It is
still a small development, amounting
to a few hundred pounds per day but
probably amounting to nearly half
the entire world production.

There are, in addition to these,
some 24-25 different new starches
which have been produced to meet
special needs of our customers which
I have not listed on the chart since
they were produced on the same
equipment and sold with the same
sales effort as other starches. During
this period we have dropped some
10-12 products of a like nature. The
ones I have shown are all products
for which we had to provide new and
usually substantially large production
units, and for which had to be devel-
oped new sales methods and sales
fields.

Such changes in volume and com-
plexity cannot be accomplished with
a static supervision and executive
group, or a static set of production
facilities. Whether changes in person-
nel and production units cause the
changes in the volume and complex-
ity, or whether sales changes in vol-
ume and complexity cause a desper-
ate attempt to adjust personnel and
production units to meet the new
needs, is beside the point. In actual
practice they must come side by side;
and they both represent major ac-
tivities.

In meeting the impact of these
changes we have, as you know, car-
ried on an extensive construction and
modernization program. On this chart
I have listed only the important items
in this construction program:

1941—Oil refinery expansion
1942—Corn grind expansion
1943—Large soy Hour plant



1944—First extraction plant for
production of extracted-type
soybean meal

—Large new research labora-
tory

1945—Pilot plant building to assist
in deve lopmen t of new
products
(You will notice I am skip-
ping some items which were
in themselves major.)

1946—Power and steam plant ex-
pansion to meet the needs
of the time

—Plant for production of so-
dium glutamate (ZEST)

1947—Mechanical shops, which
some of you have seen

—Corn feed packing plant
—Complete modernization of

mill house, including aban-
donment of table house

—Corn oil modernization
—Modified and dry s t a r c h

modernization
—Further power and steam

expansion
1949—Dextrin plant, and in the

same year, soybean extrac-
tion plant No. 2

1950—Production of a high pro-
tein soybean meal, HI-PRO-
CON.

This program represents an ex-
penditure of considerably more than
$20,000,000. Nor is this construction
completely over.

In spite of the increase in grind of
both corn and soybeans, there has
been no additional grain storage con-
structed at the Staley plant since
1926. The grain storage we had in the
large elevator on the east side of the
city was certainly adequate for the
1926 grind, but it has been quite
inadequate for the past several years.
We had hoped to put off this con-
struction a little while longer; we

had about all the construction we
could manage. But with the advent
of controls and ceiling prices, it has
become obvious that those who have
storage will get the beans . . . so a
new 5,000,000 bushel elevator, now
being built, became a must.

Also, with the tightening of mar-
gins, conversion of the Painesville
soybean expeller plant to a more effi-
cient extraction plant became impera-
tive if we were to continue.to operate
that property. This conversion is now
under way.

As we gained experience in oper-
ating the modernized starch plant it
became obv ious that with certain
changes in several places in the plant,
we could increase production on cer-
tain of the dry starches and dextrins
which we at times need. These addi-
tional expansion items are now being
engineered and constructed.

These items in themselves consti-
tute a sizeable construction program,
although not nearly as large as the
one we completed in the last 3 or 4
years.

What I have been showing you
had to do with material things. They
deal in terms of bushels or dollars or
units, made of brick and mortar or
machinery. In an industrial operation
of this sort these are the things that
are easiest to talk about . . . they are
possibly also the easiest to under-
stand. They are the usual measures
of the size of the operation, but after
all they are not at all what actually
makes an industrial plant an operat-
ing success.

The most important element in any
enterprise, of course, is the people
who give it life. Our founder, the late
A. E. Staley, Sr., established his com-
pany on this principle. This is cer-
tainly evident in the successful growth

J o

of the firm which bears his name.
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Growth of employment at Staley's
has been steady, as you can see from
this chart.

1920 889
1930 1185
1940 1925
1950 3000

From time to time we have pub-
lished in our Annual Report the total
amounts of payments to our em-
ployees. As you see, this curve also
shows the same general character-
istics of the total sales and grind
curves, with possibly a little more
rapid acceleration during the last 10
years than those curves show. Jobs
and working conditions have im-
proved at Staley's, along with produc-
tion, and possibly somewhat more
rapidly.

People who can operate these mass-
es of machinery, who can deal with
the bushels of grain, or can sell the
tons of products, can make the whole
matter successful. Without such peo-
ple, or with people who are not able
to make the operation succeed, a fac-
tory would become simply a mass of
misplaced junk which would be a blot
on the landscape.

With every increase in grind, there-
fore; with the construction of every
new building or with the revamping
of any process, there must be a con-
tinuous change in the duties, the
training, and the knowledge of not
only a few but a large number of
people. In operations of this sort
there is no job which is unimportant.
In a way, it is just as important that
the man who wheels the bags into the
car has the knowledge and ability to
stack those bags in the car in such a
way they will reach .the customer in
a satisfactory condition as it is im-
portant that some topnotch sales ex-
ecutive is able to administer an or-

ganization which will sell the product
being shipped in that car.

The policy of this company has
always been to advance and train
existing employees to the full extent
of their abilities and the work at
hand. This is a continuous process
which must go on at all times, espe-
cially before, simultaneously with,
and after, large construction programs
such as we have just experienced.
This development of a working team
is a tedious and at times an exasperat-
ingly slow process.

A simple review on your own part
of people you know will confirm in
your mind the fact that this program
of training, advancement and chang-
ing of duties has been going on con-
tinuously for as long as the plant has
run. Most of the people in our present
executive group entered the company
at, or near, the bottom rung of the
ladder. The exceptions who have en-
tered the company at a high level are
Franzy Eakin, H. J. Kapp and the
late Dr. W. A. Kutsch.

The man whom I consider to be
the best Plant Superintendent (Harry
Walmsley) in the entire industry
started to work with the Staley Com-
pany as a typist shortly after World
War I.

Our very excellent Production Su-
perintendent (Lou Doxsie) joined our
electrical gang only a few years back,
after leaving his studies at Millikin
University.

The head of our Standards Depart-
ment (Bill Jaske) was recruited from
our electrical gang.

The head of our research depart-
ment (Lowell Gill) is a Millikin grad-
uate who has worked at practically
every job in our laboratory.

Our Controller (Bob Boyer) start-
ed out as a clerk on a job considered
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to be temporary.
The first job of our Personnel

Manager (Roy Rollins) was as a
boilermaker's helper.

Our Executive Vice President (Mr.
Scheiter) got his first Staley pay-
check as a member of our bull gang,
which is the group of men who move
heavy equipment around the Yard.

The Great Depression and World
War II unquestionably interrupted
our internal development to some de-
gree . . . the depression, by making
undesirable the taking on of a proper
number of young, promising people
to insure future executive material;
World War II, by diverting temporar-
ily or permanently the attention of a
group of younger people to other
things than a normal employment and
advancement program.

The very complexity of our growing
business tended to develop specialists
. . . specialists in chemical engineering,
foods, oils, and other lines essential to
our company. Such specialists often
find it difficult or undesirable (and
are sometimes even unwilling) to re-
orient their training and thinking to
take on broader or more generalized
administrative duties.

