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There are two sources of business: The competi-
tive, when you try to get your share of what business
there is; and the creative, when you try to get busi-
ness that no one else would get.
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O f M a n y

4- 2$ XK XK 4"THINGS
This Five Day Week-It's Swell!

What do you do with two days away from the office? Any Staley salaried
worker can answer that question now—and probably answers it with a broad
grin. Since the company decided to start in May experimenting with a five
day week for office people, there have been no complaints about week-ends
being too long.

And if there have been any sighs for the "good old days" they have been
well muffled. The good old days! That brings on a reminiscent mood!

When I first came to Staley's no one felt over-worked, but there was no
stated number of office hours. You worked until you were through. That meant
you seldom left the office before the middle of the afternoon on Saturday.
Everyone else worked all day Saturday so who were we to go skipping off
home at noon?

There was a tendency then, too, to stick around the office after the official
closing hour of 5 in the afternoon. Then if the boss saw you he would know
you were particularly interested in your job. Offices opened, as I remember,
at 8 in the morning, but there was an hour for lunch—and not a few generally
stretched that by IS or 30 minutes. So if one worked until 5:30 he actually
wasn't giving the boss anything.

After our offices officially went on five and a half days, there was a feeling
among some of us that we couldn't possibly get done in that short time. I was
one of those—and I was brought up short by the boss when I mentioned to
him that I was taking home some work. He looked at me, in a direct way he
had, and remarked—"I feel that everyone should be able to get all of his work
done during office hours." I did a little checking up on my work habits and
decided the boss was right. My work was not too heavy for my hours-—I just
wasn't using my time too well.

Now that we have our 40 hours divided into five days instead of five and
a half, my work at the office seems to go more smoothly than it ever did
before. Instead of frittering away hours early in the week because I "can
always finish on Saturday morning"—I use those hours so I will be finished
by Friday night.

And how I love those two days at the end of the week! So far they have
been given over to spading and planting—but later on I THINK I am going
to take ONE Saturday morning just for loafing.

There Ain't No Such Thing
Whenever I hear a man say that his job is unimportant I want to tear

into him with a scorching lecture. But it wouldn't do any good. If he has
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made up his mind to be down-trodden and feel unimportant nothing I can say
will change it. If that was as far as it goes I wouldn't be concerned.

But this feeling of unimportance can—and generally does—have such far
reaching reactions! It makes for unhappiness not only for the man himself
but those associated with him. It makes a sloppy, careless worker and it can
result in unsatisfactory products.

And it is all unnecessary because in modern industry there is no such thing
as an unimportant job. The minute a man or woman steps into a job with the
Staley company today he is in training for promotion. His job may be at the
foot of the scale but it is as important as the lowest step in the stair. The
entire upper structure depends upon it. If it is weak or not to be trusted, the
entire structure or organization above it is insecure.

Because of this no modern business firm can afford to have any unimportant
jobs. Present economy does not have room for unimportant jobs. Modern
business concerns are built on the theory that every job is important and
needed. Men who feel otherwise about the work they are doing would do well
to give the matter a little thought. Each job fits in with those above and below
and on each side. The entire organization is thrown out of gear when one
person, because he thinks it doesn't matter anyway, does a sloppy piece
of work.

The Journal Joins In The Wish
When men and women throughout the company heard that Howard File

was resigning as technical director, they wanted to show him how much they
enjoy working with him. They presented him with a motion picture camera
for taking colored pictures—and that pleased him mightily. But what pleased
him more than any gift could ever have done, was the note which accom-
panied the camera—and the long list of names signed to it. Everyone in the
company who had ever worked for Mr. File, including A. E. Staley, Jr., signed
the note which Howard says is one of his most valued possessions. As a special
concession he gave the Journal permission to reprint the note here:

"Dear Mr. File:
"This small gift serves only to say to you that those of us who have

worked for various periods of years under your wise and kindly leader-
ship fully appreciate the opportunity that has been theirs of associating
with the real pioneer of the Staley research and technical service program.

"We regret that your health has forced you to take a less active part in
our work than you have done in the last thirty-one years, but we wish
you many years of happiness and we believe that your cheerful spirit
will help you to realize our wish.

"We sincerely hope you will find it possible to give us a part of your
time so that we may continue to enjoy your counsel and the pleasure of
working with you."



At S/o/e/s—Many Mays Ago

MAY 1918
The United States was well into

World War I that not-so-merry
month of May. For a cover design
the Staley Fellowship Club Journal
(our maiden name) used the Hoo-
ver slogan "Food will win the war
—Don't waste it".