I think I can illustrate what I am
talking about by citing in a little
more detail my own experience with
the company. I came to the Staley
Company in 1926, fully trained in
the rather specialized field of water
purification and sewage disposal. I
was employed on what would seem
to be a purely temporary job in the
startup and adjustment of a new wa-
ter softening plant which was then
under construction. This kind of a
job might well be accomplished in
from 2 to 3 months; at best it might
string out to 6 months or a year. Be-
fore this individual, or rather special-
ized job. was finished, my attention

and interest was diverted to other
things where some of my training and
ability seemed to apply.

At the end of 25 years I still have
administrative control of the same
water plant, but that control has ex-
panded somewhat to cover other op-
erations as well. Without trying to
follow the path with any great degree
of detail through all tjiose 25 years,
it must be quite apparent that there
were changes. There was re-training
to bring a person with a purely tech-
nical background to the point where
he now stands before you, trying to
explain some of the phases of over-all
administration necessary to make an
organization such as Staley's function.

My own case is not an exception.
It is just the one I know about. 1
have indicated others briefly. I could
indicate many others, but it would
be time consuming.

Our personnel department tells me
that the average company service of
our higher executive group is 25
years, which is further indication that
this method of filling administrative
and executive positions is the custo-
mary and, we think, by all odds the
most satisfactory method of doing so.

In the development of any organ-
ization there will inevitably come
times when, with all the training one
may have had, and with the realign-
ment of all personnel we have avail-
able, there will be gaps. There will be
jobs which need to be done, and are
not being adequately done. The jobs
may be of such technical nature that
training other than that available
within the organization must be pro-
vided.

Referring, again, to my own case,
this was true with respect to the water
plant where a new employee was in-
troduced at a fairly modest level.
Sometimes new employees must be



introduced at higher levels. Rapidity
of growth and rapidity of increasing
complexity, such as we have experi-
enced in the past 10 years, undoubt-
edly promotes the existence of such
gaps more frequently than would oc-
cur under more stable or static con-
ditions.

The management of our company
has become increasingly aware that
some of our higher executives were
being spread rather thin on their
jobs . . . too thin for the vastly in-
creased responsibilities of our grow-
ing organization. The situation was
certainly not made any less simple by
the fact that twice in the last several
years our President, Mr. A. E. Staley.
Jr., has been called away on public
duties for periods of from 6 months
to a year.

There was an obvious need for
somebody to coordinate the sales and
administrative activities in connection
with our corn products, and for some-
body to assume similar responsibil-
ities in connection with soybean prod-
ucts. A careful check of our organiza-
tion indicated that we did not have
anybody with quite the right training
for such a task.

You may be interested in the fol-
lowing charts which show the table
of organization which resulted from
the resurvey of our executive organ-
ization.

At the top you will see Mr. Staley.
Board Chairman and President. Re-
porting directly to him is the Cor-
porate Secretary, Mr. Scherer; Treas-
urer, Mr. Bass; Cont ro l l e r , Mr.
Boyer; Mr. Eakin, Vice President in
charge of Industrial Relations; Mr.
Rollins, Personnel Manager: Legal
Counsel (relationship of which is
somewhat complicated by the fact
that our present Counsel is again in
military service); and the Technical

Director, Mr. Gill. As you can see,
these positions are those of account-
ing, investigating, negotiating, and
the like, and do not deal directly with
production or sales.

Also reporting to the President is
our Executive Vice President, Mr.
Scheiter. Reporting to him are the
directly operation departments: Mr.
Kapp. grain buyer; my own job. that
of manufacturing; Mr. Burwell, traf-
fic; Mr. Allen, market development;
and Mr. Bailey, Manager of Export
Sales. He also doubles in brass dur-
ing wartime emergencies as our ex-
pert on priorities, government con-
tracts, and the like.

This brings me to the two newly
created divisions just referred to: the
Corn Division and the Soybean Divi-
sion. The men to fill these two posi-
tions which constituted two of the
very unusual gaps in our executive
team, were chosen by Mr. Staley and
Mr. Scheiter, following an extensive
survey of the talent available in these
particular specialties.

It was a long and careful search in
which a large number of candidates
was investigated. I am sure that you
have all read in the newspaper about
the excellent p rofess iona l back-
grounds of these men whom we have
brought to Decatur to fill these two
important posts in our company. We
find that their entrance into our exec-
utive group is a milestone in the
growth and progress of our company.

Both of these gentlemen took an
active part in the civic life of the
communities in which they lived prior
to coming to Decatur. We know that
they are men you are going to be
happy to have as neighbors. It is an
honor for me to present to you Mr.
L. S. ''Luke" Roehm, Manager of our
Corn Division; and Paul R. Ray,
Manager of our Soybean Division.
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Dr. R. E. Greenfield accepted the Certificate of Cooperation for the Staley com-
pany. It was presented by J. A. Hedrick, right, who was then mayor of Decatur.
Mr. Hedrick was acting for the EGA. Earlier in the winter Dr. Greenfield and the
Staley company had acted as hosts to German industrialists touring oil processing
plants. The company has also had official visits, of shorter duration, from other
technical men from various EGA countries.
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STOCK SPLIT VOTED BY SHAREHOLDERS
Two important things which took

place at the annual meeting of the
Staley company May 8 were voting
of a stock split and the election of Dr.
R. E. Greenfield as a vice president.
No other new officers were elected
and no new directors were added to
the board. More stockholders than
usually attend these meetings came to
this one, chiefly because of interest
in the proposed stock split.

In February the board of directors
recommended that the common stock
of the company be increased from the
present one million shares to two mil-
lion five hundred thousand shares.
This would mean, a stockholders' let-
ter said, that each shareholder would
receive an additional share for each
share he owned as of May 23, 1951.

Speaking to the stockholders in the
meeting of May 8, A. E. Staley. Jr.,
president, explained that this share-
for-share stock split is actually noth-
ing more than a bookkeeping trans-
action. Each person who owned stock
on that date will now own two for
each one share he had before. How-
ever, the total value of what he owns
will not increase. The value of a com-
pany cannot be increased simply by
issuing stock certificates.

Neither will total d i v i d e n d s to
stockholders be increased. Where last
year the regular rate was 50 cents
a share, this year it probably will be
25 cents for twice as many shares.

Although a large part of the com-
pany's earnings during the past few
years have been invested in enlarging
and modernizing and improving plant
facilities, no changes have been made
on the company books to show this.
Shareowners' holdings increased in
value as these company earnings were
invested in plant improvements. In-
vestment authorities feel that the

books should show this picture. Split-
ting the stock on this basis does this.

By increasing the number of shares
outstanding, it is felt that there should
be a resulting reduction in the price,
making the stock an attractive buy
for more people.

In the directors' meeting which fol-
lowed the meeting of stockholders, Dr.
Greenfield, who has been a director
and general superintendent for several
years, was elected vice president in
charge of manufacturing. He came to
the company in 1926 to have charge
of water purification and supply. He
was made assistant general superin-
tendent in 1935, and in 1946 he was
made superintendent. He has been a
director of the company and a member
of the execut ive committee since
1947.

Other officers of the company, all
re-elected in May, are A. E. Staley,
Jr., president and chairman of the
board; E. K. Scheiter, executive vice
president; T. C. Burwell, vice presi-
dent in charge of traffic; Franzy
Eakin, vice president in charge of
industrial relations; H. J. Kapp, vice
president in charge of grain buying;
R. S. Bass, treasurer and assistant
cashier; R. C. Scherer, secretary; W.
R. Boyer, comptroller, and E. E.
Rhodes, assistant treasurer.

Directors of the company, also all
r e -e l ec t ed , are Mr. Staley, Mr.
Scheiter, Mr. Burwell, Mr. Eakin,
Mr. Kapp, Dr. Greenfield, Mr. Bass,
Mr. Scherer, A. R. Staley, all of De-
catur, and T. B. Butler, president of
the Safe Deposit and Trust Com-
pany, Baltimore, Md.; A. Q. Peter-
sen, president of Wesson Oil and
Snowdrift Company, New Orleans;
and H. D. Wright, chairman of the
board of Republic Coal and Coke
Company, Chicago.
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Staley directors sit for a group picture for the first time. Around the table from
left to right they are Mr. Staley, Mr. Butler, Mr. A. R. Staley, Dr. Greenfield, Mr.
Kapp, Mr. Wright, Mr. Scheiter, Mr. Bass, Mr. Eakin, Mr. Burwell, Mr. Scherer
and Mr. Petersen.

Bowlers Dine
Staley women bowlers closed their

season with a dinner in the club
house May 22. There was no special
program. Dorothy Albert presided at
the affair.

In the sweepstakes the week be-
fore one of the newest bowlers in the
group took top money. Darlene Rob-
erts, with a handicap of 105, bowled
a total of 496. She never bowled until
the middle of the season this year.
Scratch bowler in the handicap play
was Annamary Myers.

SON IS EDITOR
A number of trade paper editors

drop in occasionally but this one was
special. It was E. J. Van Allsburg,
special because he is the son of J. N.
Van Allsburg, laundry starch repre-
sentative. Mr. Van Allsburg has been
with the company several years.

The son came to Staley's recently
in his official capacity as editor of
"Biscuit and Cracker Baker" and
"Feed Age". While he was here he
called on several of his father's
friends.
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A. E. Staley, Jr., center, had just unveiled the memorial tablet in the first aid
hospital. At the right is Bill Brumaster, Staley Fellowship club president. At the
left are the nurses—Florence Kessler, Vera Bryan, Mary Creager, Opal Dick and
Ruby Mier.
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BRONZE TABLET
Honors Mrs. May

A bronze tablet to the memory of
Lucile May was unveiled in the first
aid hospital late in April by A. E.
Staley, Jr. The tablet was erected by
the Staley Fellowship club in appre-
ciation of Lucile's long years of faith-
ful service to club members. Lucile
died last January after a short illness.
She had been head nurse in our first
aid hospital since November, 1927.

Another memorial to Lucile is the
scholarship fund started at the time
of her death by some of her friends.
This fund, now established as a trust

fund, will train girls for her profes-
sion. Final papers on the trust were
signed the last of April, making the
National Bank of Decatur adminis-
trator of the money.

It is hoped that the annual income
will be sufficient to pay for a scholar-
ship each year for some girl in train-
ing for the nursing profession at the
School of Nursing, Decatur and Ma-
con County hospital. At present the
fund amounts to $2,635.

Trustees have expressed the hope
that persons will contribute to the
fund as a memorial to friends at the
time of their death, or on anniver-
saries.

Everett, Wash., is a long way from Decatur, III., but this picture is proof that
people out there know about the right kind of starches. This unusual and attractive
display appeared in a corner window of the Everett Daily Herald. The display was
put up by our representative there—L. E. Costello, who certainly has a flair for
unusual and eye-catching arrangements.
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Three Promotions
In Oil Sales

Three changes made in oil sales this
spring did not bring in any new men
but stepped up three who were al-
ready in the department. The three
are James Moore, Lloyd Smith and
Stanley Dejanes. according to an-
nouncements made by Melvin Long-
bons, oil sales manager.

When William Goff resigned as as-
sistant oil sales manager, to take over
management of a soybean plant in
Indiana, James W. Moore was pro-
moted to that position. Mr. Moore
had been oil sales supervisor. His
promotion came almost exactly ten
years after he took his first position
with the company. He worked with
the company as a clerk and as a sales-
man in both package and industrial
sales before going into the oil de-
partment.

As sales supervisor he is succeeded
by Lloyd J. Smith who came back
from Chicago to take the job. Mr.
Smith came to the company in 1948,
immediately after taking his degree
from the University of Illinois. He
was in the financial department about
a year, and then was sent to our
Chicago office to have charge of oil
sales there.

Succeeding him in Chicago is Stan-
ley F. Dejanes. He started with the
company eleven years ago as a mes-
senger. His first promotion was into
feed sales, and after his return from
the Army he went into the oil depart-
ment. He is now oil sales manager in
Chicago.

All three of these young men saw
considerable combat duty with the
Army during World War II.

James Moore, top, Lloyd J. Smith,
center, Stanley Dejanes, bottom.
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MRS. TURNER AND MR. STALEY
MARRY IN CHICAGO

Mrs. Eva Coddington Turner and
A. E. Staley, Jr., were married in the
chapel of Edgewater Beach Presby-
terian church Saturday afternoon,
May 12, at 5:30. Only immediate
members of the two families were
present. This included the bride's
mother and brother, Robert Codding-
ton, and Mr. Staley's three sons, A. E.
Staley III; Henry and W i l l i a m
Staley. The bride, daughter of Mrs.
Irene Coddington, of Chicago, has
made her home with her mother.

Mr. Staley, oldest son of the
founder of the company, is president
of the company, and chairman of the
board. He has always made his home
in Decatur.

Mr. and Mrs. Staley left for a
month's honeymoon in Hawaii. Upon
their return they will live in Mr. Sta-
ley's present home, Twin Oaks,
Montgomery Place, Decatur.

Mrs. A. E. Staley, Jr.

ASSISTANT PIPE SHOP FOREMAN

Ernest P. Reich has been named
assistant foreman in the pipe shop.
He succeeds Eddie Willis who was
made foreman last month, when C. A.
Keck retired.

Ernie has been with the company
much of his adult life and in the pipe
shop continuously since April, 1919.
He was born in Decatur but his first
job was with the Wabash. He worked
there only a short time, for in Sep-
tember, 1917, he came to work at the
Staley plant.

Later on in that same year he
joined the Navy and saw service in
that branch during the First World
War. As soon as he was discharged,
however, he came back to Staley's.

Large Soy Flour Order
Is Shipped To Greece

Late in April the company com-
pleted shipment of a 1,100 ton order
of soy flour for Greece. This was by
no means the first nor the largest
order for soy flour which our com-
pany has shipped to the east and near
east, but it is the latest to be sent.

Soy flour because of its high fat
and protein content, is used exten-
sively in dietary programs in coun-
tries where rations are still restricted.

The flour shipped from here was
packed in 100 pound paper lined cot-
ton bags. Stencilling was in both Eng-
lish and Greek.
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An operation on his back kept Harold Wilber, left, in, but it did not keep him
down. These men were consulting him about some installations for the new Elevator
D. Next to Harold is 0. W. Randolph, representing a company of that name. The
others are E. M. Tomlinson, Staley project engineer in charge of the elevator con-
struction, and John Winings, Staley power engineer.