Under the picture of a sweet
young man was this paragraph:
"W. H. Walmsley, who for the past
three years has held the office of
purchasing agent, has resigned and
left to join the ranks. We are sorry
to see him go, especially the girls
but the fact that Uncle Sam is get-
ting a fine fellow will console us in
our loss." In other words, Harry
Walmsley joined the Army in May
1918.

That same month company em-
ployees subscribed to $50,000 worth
of Liberty Bonds.

And a roll of honor published in
the magazine showed 40 Staley men
already in service.

MAY 1919
By this May someone had de-

cided our magazine's name was too
long. It was now officially known as
the Staley Fellowship Journal. But
as the name got smaller the maga-
zine got bigger. This month it had
an attractive three-color cover and
24 pages as, against eight pages in
May 1918.

There were some interesting arti-
cles in this issue. One—A Glimpse of
East Side History—actually is a his-
tory of the ground upon which our
plant now stands. It tells of the old
Dodson farm which was the origi-
nal property (about where our mill

house stands now); that what in
1919 was Seventh s treet (now
22nd) was originally Gecldis Lane;
that several large ponds dotted the
ground where other Staley build-
ings now stand.

It was on this farm that Frank
Pratt built the wooden elevator
which attracted grain trade to De-
catur and was the foundation for
making Decatur the center of the
grain business it has become. Pic-
tures illustrated some of the stories.
There was one of John White, rig-
ger foreman who was reared on the
Dodson farm. (Mr. White died
years ago but his widow, Mamie,
is employed on the sewing room;
one son, Henry, is a clerk at Ele-
vator C., and the other, Gerry, is in
the financial department.)

A story about the feed house said
it was "the biggest little feed house
in the world".

Then back in the local news sec-
tion there was a picture of a very
youthful W. H. Broadbear, who
had just been married. Also there
was a group of handsome children,
"the four children of J. H. Thomp-
son, table house foreman". One in
the group is Guy, the well known
magician in our laboratory.

MAY 1920
Staley's was beginning to grow

—rather suddenly—and this May
it took 40 pages in the Fellowship
Journal to tell all about it. But
many pages were devoted to com-
mercial ads and jokes. The syrup
refinery was about finished and a
picture of it was published. An an-
nex to the mill house, just com-
pleted, was also photographed.
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Staleygrams
MORE NOSES
AT STALEY'S

in the U. S.

FOR STALEY EMPLOYEES ONLY

The experts estimate that the census
takers will come up with the answer
that there are about 150 million people
That means that our national population

has grown 41$ since 106 million noses were counted
back in 1920.

Our company had 889 employees in 1920. The count
at present is 2,831-a gain of better than 225$.
That means that our company has grown at a rate five
times as fast as the population of the country in
general. It makes a pretty picture.
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THREE LETTERS Today we want you to poke your nose
FOR THE WISE into our mail bag. Don't be bashful

. . . the letters are the business of
anybody who works for the Staley Company. We want to
pass them on to you for two good reasons:

First-We have a natural desire to share grief.
Second-We think these letters will explain our

constant harping on the subjects of plant sanitation
and product quality.

MAN HOURS Our first letter has to do with a
AND MICE mouse. It came from a customer who

found the rodent in one of our starch
bags. To say that the customer was not pleased is
putting it mildly.

The customer wanted to know how the mouse got
into the starch bag. So would we. Our plant experts
went over the starch manufacturing process with a
fine-tooth comb, but they can't figure out any way in
which a mouse got into the bag. One possibility: the
mouse may have been helped by a "practical joker."

Mouse-Less Starch

This mouse mystery seems to have a humorous side-
but only if you're a Staley competitor. A mouse
doesn't increase the value of a bag of starch, and
there are plenty of people in business who are pre-
pared to sell OUR CUSTOMERS the "mouse-less" variety.

One of the face-reddening sides to this little
episode is that the customer who found the mouse was
a new one. The bag was one of three sent to him on
a trial basis. His logical reaction if we ever sell
him another three bags: "Which one has the mouse?"

We've already explained in a real careful letter
to this unhappy customer just how careful we are to
keep mice and other foreign material out of our
starch. But, somehow, our letter didn't sound too
hot. The mouse was in the bag and we were still
behind the '8-ball.

300 Man Hours

We'll be surprised and flattered if our letter
does the trick. If it doesn't, our company has prob-
ably lost a couple carloads of starch business. Our
statistical department reports that there is a mini-
mum of 150 man hours used in the production of a
carload of bagged starch, or about 37 days of work.

Writing a letter about a mouse in a bag of starch
is a tough job. If you have any ideas of how it can
be done easily, we'd like to hear from you.



ZEST AND Our second letter concerns a drum of mono-
BEETLES sodium glutamate and a dead beetle. The

insect in question was found recently by
our largest European customer in a drum shipped from
our plant. This letter left nothing to the imagina-
tion. The beetle was enclosed in the envelope.

The customer had a perfect right to ask what the
beetle was doing in the ZEST. But writing a letter
about a beetle is just as hard as writing about a
mouse when you're asked to explain what they were
doing in your product. The 99 plus per cent pure
slogan sounds kind of flat in the face of such a
discovery.

As a comparatively new product, ZEST is going to
take a heap of selling. We think you'll agree that
beetles in the ZEST will not help our campaign.

Selling our products in the face of competition
these days is tough enough without relaxing our
standards in the home plant. The customer may take
product quality and sanitation for granted, but we
can't. Errors on our part can add up to a lot of
lost man hours.

* * *

SO YOU'RE People from Missouri have to be
FROM MISSOURI shown. In case any of you feel our

mouse and beetle talk is exag-
gerated, we'd like to drag a third letter out of our
mail bag. It came from one of our salesmen on the
customer "front line."

Our salesman was reporting on a chat he had with
a customer he visited regarding an order for a tank
of syrup. A competitor's salesman had visited the
customer earlier and had assured this customer that
our syrup would not hold its color as well as his
product.

The competitor's salesman asked the customer to
test gallon samples of our product and his before he
placed his order. Here's part of what our salesman
wrote about the incident:

"This salesman assured the customer that our
syrup would cook up dark and would have the effect
of making his jelly cloudy. I fought like a mule on
this and I have every reason to believe that we will
get the tank in spite of what our competitor's rep-
resentative told the customer.

"However, the Lord have mercy on us if we do get
the tank and the color is bad. It is not pleasant to
report these things to you but I know that you want
to know what is going on out in the trade."

We sure do !



OOPS! OUR You've probably read a lot about "hid-
HIDDEN TAX den taxes" in the last few years. May-
IS SHOWING be you didn't even bother to look.

Hidden taxes are those passed on
from producer to consumer in the price of the prod-
uct. The producer passes these taxes on as a cost of
doing business . . . just as the product price in-
cludes the cost of wages, rent, etc.

The Triple Pass Play

Hidden taxes can be passed on a number of times.
For example, the farmer passes his taxes on in the
price he gets for his corn and soybeans. Our com-
pany must, pass the farmer's tax and our own on in the
price we charge for our products.

But they finally land on the consumer. If you've
been wondering_about the identity of that consumer
fellow, just look at the mirror.

Part of our company's hidden taxes showed up in
the 1949 annual report. You'll recall the total of
$2,784,930 in taxes amounted to an average of $1,021
per employee. Naturally, it was impossible for our
company to keep a record of taxes hidden in the
things we buy, but they had to be passed on.

The Egg And You

We once heard a speaker explain the whole busi-
ness of hidden taxes with an egg. He contended that
you pay 100 hidden taxes on one egg. Here's how he
figured it out: The grocer pays 14 federal, state and
local taxes. The trucker, 20. The wholesaler, 17.
The farmer, 10. The poultry feed merchant, 14. The
railroad, 11. The miller who grinds feed, 14.
Total: 100.

Surprised? Actually, the same point could be
made with almost any product you buy. The average
American family will pay hidden taxes ranging from
$250 to $350 in 1950. Tack your income tax onto this
figure and .you'll probably conclude that you're
paying a tidy sum for your government each year.

Jit for Tat Headlines

Feb. 15-"Coal Strike Causes Railroad Lay-Offs."
Apr. 28-"Rail Strike Closes Taylorville Mines."



And then there was baseball!
Thirty years ago there was always
baseball to interest Staley people.

MAY 1921
"The Pines—Community Center

of the East Side." If you can re-
member when that was the case you
are an old-timer. The Pines is that
crumbling old house which stands
at the intersection of 22nd and
William streets now. In 1921 it was
an attractive old mansion, in good
repair and set back in beautiful
grounds. In 1921 many Staley peo-
ple took part in activities there—
attended night classes, or cooking
classes, or if they were very young,
attended the kindergarten. There
were movies there, and in the sum-
mer entertainments on the lawn.

In a baseball story in that May
1921 Journal is this paragraph:
"Rol Staley is still the best mascot
in the industrial league. When it
gets a little warmer Rol will be out
there swinging at a few for you."

MAY 1922
At last the magazine had grown up.
It was now known as The Staley
Journal.

In a column of news headed
"Branch office and Sales News" all
except one item was about Howard
File, chief chemist. (The company
was just starting technical sales
service work and Howard was vis-
iting many customers' plants.)