HAROLD WILBER RETURNS

Harold Wilber is back at his job as
superintendent of elevators after an
absence of more than four months. A
fall at home more than a year ago
brought about a back injury that
made surgery necessary. That opera-
tion was performed in January. Since
then Harold has been keeping a finger
on Elevator C operations, and plans
for new Elevator D, from an impro-
vised office in hjs home.

Engineers, contractors and equip-
ment men have visited him several
times each week with plans and re-
ports on progress. Through these con-
ferences in his home it was possible
for him to keep abreast of the work
here even if he was unable to come
out.

New Position
Kenneth Klein, costs and materials

supervisor, found work stacking up on
all sides when construction of Ele-
vator D actually got started. Conse-
quently Dean Devore was moved over
to Kennie's temporary field office and
given the job as clerk there.

•

Discussing his tennis technique, a
stout, amiable bald man panted, "My
brain immediately barks out a com-
mand to my body, 'Run forward, but
fast!' it says. 'Start right now! Drop
the ball gracefully over the net and
then walk back slowly'."

"And then what happens?" he was
asked.

"And then," replied the stout man,
"my body asks, 'Who—me'?"
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New Elevator Site is Busy Place

How is the new construction pro-
gram coming? Both Elevator D—the
biggest job now on in Decatur—and
the modernization of the Painesville
plant, are making good progress.

On the elevator job much prelimin-
ary work has been necessary before
actual construction of the big eleva-
tor could be started. All of that dirt
that contractors' trucks were hauling
during April and the first part of
May, was being moved as part of the
railroad grading and building job.
Some of the rail tracks had to be
moved, and new ones had to be laid,
and all of this must be completed
before excavations for foundations for
the tanks could be started.

G. S. Chastain is sub-contractor for
grading, and Roy V. McElroy is the
contractor for excavations. To bring
the ground down to factory site grade
meant moving approximately 35,000
yards of dirt. Biggest available equip-
ment was brought in, including four
10 yard dump trucks and one of 25
yard capacity. To haul this biggest
load a T B 24 tractor—one of the
largest made—was brought in. Since
the tractors all have speed as well as
power, they whirled back and forth
from the grading area to the dumping
area in record time.

Longwill & Scott Inc., railroad con-
tractors, are using four gangs laying
transfer tracks, a new propane spur
and construction tracks. These latter
are now completed. Mautz and Oren.
concrete contractors, have thus been
able to get materials on the ground
well in advance of their need. Slip
forms have been built and founda-

tions for the first block of tanks are
being started.

One other preliminary job that had
to be completed was, laying of new
water lines, and alterations moving
of others. George S. Walker, contrac-
tor, has practically completed this
job which involved approximately
1.800 feet of water main and making
cut-ins at the valve pit.

James Stewart company is general
contractor for the elevator. E. M.
Tomlinson is the Staley project engi-
neer, while his field engineer is Robert
L. Crawford.

•

On The Next Two Pages
"The most orderly mad rush" is

the way one of our executives de-
scribed the active activities at the site
of Elevator D. Everyone rushes
about, he says, but he always seems
to know where he is going, and what
he is going to do. No one pays any
attention to anyone else and each
one seems to be perfectly confident
that he will get done the thing he has
started to do.

Just now this organized rush is
being staged chiefly by big tractors
and trucks, moving dirt for railroad
right-of-way. But when that dirt is
moved and grading done, something
else will start. So the busy scenes
pictured on the following pages prob-
ably will be typical all summer.

•

"To drink and drive and still sur-
vive, my friend, the safer scheme, is
pour the whiskey in your tank and
drink the gasoline."
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At Site Of Elevator D
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TRACKAAOBILE replaces tractor at Soybean plants

The first trackmobile to appear in
Decatur started pushing and pulling
cars about at our extraction plant this
month. This machine—which is just
what its name implies—runs with
equal ease on rails or roads. Its mis-
sion in life is to move grain and feed
cars to and from loading platforms.
It replaces a tractor formerly used.

About the size of a jeep, the track-
mobile has many features which rec-
ommended it to the company. The
one purchased was custom built. It
is fitted with a standard car coupling
at each end so that it can push as well
as pull cars into position. When mov-
ing cars from one position to another,
it operates on regulation rail car
wheel on rails.

If it is necessary to move over to
another track, the operator simply
lowers a set of four pneumatic tired
wheels and drives over to the new
location. These wheels operate at
right angles to the track wheels.

Originally the trackmobile was pur-
chased for use at the car dump which
will be installed at Elevator D now
under construction. When the car
dump is completed the plan is to have
the trackmobile bring in a full car
and take out an empty on each trip.

At present it is being used to good
advantage at the extraction plants
and Elevator C, and doubtless will
continue to serve these centers after
the new elevator is completed.

The new machine has considerable
power. Staley engineers say it can pull
the weight of three loaded grain cars
up a five percent grade. Tractors for-
merly used had to operate parallel to
the rails which in bad weather was
ruinous to roads.

•
Gold Digger: "Thank you so much

for this lovely pearl necklace."
Married Man: "Don't mention it,

don't mention it, don't mention it."—
National News.

The Wahads (don't ask me what it means) had a square dance in Ole Olesen's
play room one night not long ago—and someone photographed some of the star
square dancers.

No. 1—Mrs. Hal Roche and Harry Walmsley, Mrs. Walmsley and Hal, and then
at the right the Walmsley's daughter Janet and the caller.

No. 2—Mrs. Lou Doxsie evidently isn't at all sure she wants to dance with Hal.
No. 3—Sitting this one out are Mrs. E. M. Tomlinson, Mrs. E. E. Allen, Mrs.

E. 0. Crawford, Mrs. Lou Doxsie and Doxsie himself who was operating the music
making machine.

No. 4—Evidently Ed Crawford and E. E. Allen couldn't dance with three women
so they all watched. The women are Mrs. Olesen, Mrs. Roscoe Long and Mrs.
Crawford.

No. 5—The old man shows 'em how. Alice and Harry Walmsley really do know
their country dances.

No. 6—No music—we'll wait. In the group are Perley Lupton, Tommy Tomlin-
son, Mrs. Lupton, Ed Crawford, Ole Olesen, Mrs. Oleson, Mrs. Long, Mrs. Craw-
ford, Mrs. Allen, Mrs. Tomlinson, Lou Doxsie and Hal Roche.

Staley persons who are members but not shown are the Ralph Sherdens, the Milo
Roberts and Bill Bishops.

22





MEET MR. BOWLING
By LECK RUTHRAUFF

This is a story on bowling, and a
certain fellow here at Staley's whom
we always think of as ''Mr. Bowling"
—sure—it's Russell Dash, of our sales
department. Bowling at Staley's has
long been one of the most popular
club-sponsored sports. This season we
had five men's and one women's
leagues in operation with approxi-
mately 325 persons participating.
That, for you statistically-minded
persons, is about one-tenth of all em-
ployees.

I'm strictly at ham at this game.
I've been trying to bowl only the
last two years. But as far back as I
can remember Russ has been active
in it. He has been promoting, organ-
izing, m a n a g i n g — and of course,
bowling.

Russ bowled his first league game
in 1932. Since that time he has been
in league play every season. We have
several bowlers here at the company
who carry higher averages but we
have none who are more gone on the
game than he is.