Howard broke into print again in
that same issue. This time by writ-
ing a story on the process of manu-
facturing corn products.

•
Business will be better when shoe

soles wear out faster than trouser
seats.—Houghton Line.

Annual Meeting
Harold D. Wright, Chicago, and

A. Q. Petersen, New Orleans, were
elected to the board of directors of the
company at the annual meeting of
stockholders held in company offices
May 9.

Mr. Wright is chairman of the
board of directors of the Republic
Coal & Coke Co., Chicago, and Mr.
Petersen is president of Wesson Oil
& Snowdrift Co., Inc., New Orleans.

The new directors fill vacancies
created by the recent deaths of J. W.
Cutler, a partner in the investment
banking firm of Smith, Barney & Co.,
New York, and William Barnes, Jr.,
president of the Citizens National
bank, Decatur.

Following the stockholders meet-
ing the board voted quarterly divi-
dends of 40 cents per share on the
common stock. Payments will be
made June 5 to stockholders of rec-
ord May 24.

The usual quarterly dividend of
94 cents per share was voted on the
$3.75 preference stock. This will be
paid June 20 to stockholders of rec-
ord June 8.

Other directors of the company
are: R. S. Bass, T. C. Burwell, T. B.
Butler, F. Eakin, R. E. Greenfield,
H. J. Kapp, E. K. Scheiter, R. C.
Scherer, A. E. Staley, Jr., A. R. Staley.

Company officers re-elected are:
A. E. Staley, Jr., chairman of the

board and president;
E. K. Scheiter, executive vice presi-

dent;
T. C. Burwell, vice president;
F. Eakin, vice president;
H. J. Kapp, vice president;
R. C. Scherer, secretary;
R. S. Bass, treasurer and assistant

secretary;
W. R. Boyer, comptroller;
E. E. Rhodes, assistant treasurer.



PROMOTIONS ANNOUNCED

IN SOUTHEASTERN DIVISION
First Industrial Sales territory still grows

"Southeast" has long been an im-
portant word in the Staley company
vocabulary. To us it means much
more than a direction or a part of the
country. It means a section of the
country where live a great many old
time Staley friends—and many newer
ones. It means the territory which
fans out from our Atlanta and Spar-
tanburg offices. It means the district
in which our first branch office of the
industrial sales division—Spartanburg
—was established, and where our At-
lanta office has functioned so many
years.

That Spartanburg office was opened
in November 1919 when George Dean
decided that was where he wanted to
live. Until then the young Staley com-
pany had dealt through brokers.

H. A. Mitchell

Opening its own office was quite a
venture. Even business in the New
York area was then being carried on
through a brokerage firm until 1921.
After that date the company began
expanding rapidly and other branch
offices were opened, including one in
Atlanta.

W. H. Randolph, Jr., opened the
Atlanta office in the late summer of
1928. He had been selling Staley
products for eight or nine years before
that, first as an employe in the office of
our New York broker, and after 1921
as first manager of our new New
York office.

When the company decided to open
an Atlanta office and make it the cen-
ter of the territory Bill Randolph was

W. N. Dulaney



the man selected to be southeastern
manager. The Randolphs had lived in
Rahway and worked in New York for
generations, but Bill and his family
took to Atlanta as if they had built
the town.

In the 22 years since many changes
have taken place, and always business
has been expanding. A few weeks ago
Bill, who admits that "they are mak-
ing news print smaller these days,"
made some rearrangements of duties
in the territory.

H. A. Mitchell is being made man-
ager of the Spartanburg office, and
W. N. Dulaney is being named as-
sistant manager in Atlanta. Hank
Mitchell succeeds George Dean, who
died last month after 31 years as
manager there. A native of Macon,
Ga., Hank is not a newcomer to Spar-
tanburg for he has been there since
1941, working as Mr. Dean's assist-
ant. He has been with the Staley
company since 1935.

Like so many young men born in
that section of the country Hank grew
up with an ambition to get into the
textile business. He graduated in 1930
from Georgia Technical Institute, in
textile engineering. After that he spent
the next four years with the Atlantic
Cotton Mills in his home town. Then
for a few months he was with Calla-
way Mills in LaGrange, Ga. He had
just talked himself into trying to live
up north, and was settling into a job
with W. R. Grace Companv in New
York when Staley called.

Staley's, in the person of Bill Ran-
dolph, was asking him to come back
south. He accepted and was first as-
signed to the Alabama territory with
his home in Birmingham. That was
in March, 193S. He remained in Ala-
bama until the spring of 1941, when
he moved to Spartanburg. He liked
Alabama—married an Anniston girl

BBBU ...

W. H. Randolph, Jr.

—but they have both grown to love
the beautiful Piedmont country which
is now their home.

Bill Dulaney, while not an old-
timer, is no new man with the com-
pany. He has been a salesman with
the company since 1940. He is also a
textile engineer and a graduate of
Georgia Tech.

He was born in Louisville, Ky. His
first job was in the research depart-
ment of the DuPont Rayon Co., in
Waynesboro, Va. Later he was with
a cotton textile company in the pro-
duction end but just before coming to
Staley's he was in the sales depart-
ment of a textile supply company.

Although he has been in our sales
division since 1940, he was decidedly
not selling starches and syrups be-
tween 1942 and 1945. During those
years he was in active service with
the Navy. As a lieutenant in a tor-
pedo squadron he saw considerable
service. When he was released from
active duty he returned to the Atlanta
office.
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As assistant manager of the south-
eastern division he is assuming ad-
ministrative duties which will release
Mr. Randolph from much office work.
It will give Bill Randolph more time
to work on personal sales, a type of
work for which he is justly famous.
At the same time Bill Dulaney will
by no means give up actual selling.
He will continue much as he has been
doing, but in addition will take over
some of the administrative load.

Actually both of these men have an
able assistant who never leaves the
office—Mrs. C. M. Chadwick. As Bill
Randolph's secretary since 1931 Chad
has become such a part of the south-
eastern division that company people
and customers alike think of her as
the hub of the Staley office. She was
born and has lived all her life near or
in Atlanta.

Many of our customers have never
seen her, but to one and all Chad is
a very important person. Most of her
customer and company contacts are
by letter or telephone but even with

Mrs. C. M. Chadwick

those impersonal mediums she is able
to give us all a feeling of confidence
in her interest in us and her ability
to take care of everything.

Aside from the Staley company
Chad's biggest interest in life has been
her son Harold. He is married now,

W. T. O'Steen L. A. Dillon



Frances Smith Page

but his mother is very happy to have
him and his wife living just a few
blocks from her home.

Two other old-timers in the south-
east are L. A. "Jack" Dillon and W.
T. O'Steen. Both men will continue
with the work and in the territory
they now cover. Although the men
came to the company about the same
time—Jack in 1929 and Bill in 1930
—Jack's association with Staley start-
ed years earlier. It began in 1919
when Jack heading his own broker-
age firm in Cincinnat i took over
the Staley account. He continued to
give more and more time to the Sta-
ley account until late in 1928 he de-
cided to give up the brokerage busi-
ness and devote his entire time to
Staley's.

In January, 1929, he went to New
York as manager of the office there—
succeeding Bill Randolph. Later he
took over another territory but in
1937 he was back south again, work-
ing with Bill Randolph. Now he
makes his home in Durham, N. C.,
and gives most of his attention to

W. P. Hope

STA-GEL and other starches for tex-
tile sizing.

He is a native of Lynchburg, Va.,
and studied for the law at Washing-
ton and Lee university.

Bill O'Steen is also a native of the
country in which he now lives, for he
was born in Piedmont, S. C., a village
not far from Greenville, his present
home. He practically grew up in the
textile mill of which his father was
superintendent. He attended David-
son college and was such a good base-
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'F. B. Upchurch Charles E. Connors

ball player that for a while it looked
as if that would be his profession.

The textile business won, and Bill
has devoted his life to it. Ever since
he came to the Staley company in
1930 he has combined his ability as
a salesman with his knowledge of the
technical problems of a mill. He con-
tinues working with Staley men in
the southeast with textile problems,
particularly on synthetic develop-
ments, and will keep his present tex-
tile accounts.

The other textile man in the Atlan-
ta office is Walter Hope, who is also
the youngest member of the group—
at least in point of service. Born in
Union, S. C., he was educated at
Clemson college, and since graduation
has spent most of his time in the tex-
tile industry in one capacity or an-
other. .

The Hope family lives in Columbus,
Ga., and every minute Walter can be
with her, he spends with their two
year old daughter, Robin. Like a great
many other men in the Staley organ-

ization he enjoys golf—but so far
about the best he can do on nine holes
is a score in the low 70's.

There are three men in the south-
eastern division who devote most of
their attention to other industries
rather than textiles. They are ]. B.
Homan who calls on paper industries,
and W. B. Upchurch and C. E. Con-
nors, whose chief interests are food
industries.

Mr. Homan has been with the com-
pany since 1945. He was born in Tu-
pelo, Miss., and most of his life has
been spent in paper mill territory, and
his grown-up years in the paper mill
business. He and his wife make their
home in Mobile, Ala.