For 13 years he has been secretary-
treasurer of the Staley leagues, and
in August of this year he will start
his second three-year term as secre-
tary of the City Bowling association.
But make no mistake—these are not
empty, nor honorary titles. They are
jobs that involve endless hours of
hard work. Only those who have
served time at it, know the amount
of time and work that go into doing
a good job as secretary of a bowling
league. Russ has done a top notch job.

I know, for instance, that he has to
spend at least an hour and a quarter
figuring scores, averages, etc., for one
ten-team league. All of his work is

done at night at home, where he has
set off a section of his basement as
his bowling office.

Tf on some rare evening Mom and
O

the kids want Russ to take them to a
show he has to do his bowling reports
either before he goes or after he gets
home. He learned a long time ago
that he dare not let them pile up on
him. But because he is nuts about this
game Russ does not mind doing this
work—in fact, he says he gets a kick
out of it. He thoroughly enjoys bowl-
ing and gets a big bang out of the
fellowship he finds with his fellow
bowlers.

He has carried an average as high
as 169. This year he finished with
155. As most bowlers do, he is always
looking for ways to improve his game.
With that in mind he started this sea-
son by changing his approach and
delivery. As an expected result his
average this year dropped.

These weekly reports all Staley
bowlers receive are all prepared by
Russ. He does all the work except
typing and mimeographing. Policies
and rules are made by the officers—
Russ uses them as his guide in run-
ning the show. Our officers for next
year are Joe Hilberling, president,
who was re-elected; Jim Cozad, vice
president; and George Cornell, rep-
resentative, and of course, Russ as
secretary-treasurer.

In his city association job Russ
does not have to figure scores, but he
has plenty to do. For one thing he
has all the correspondence with na-
tional headquarters. He must see that
all city teams are sanctioned, check
all alleys in town to be sure they are
up to A.B.C. specifications, and run
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the association tournament. As I see
it not only Staley bowlers, but all
bowlers in town are lucky to have
Russ around.

It is because of such men that bowl-
ing is fast becoming one of the most
popular forms of recreation in Amer-

Mr. Bowling thoroughly enjoys the game

ica today. It is not unusual now to
see Mom and all the kids at the bowl-
ing alley even trying rolling a few—
when a few years ago they never
would have thought of giving it a try.

For the first time this year there
has been a league for second shift
workers. The Fellowship club spon-
sored the league, and Russ tells me
that Jimmy Slay, how in military
service, gave him and the league offi-
cers lots of help in organizing this
league.

It would be impossible to point out
any bowling as the best, but I know
these are among the highest average
in the Staley league—C. Koshinski,
M. Brumaster, H. Atkins, I. Cox,
V. Rusk, F. Adcock, J. Cozad, P.
Mortzek, W. Stewart, A. Trierweiler.
M. Roberts. And don't forget the
Staley girl bowlers. I wouldn't want
to bet that I could beat any of these
—Annamary Myers, Dorothy Albert,
Peggy Murphy, Marge Vest, Blanche
McDonald or Pauline Cable.

Yes, bowling is a big time sport
here at Staley's. All bowlers, their
captains and officers, past and pres-
ent, have played their part in making
it so, but the one person mostly re-
sponsible for the success of bowling
here is Russell Dash—our Mr. Bowl-
ing.

And—a thousand thanks to Mrs.
Dash who is a bowling widow and
gracious about it.

A WOMAN—OF COURSE

A3d basketball casualties: Jauneth
Dobson, traffic, strained her throat so
badly yelling at basketball games, she
is taking an enforced leave for a
month during which time she is NOT
TO TALK! Climaxing yell came at
college tournament in Kansas City
when she yelled for Millikin.
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PARTY FOR MARGARET

A few days before Margaret Foley
left for Washington to join Al a group
of her Staley friends surprised her
with a dinner in the Decatur club.
After dinner the group went to the
home of Helen Harder for the eve-
ning.

Margaret has resigned her position
as secretary to W. R. Boyer and left
for Washington early in May. Al, as-
sistant mechanical division superin-
tendent, is now back in uniform, a
lieutenant colonel, stationed in the
Pentagon building.

William L. Koch, of A. Koch's Sons, Cincinnati, was the member oj the National
Independent Meat Packers association who won the television set given away as a
door prize at the convention in Chicago in April. Mr. Koch is shown in the small
picture above.

In the other picture Willis Hunt, of Rutkraufj & Ryan, our advertising agency,
is drawing the lucky ticket out of a ZEST drum. What could be more appropriate!
Hiding (but not intentionally, he says) behind the TV set is Jim Everard who acted
as host most of the time in the Staley hospitality room.
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CARTOONS HELP TELL SAFETY CODE STORY

The cartoon character which bows
from the first page of the new Safety
Code book, appears through the en-
tire book, illustrating the 49 Staley
Safety Codes. The book, recently
mailed to all company employees, was
compiled and edited by Lovell Baf-
ford, safety director. All drawings
were made by Hilbert O. Bell, analyst
in the laboratory, and Staley Journal
cartoonist.

From its a t t r a c t i v e yellow and
safety green cover through each page
to the very last—some advice in a
nut-shell, the book is not only attrac-
tive, but interesting. What is even
more important, the codes are played
up with drawings, varied type and un-
usual make-up so that each one stands
out. They are easily read and the
drawings help make them easy to to
remember.

After having seen Bell's drawing
of his character earnest ly going
through his pockets for matches and
lighters, it should be even easier to
remember to leave matches outside
the plant. One who sees the startled-
looking cha rac t e r running with a
blood-dripping finger probably will
always remember to report all injuries
to First Aid at once. And it should
never be hard to remember to leave
'em lay when they are hurt, after see-
ing Bell's frightened character phon-
ing for help and pointing to another
stretched on the floor.

Tn such a collection of codes it is
hard to pick out one as rhost impor-
tant. But the last is highly important.
To illustrate this one Bell uses two
figures—his faithful character looking
questioningly at another who is talk-
ing. This drawing illustrates Code 49

—"Don't Hesitate to Ask Questions.''
And the book ends with a list of Four
Things to Remember and Four Things
to Locate.

Lovell Bafford, who wrote the
book circulated it to all supervisors,
department heads, etc.. for sugges-
tions, has one thing to say which he
did not print. It is this—

"Really read the book. Study the
drawings. Memorize that back page.
And learn, if you don't know, where
(1) your smoking area is, (2) the
nearest fire extinguisher is, (3) the
nearest emergency shower is and (4)
the nearest stretcher is. Also always
remember to call 666 if there is a fire,
remember where the nearest fire plug
is, remember to wear goggles when
needed and r e m e m b e r to WALK
down stairs."

These books are being mailed now
to all company employees. When new
people are hired they will be given
them also. These replace the old safe-
ty code books published several years
ago.
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Colbert A Judo Champ

Bill Colbert, a Navy SKG3, re-
cently won the Blue Belt in a jui-jitsu
exhibition tournament in the Civic
auditorium in Honolulu. Since he had
only been practicing the ancient art
of flipping 'em about five months his
winning the Blue Belt was remark-
able. His next step is the Brown Belt
and then the top honors—the Black
Belt. He is in the senior class—over
175 pounds.

Bill is the son of Henry Colbert,
mill house assistant foreman, and
Mrs. Colbert. He is 22 years old
serving his second hitch in the Navy.
During World War TI he served in
the Atlantic and Mediterranean. He
was recalled to service last November.

Bill Colbert, the judo champ of Hono-
lulu, has been interested in the sport
only about five months.

ON MILITARY LEAVE
Pfc. Robert Bauer may be in the

Army but he is not out of baseball.
He is playing third base for the Camp
Carson team. That makes it neces-
sary for him to be absent from all
other military duties two afternoons
a week to practice with the team. He
hates that!

' .

Joe Livesay and Lloyd Waggoner,
both in the Navy and both on leave
from 47 building, are both still on the
same hospital ship—the Haven. They
were both on the Benevolence when
it was sunk, and were then both
transferred to the same ship again.

At present they are lying off shore
near Korea.

•

Don Adcock, RM3, is still pitching
winning baseball games, even if he is
in the Navy. He is stationed aboard
the heavy cruiser U.S.S. Rochester.

•
Lee Lyons, H.M. 2, has been as-

signed to duty on the carrier U.S.S.
Leyte. Until his 'recent assignment he
had been stationed at Great Lakes
ever since his recall last fall. He is on
leave from the electric shop.

•
Marion Jackson, chemical engi-

neers, now in the Navy, has his wife
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with him at Portsmouth, Va. They
are living at 129 Morris Ave., New
Gosport, Portsmouth.

•
Pvt. Rodger Hayes is at Fort Leon-

ard Wood this year and he is not
playing ball, much as he would like
to. Because he is a cadre, not at-
tached to any company, the ball dia-
monds there are off limits to him.
Which, his friends feel, shouldn't hap-
pen to a ball player like Rodger.

•
Who is the busiest man in the air

corps? It should be Sgt. Floyd Len-
over for as mess sergeant he has 500
men to feed—but knowing Floyd we
would wager that he isn't too busy.
It is said, however, that his is the
"only dining hall on the place—all
others are just mess halls".

•
Pvt. Ken Schroeder, last year's star

of J. M. U. and Staley's, is doing it
again. Only this time he is pitching
winning games for the Camp Polk,
La., team.

•

And from Davis Monthan Air
Force Base, Tucson, Ariz., comes a
note from Sgt. Robert Metzger—on
leave from 17 building. It's a girl, 6
pounds 11 ounces and she has been
named Annettia Jean. She was born
April 21 in Tucson and she and her
mother are both fine.

•
Pvt. Emery Blyth, on leave from oil

sales, visited around in the office while
he was home en route for a Pacific
embarkation point.

•
"Since I've been in Korea I haven't

laid eyes on a baseball," writes for-
mer Staley catcher Paul Stowell.
When this letter was written early
in May, he was near Seoul with a

machine gun platoon. He wrote—
''How's everything in Uecatur—

Staley's in particular? I'd like to find
out the local sports news. Since 1 left
the States April 1 I've lost track. We
keep up with big league news in the
Stars and Stripes. But how's Staley's
baseball team this summer?

"I played a little baseball with a
bunch of Jap players in Tokyo. They
are pretty good players but they
can't hit. Their baseball is a little
different from ours—made out of the
same stuff but has a soft rubber cover
with no seams.

"If I were at home today I bet
I'd be out playing ball. It's a beauti-
ful day—in fact about 90, but at
night it gets real cold, especially
around 2 or 3 in the morning when
I have to go on guard duty."

•

NEW IN SERVICE
During the month of April the fol-

lowing Staley people went into some
branch of the armed services—

Lional Wagner, No. 17 building,
Navy.

Henry Platzbecker, extra board.
Navy.

Frank Yeaw, yards, Army.
Lewis E. Carr, extra board.
B. A. Morgan, baking technician,

Navy.
Robert C. Gulp, No. 20 building,

Air Force.
Roger Fournier, No. 20 building,

Army.
Leslie Gene Carr, extra board,

Navy.
Ernest Meador, extra board, Navy.
Charles E. Barry, No. 20 building,

Navy.
•

There is a lot of drudgery between
the first enthusiasm and the achieve-
ment.

29



Ronald Walter Sowa was confirmed at
St. John's Lutheran church Palm Sun-
day. He is the son of Mr. and Mrs. Gus
Sowa, his father being on the office
maintenance force.

•

Ralph Clark, 20 building, is recov-
ering very well from a throat opera-
tion performed a few weeks ago in
Illinois Research hospital in Chicago.

•

His Name Is Craig
Tf you inquire about Barbara and

Herb Milligan's new baby do not
make the mistake the editor did. She
asked about the new daughter. He's
a boy—named Craig Eugene.

To Men In Service

Tf you want to keep in touch with
your friends at Staley's while you
are in service, see that your military
address is in the company files. As
soon as you send in your address,
your name is put on the Staley Jour-
nal mailing list. Then each month the
Journal is sent you.

All military list Journals are sent
first class mail. We want to keep in
touch with you and this is the best
way we have found to do so.

Send your address to any of us
here—your wife, your mother, your
boss, the personnel department, Fel-
lowship club. Credit Union—or the
Staley Journal. But ask the person
to whom you send it, to relay it on
to the Journal office.

While you are writing, why not
send in a little news about yourself.
Your friends at Staleys, and your
other friends in service will be glad
to hear from you.

And of course—there are always
pictures. Send in one of yourself in
uniform. The guys—and gals—you
left behind would like to see them
in the Journal.

"That means fight where I come
from!"

"Well, why don't you fight then?"
" 'Cause I ain't where I come from."

[['hen the Alabama Cotton Manufacturers brought their spring meeting to a close
with the annual Lint Head Ball this year they asked everyone to come in a dress
of 1900 for this was the golden anniversary of the association.

Prize winners for best costumes were Norman Ramsey, Birmingham, first, and
Comer Jennings, Eufaula, second for the men; Elsie Randolph (Bill's wife), first for
the women, and Mrs. Paul Redman, Sr., Birmingham, second.

At left below are Bill (W. H. Randolph, Jr.) and Elsie. At right above is Bill
Dulaney, our southeastern assistant manager, as he looked, hood and one tooth,
and below he is shown with his wife Sally in her costume.
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Wins Music Scholarship

Marilyn Stewart, accomplished pianist,
wins a scholarship.

Wayne Stewart, chemical engineer,
and Mrs. Stewart can easily be for-
given if they brag occasionally about
their daughter Marilyn and her ac-
complishments. Her most recent was
the winning of a scholarship to the
Egyptian Music Camp, in Duquoin,
111. The award, given by the 19th
district of the Illinois Federation of
Women's club, was given her in Mat-
toon in April.