Bill Upchurch is also a southerner
by birth, having been born in Wins-
ton-Salem, N. C. He lived in Rich-
mond, Va., for 20 years, but since
coming to the Staley company in
1948 has been making his home in
Greensboro, N. C. He had just com-
pleted three years in the Navy when
he came to the Staley company, but
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/. B. Ploman

he had several years experience as a
salesman in food fields before the
war.

C. E. Connors — whom everyone
knows as Chick—says he is a native of
New York—even admits to having
been born in Brooklyn—but he has
lived in the south for 20 years. Most
of that time he has lived in Atlanta.
He has been selling in food industries
for most of his life, and is continuing
in that field now that he is with Sta-

ley's. He has been with the company
since 1948.

One other important southeastern
staff member is Frances Smith Page.
When Mrs. Page first joined the Spar-
tanburg office force she was Miss
Smith, but Mr. Page soon induced
her to change that. Fortunately for
the company she has remained as sec-
retary in the office there.

•

YOU MAKE GOOD STARCH
AND THE LADY LIKES IT

You boys in 17 building who make
STA-FLO—take a bow! We always
knew we had a good product in that
liquid starch, now comes a letter that
confirms it. And the letter came out
of the blue. It is from Mrs. Edith Ken-
ney of Ferndale, Mich., whom no one
here ever heard of before. See what she
writes—

"Dear Sirs—
"I have used your STA-FLO starch

for the first time and was so pleased
with it I just had to write you to let
you know. I have read your ads but
they just don't do your wonderful
starch justice.

"The iron just seems to slide over
the clothing, making ironing so much
easier and much less tiring. I have
three daughters to iron dresses for. Of
course I always starch their dresses so
you see what a big help your starch is
for me.

"Not only does your starch do won-
ders but it saves me time since I don't
have to measure, mix and heat water
as I did for some of the other starches
I have used. No more sticking and no
more scraping the iron with a razor
blade as I have clone many a time.
And it is so discouraging to have a
piece of scorched starch from the iron
stick on to a dress, making a mess.
None of that now."
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In Death of Dean, Staley Loses Oldest Salesman

George Dean, who loved his friends
and loved selling, died in his home in
Spartanburg, S. C., after devoting al-
most 60 years to selling. One of his
cherished possessions was the diamond
studded gold lapel pin he wore, a
token of his 30 years as a salesman
with the Staley company.

He had come to the Staley company
in 1919 when A. E. Staley Sr., his ac-
quaintance of earlier Baltimore days,
asked him to open up a sales territory
in the southeast. He decided to make
Spartanburg his headquar ters and
from that day in November until his
death last March he continued to
make that his home.

In writing of Mr. Dean's death, H.
A. Mitchell, who has worked directly
with him nine years, expressed what
hundreds of his friends thought. He
said:

"George was a salesman's salesman
—we do not believe anyone will dis-
pute that fact. He always admitted to
being a salesman all of his life and the
record shows that he was a salesman,
in the formal sense of the word, for
something over sixty years. He was
really one of the old boys that could
remember the days when the salesman
made his rounds by the horse and
buggy means of transportation and
the smoking car on the train was a
gathering place for these "knights of
the road" that were moving on to the
next stop.

"November 1, 1949 marked
George's thirtieth anniversary with
the Staley company. There has never
been one more faithful and loyal to
the A. E. Staley Manufacturing Com-
pany and one who had always han-
dled his territory in the most efficient

George Dean

way. George really loved salesmanship
and always took the keenest pleasure
in his work and his work also was his
hobby.

"George was the last man in the
Staley organization who was a per-
sonal friend of Mr. A. E. Staley Sr.
back in the old days in Baltimore
when Mr. Staley was struggling to
get a start in the starch business. Of
course they were both young men in
those days but a strong friendship was
built on this beginning which resulted,
some thirty years later, in George be-
ing hired to represent Staley in the
south.

"To say that George was friendly
would be a great understatement—he
made friends quickly and was fiercely
devoted to his friends. For his friends
he would fight, both figuratively and
literally, and would go to any length

12



to assist them. His creed was, "Noth-
ing is too good for my friends" and
George always practiced what he
preached. He was kind and generous
to a fault—he was always quick to
act, upon hearing of the misfortune
of someone.

"While George always put his du-
ties to the Staley company first, he
found time to enter into the civic life
of Spartanburg and the surrounding
territory. He was a member of the
Rotary Club in Spartanburg for some
twelve to fifteen years and had been
a member of the Spartanburg Cham-
ber of Commerce for about the same
length of time. He also found time to
devote to the Community Chest and
Red Cross Drives up until the last ten
years. A chore which always fell his
lot was the arrangement and looking
after all details with regard to the
Staley booth at the biennial Southern
Textile Exposition. This always re-
sulted in a booth which we all took
pride in.