A student in Decatur High school,
she is in great demand as an accom-
panist. She plays with the high school
band, and is the regular piano accom-
panist for the Golden Quartet. This
is a quartet of boys from the Boys'
Opportunity Home. These boys have
given concerts before many central
Illinois groups. •

NOTES
Boyd Cornthwaite came back to

work after being off ill for the first
time in ten years. . . . Jay Ball and
his wife took a quick trip down to
visit Jay, Jr., at camp in Louisiana
one week in April. . . . Roy Rollins
missed many things while he was in
Boston, but he missed his young son
Davy so much that he came home in
April and took Davy (and his moth-
er) back with him for the month of
May. . . . Herb Scholes is back in his
office after an illness of eight weeks,
and greatly improved in health. . . .
In a recent letter to the editor a St.
Louis man asks to be put on the Jour-
nal list. Says he knows all three of
the Thornboroughs—"Bill, Percy and
Claude". That "Claude" has a fa-
miliar ring, but the other two have
been known here as Red and Peewee
so long we forget they have other
names. . . . Ray Bass is a grandpa
—again. His daughter. Mrs. James
Curry, has a new daughter. . . . And
John Crabtree and his wife were quite
surprised when a pair of twins, ex-
pected later in the spring, arrived the
other morning — one at home, the
other in the ambulance. . . . And Nat
Kessler from New Orleans where he
was attending the oil chemists con-
vention writes that the meeting was
"most refined." . . . Herb (of plan-
ning) Milligan. and Barbara (for-
merly export) have a new baby—
A SON!

Florence Yobski returned to the packing house in May after a long leave, bring-
ing these pictures taken on her visit to California in the late winter. Several of
these pictures were taken with her son, Robert, on a trip they made to Catalina
Island. She enjoyed every minute of her long visit there and insists she felt as
young as she looks in these pictures. Robert is now an accountant in the offices of
a film company in Los Angeles.
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What's New In The Plant?

An all-metal, practically hazard- building, discharging them into screw-
proof bulk grits loader. Merle Royer,
project engineer, says this cup-type
conveyor pulls grits from bins in 20

type spouts. These operating on pivots
distribute grits evenly in the car. It's
on the south side of 20 building.

Family night for Sta-Squares brought out a good many families and loads of good
food. In the upper picture are the recently elected officers. Seated are Dwight
Engle, sergeant-at-arms, and Cleatus Helm, treasurer. Standing are Kenneth Wood,
president, Dean Devore, secretary, and Murray Hildebrand, chaplain.

In the large group the two men in the white aprons are the chief cooks—Red
Lewis and Bob Cline.
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Girl Scout Party
By NANCY LENOVER

and JOYCE ALDERSON

Mothers of Girl Scout Troop 79
were guests of the troop at a special
Mother's Day party May 7. Addi-
tional guests were Virginia Anderson.
Scout executive in Decatur, Helen
Spalding and Ruth Cade.

With Joyce Henderson, president.
in charge, the girls opened their meet-
ing with the Scout salute and Girl
Scout promise. In the flag ceremony
which followed Nancy Lenover and
Janice Heinkel were flag bearers and
Janice McWilliams and Doris Gould
color guard. Co-leader, Mrs. Floyd
Lenover. was in charge of this part
of the program.

The girls had an investiture serv-
ice, with their leader, Kay Harding,
in charge. Three girls invested were
Judi Falk. Marsha Garner and Doris
Duncan. They received their pins.
Three who had completed require-
ments for second class badges were
given them. They were Roberta
Reidel, Nancy Alverson and Janet
Curry.

A program especially planned by
the girls opened with an original poem
on Mother's Day, written and recited
by Joyce Henderson. There were
three selections by the troop orches-
tra. Members are Nancy Lenover.
Doris Gould and Cynthia Neureuther,
with Janice Heinkel director. Doris
Duncan and Sandra Bonds sang, Judi
Falk and Roberta Reidel danced and
ten girls acted out the ten Scout laws.
The girls taking part were Alice
Slider, B a r b a r a A l d e r s o n , Janice
Dunn, Janet Curry, Marsha Garner,
Doris Gould (and her three kittens),
Bernice King, Lois Peebles, Janice
McWilliams and Nancy Alverson.

WE WIN HONORS

Those pictures you have seen, and
the stories you have been reading (we
hope) about the Staley Credit L^nion,
won for our Staley chapter a certifi-
cate for superior publicity. The cer-
tificate was awarded at the annual
luncheon of the Illinois Credit Union
league. Hotel Sherman, Chicago, in
April.

Stories from local newspapers and
The Staley Journal which told of our
Credit Union activities, pictures which
had appeared in both mediums, let-
ters that had been sent out to mem-
bers and circulars which had been
mailed during the year were assem-
bled in this display. John Springer,
assistant advertising manager, made
up the display which was set up at
the Sherman with dozens of others
from Credit Unions all over the State.

•
If you want to forget all your other

troubles, wear tight shoes.

At the close of the program the
girls served their guests refreshments.
Then each mother was presented with
an attractive box the girls had made.
They were made of greeting cards or
wall paper, and plastic.

35



RILEY McHOOD

Betty Jo Riley and Patrick Mc-
Hood, Jr., were married April 3 in
the home of the bridegroom's parents,
Mr. and Mrs. Patrick McHood, R. R.
No. 7. The Reverend Peter Fisher
performed the ceremony.

The bride, in white satin, had her
new sister-in-law, Mrs. James Mc-
Hood, as her matron of honor. She
wore a wine colored suit. James Mc-
Hood was his brother's best man.

After a honeymoon the young cou-
ple will live in Akron, Ohio. Mr. Mc-
Hood, a graduate of the University
of Illinois, is a civil engineer with
B. F. Goodrich company in Akron.

Mrs. McHood. who was with the
Bell Telephone company, is the
daughter of Mr. and Mrs. Loren E.
Riley, of Winslow, Ind.

Patrick McHood, Sr., father of the
two young men, is a veteran Staley
employee, in the syrup refinery.

•
Hertrich-Gray

Doris Jean Hertrich and Kenneth
V. Gray were married in St. John's
Lutheran church May 12. The Rev-
erend George Beiderwieden. Jr., per-
formed the ceremony in the presence
of 250 guests. A reception followed
in the Staley club house.

The bride is the daughter of Otto
Hertrich, feed house shift foreman,
and Mrs. Hertrich. She is a stenog-
rapher in the offices of Ganger and
Diehl. Mr. Gray, an accountant with

the same firm, is a graduate of the
University of Illinois. He is the son
of Mr. and Mrs. Clarence V. Gray
of Clinton.

Gloria Jenkins, maid of honor, wore
aqua marquisette. The bride's gown
was made of the same material in
white, with satin trim. She wore a
chapel length train, and finger tip
veil. Both carried shower bouquets
with removable corsages.

Best man was Walter Leesman and
ushers were Robert W. Huisinga and
Bennie Jackson. Mrs. Lydia Koshin-
ski and Martha Hendrian were mu-
sicians.

After a western trip the couple are
living in an apartment at 450 West
Macon street.

•
New In The Plant

The constant humidity room on
the fourth floor of 20 building. This
room is being used for storage of
paper bags, which, it seems, crack
and tear if allowed to become too dry
in storage.

* * *
The dynamic balancing machine in

the machine shop. Now it is not nec-
essary to send out rotors and hydrau-
lic couplings to be balanced. Me-
chanics are finding it particularly
valuable in balancing merco cen-
trifuge rotors.

•

A gossip talks about others; a bore
talks about himself; a brilliant con-
versationalist talks about you.

At top—Margery Lea Burgener and Robert Dale Dotson were married in April.
This picture was taken at the altar at St. Paul's Methodist church just after the
ceremony.

Patrick McHood, Jr., and his bride sign the marriage certificate. Reverend Peter
Fisher, who married them, sits at the table. The witnesses are Mr. and Mrs.
James McHood.
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ZEST In A Magazine
Pictures of our plant cafeteria were

used to illustrate an article on ZEST,
our monosodium glutamate, in a re-
cent issue of Club Management. Fred
Cooper, plant cafeteria manager, ap-
peared in the pictures.

IN HOSPITAL

It was a quick trip to the hospital
for Eldo Reidlinger, of the extraction
plant. And before he fully realized
where he was or why, the surgeons
had relieved him of his appendix. Oh
sure, he is getting along fine.

It was mid-April when C. V. Treloar arrived in Decatur and it was snowing hard,
so Mr. Treloar wanted a picture to send home to his people in Sydney, Australia.
He and E. M. Bailey are shown standing in the snow, in the top picture. Below,
Mr. Treloar is with Swift & Co., Ltd., in Sydney, the company which represents
Coral Industries.
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FRANK MOORE DIES

Frank P. Moore, one of the few ac-
tive employees with a 37-year service
record, died May 3. He died in St.
Mary's hospital where he had been a
patient only a few hours. While he
was still an active employee, and
had been extremely ill only a few
hours, he had been in very poor
health for a number of years. His
many friends at the plant knew he
suffered from a rather rare circulatory
condition which at times made it im-
possible for him to work, but few ever
heard him complain or mention his
poor health.

Since 1946 Frank had been a me-
chanical supervisor in the plant, but
between the time he took his first job
here in 1913, and that date he had
been in the millwright shop—first as
a millwright, in 1918 as assistant
foreman and after 1932 as foreman.

During those years he made many
close friends, but none so close nor so
dear to him as his friendship with
Mr. and Mrs. Walter Meinert. This
friendship started soon after Walter
came to the company in 1919, as a

ball player. The men worked together
in the millwright shop, roomed to-
gether, and talked baseball at all
hours. They even agreed that the
first one to marry would give the
other a home.

Walter married a pretty girl from
Tennessee in 1923 and soon after,
when they built a home in Decatur,
they built a room for Frank. That
for the remainder of his life, was his
home, for Frank never married. They
always included him in their family,
and during his illnesses, gave him
care beyond ordinary kindness.

Born in Greensburg, Ind.. Jan. 10.
1888, Frank often said he had been
on his own since his early teens. For
a while he did farm work, but always
wanted to go west—at least as far
west as Iowa. With this in mind he
started out, his first wanderings tak-
ing him as far as Danville, 111., where
he found work in a furniture factory.
When the urge to travel again over-
took him, he got as far as Decatur.
It was a hot day, he wanted a bath,
so he decided to stop over. When a
hotel clerk mentioned that skilled
workmen were needed at a new starch
plant east of town he decided to stay
a few weeks and earn some money.
From that time until his death he
was never away from Staley's except
for the time he served in the Army
during World War I.

In 1950 he was presented by A. E.
Staley, Jr., with his diamond-studded
35-year service pin.

His funeral services which were
held in Moran's chapel were attended
by several hundred of his Staley
friends. Burial in Fairlawn cemetery
had full military rites, with Castle
Williams post of the American Legion
in charge.
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MELVIN GIRL DIES
Melvin Girl, who died in St. Mary's

hospital April 28, had been a Staley
employee since 1932. Born in Long
Creek Township, Jan. 14, 1895. he
had lived in the vicinity of Oakley
and Casner during his earlier life. He
moved to Decatur in 1924 and for
the nine years was employed by the
Mueller company.

For most of his 19 years with the
Staley company he was employed in
the syrup house.

Melvin served in the first world
war, and soon after his discharge mar-
ried Margaret Bell. Their marriage
took place in Casner Feb. 21, 1920.
Margaret came to work at the com-
pany about three years before he did,
and at present is employed in the sew-
ing room.

They were constant companions,
working around their home they
owned at 2125 East Johns, and al-
ways taking their vacation and holi-
day trips together.

In addition to his wife Melvin
leaves one sister, Mrs. Essie Hood, of
Cerro Gordo.

Funeral services were conducted
from Moran's chapel.

Mother Dies
Mrs. Victorine Martin, mother of

John Martin, night superintendent,
died in Murray, Ky., May 14. Death
came suddenly, following a heart at-
tack. Besides John Mrs. Martin
leaves two other sons and two daugh-
ters.

FRANK C. MILLER

Frank C. Miller, laundry starch
salesman, died in his home in New
York May 5. Mr. Miller had been
employed by the company since 1944.

He was born in Piatt County, Illi-
nois, but had lived many years in
New York.

Cards Of Thanks
Cards of thanks for flowers and

thoughtfulness have been received
from John Martin, Mrs. Nellie Allen
and family, Mrs. Melvin Girl, Mr.
and Mrs. Walter Meinert, C. E. Tish
family, Sy and Margie Rapier, the
family of D. J. Kennedy, the Stork
family, the family of Antoinette Dzia-
bas, Mr. and Mrs. C. J. Ellis, Jr.

You can't frighten Julia Jo Ann Ter-
nius by threatening to call a policeman,
because her father is oil the Decatur
police force. But even more important,
Todd Riley thinks, is that she is his
grand-daughter. She is one year old and
the joy of Todd's life. Todd is new vice
president of the Fellowship club.
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REMARKS FROM THE GALLERY
By Q. SQUIGEL

Harry Atkins and Bill Wilson took
for cover while dining with Clarence
Moutry and Gene Tiernan in St. Louis
one evening recently. Lobster shells
flew as Clarence and Gene cracked
the big crustaceans. Occasionally some
melted butter flipped, too—but Clar-
ence and Gene didn't mind—they had
white bibs on—the nice blond waitress
saw to that.

* * *
Look who's reducing—Roscoe Long

— Ruth McNail — Chris Greanias—
Janet Mertz—and (we hear) Frank
Madell!

* * #
Operations in the purchasing de-

partment are almost back to normal
now. The paper holder for Jack How-
ley's desk has been approved and
placed on order.

* * *
Fred Knapp has a new girl friend

—ten and a half pounds—and aren't
daughters wonderful!

'Tis said the tall corn — or anyway
CORN — sways in the breeze when
Dick Nagel and Walt Meyer try to
top each other's stories at lunch.

t- * t-
Dud Boren wants to be sure he can

take that strenuous vacation he has
planned. So he goes to the hospital
for a check-up.

* * *

Rumors are afloat to the effect that
the electric shop has taken over the
Gebhardt-Hauert circus wagon. But
Hal is building another. A two-ring
show, maybe?

Those who don't like the clip-on
bow ties probably don't like pre-fab
houses nor automatic gear shift, either
(says we).

:]; ;|; ^

Andy Neureuther got up at 4 a.m.
to go buy his new car. Why so early?
Well, you see, Andy had 37 questions
he wanted to ask the man. After he
bought the car he thought of a 38th.

* * *

Jack Grant (our Painesville corre-
spondent says) finds you have to push
peanuts with your nose if you can't
tell the difference between two guys
named Harry.

:•: :•: :]:

According to Ernie Owens, those
strawberries in his patch are as big
as eggs. He didn't say what kind of

eggs-
* * *

The unspoken word sometimes says
more than the standard measure of
yakety-yak.
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