"In summation, George Dean had
three great loves in his life. They
were: he loved his friends; he loved
the Staley company; he loved good
salesmanship. As a sentimental token
of his love for the Staley company, it
was his wish, that was carried out,
that he be buried with his thirty year
emblem in his lapel. He was very
proud of that emblem, which he re-
ceived in January."

George Dean was born in Baltimore
and as a boy played across from his
home, on vacant lots which is now
the site of Johns Hopkins university.
After completing a business school
course he went into the offices of the
James Armstrong & company soap
factory, but he saw too few people
there. George always liked people. It
was a wise—and probably exasper-
ated—foreman who suggested that he

might do better selling soap, and his
career was launched.

He made friends for his company
and for himself, one of the latter be-
ing young Staley who was not only a
top notch salesman too, but was pack-
ing in his own factory the starch he
was selling. It was the friendship
which started in some grocery in Bal-
timore that resulted 30 years later in
George Dean opening the first branch
office for the A. E. Staley Manufac-
turing company.

Mr. Dean leaves his wife, Mima,
who has many friends in the Staley
organization, and a sister and a broth-
er, both in Baltimore. High mass was
said for him in the Church of St. Paul
the Apostle, in Spartanburg, and the
body was taken to Philadelphia for
burial in Westminster cemetery.

«r>
Excellence

ON PUBLICITY

Staley Credit Union publicity which
has appeared in the Journal through
the year ending April 1 won a certifi-
cate for excellence at the annual meet-
ing of the Illinois Credit Union
League. The publicity consisted of the
stories you have been reading (we
hope) about the Credit Union and the
ads you have noticed, in almost every
Journal during that period.

Certificates were awarded at the an-
nual luncheon of the League in the
Sherman Hotel in Chicago April 22.
Most of the directors of the Staley
Credit Union were present. The Jour-
nal editor was delegated to accept the
certificate in the absence of Roy Rol-
lins, chairman of the education com-
mittee.
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HOWARD FILE RESIGNS AS TECHNICAL DIRECTOR

Remains as Consultant

After 33 years with the company,
first as chief chemist and later as tech-
nical director, Howard File is finding
it necessary to give up some of his
duties. A severe illness he suffered
three years ago makes it advisable for
him to take life easier. In April an-
nouncement was made of his decision
to relinquish active direction of the
technical department. At the same
time A. E. Staley, Jr., president, made
this announcement:

"While we regret to lose his full-
time service, we are glad to say that
Howard File will not completely sever
his connection with the company, but
has agreed to remain with us in the
capacity of a consultant. In that ca-
pacity he will devote as much time to
company activities as his health and
other personal circumstances will per-
mit. Under this arrangement the com-
pany will be able to retain some of the
invaluable store of information and
experience which Howard has ac-
cumulated throughout the years."

Howard File has literally grown up
with the Staley company. He took his
first job here in the laboratory in
August, 1912, six months after the
grind started. He was just out of Mil-
likin university, and, as he told it
later, was sadly disillusioned when he
discovered that working chemists did
not always wear white coats and bend
intently over boiling mixtures. When
he applied for his job, and asked for
the chief chemist, he thought he was
being pushed around when a man in
old, starch-covered clothes greeted
him.

The man, it turned out, was A. H.
Kelling, assistant general superintend-
ent and chief chemist, and much too

busy to bother about starch on his
clothes. He welcomed Howard's ap-
plication with eagerness. Almost be-
fore young File knew what had hap-
pened he was on the Staley payroll
listed as a chemist and making 60
dollars a month.

If he thought he was going to be
Mr. Kelling's assistant until he got
the lay of the land, he was again to
be disappointed. Mr. Kelling needed
just the kind of "assistant" Howard
turned out to be—a young man who
could take over the laboratory and
leave Mr. Kelling free to spend all his
time at other much needed supervi-
sion. G. E. Chamberlain, general su-
perintendent, always had something
for Mr. Kelling to do.

The 5,000 bushel daily grind looked
much bigger in 1912 than it does now.
But big or not, it was all one young
chemist could handle. He remembers
that he was always on the job at 7 in
the morning, and worked until he got
through—often about 7—in the eve-
ning. His work was purely analytical
—he had time for nothing else. The
company was interested just then in
making good starch and little else and
it kept one man pretty busy running
tests and analyses.

By the time of the big shut-down
in 1914 our young chemist had the
situation well in hand. Not only was
he now chief chemist, but he had an
assistant who officially carried sam-
ples and washed lab apparatus, and
unofficially got into fights with the
head accountant.

In 1914 few plants had organized
safety departments, but workmen
were injured. In the case of the Staley
plant the logical person to call seemed
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to be the chemist. So Howard ac-
quired a medical manner, the nick-
name of Doc—and a reputation for
always having a remedy. He says he
had two cure-alls. If there was visible
bleeding he rubbed liniment on the
patient and took the "tonic" himself.
If no bleeding he gave the patient the
drink and called the ambulance.

When the plant shut down in 1914,
and no one knew when it would re-
open, Howard File, like practically
everyone else with the company then,
hunted another job. In his case that
was not hard. He had already won
a name for himself as a good chemist.
For a while he was in the state labor-
atories and later in the food labora-
tories of a large packer. Having by
then acquired a deserved reputation as
a foods chemist, Howard was next
asked to take over management of a
canning plant in New York state. It
was work he liked—but he had bar-
gained only to manage the plant, not
to finance it, and anyway he was get-
ting homesick for his wife and young
son who were in Illinois.

So it was a most happy arrange-
ment for all when he agreed to the
proposa l made by his old boss
"G.E." that he return to the reopened
Staley plant—again as chief chemist.
This time the plant was larger—and
growing rapidly and the laboratory
staff had expanded to include several
full fledged chemists.

It was in February, 1919, that the
new chief chemist took over. Staley's
was no longer interested in just mak-
ing starch and feed. Syrups were to
be made within a year, a thin boiling
department was going up and new
buildings and new ideas were popping
up all over the place.

During the next 30 years Howard
File was to play a leading, but often
behind-scenes, role in the development

Howard File

of the many new products which
have helped the company grow as it
has. Early in 1921 he took the first
technical service trip for the company,
a trip from which eventually grew
sales service and research divisions of
the laboratory.

Until that time all laboratory work
had been lumped under one head.
When a valued cotton mill customer
in Georgia was having trouble with
starch it was buying from Staley's
Howard went down to help them out.

After that trip Howard took hun-
dreds of others. He went into prac-
tically every industry served by the
company and as he made these trips
he learned not only the application
then being made with our products,
but often his keen mind saw where
Staley's and the customer would both
gain if our product were changed or a
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new product brought out. Probably
no Staley man will ever have as wide
a circle of friends among customers,
nor as wide a knowledge of product
applications as has Howard File.

As the technical service and re-
search work increased, more and more
technical men were added, and an
increasing amount of space was
needed. In 1938 the three story labor-
atory building was opened. At that
time it housed the entire laboratory
staff, which had been divided into four
divisions—analytical, research, tech-
nical service and chemical engineering.

Mr. File was justly proud of the
new lab, but in the building, his de-
partment had outgrown the bounds of
its new home. In 1946 Mr. File was
made technical director and his re-
search, technical service and develop-
ment engineering groups were di-
vorced from the chemical engineers
and control chemists. At the same
time his now greatly enlarged staff
moved over to two floors of the ad-
ministration building. Now the re-
search department occupies the east
wing of two floors of the administra-
tion building, while development en-
gineers, part of the same department,
have their own building — the new
pilot plant.

One of the things Mr. File insisted
upon when the laboratory was built in
1938 was a library. Until then books,
periodicals and technical magazines
were scattered about in offices in all
parts of the plant. Upon his insistence
a library was started with a full time
librarian in charge. When research
moved into the administration build-
ing, a lovely new library was included
in the plans.

In all of these things Mr. File might
have been just as successful even
without the warm, friendly personal-
ity with which he is blessed. Modest

and quiet as he is, he is still one of
the best liked men in the organiza-
tion. Within the Staley company he is
known as a warm friend, a jolly com-
panion, and a top notch technical
man. In the wider circle of the whole
industry his technical ability is ac-
corded highest respect.

Born in Decatur he has lived here
most of his life. He and Mrs. File
have a delightful home. It is on the
terrace overlooking the wooded ravine
where he says he will be found on
good days this summer. When the
weather is not so conducive to garden-
ing— or directing a gardener — he
probably will be in his office here. As
consultant he plans to be in his office
part of the time.

When neither garden nor office at-
tract he has two absorbing hobbies.
He has a well equipped wood work-
ing shop in his basement where he has
made some beautiful reproductions of
antique furniture. And he has his big
collection of opera records. Mr. File
is a lover of opera and for years has
tried to get to New York at least once
annually during the Metropolitan
season.

He and Mrs. File have one son, Dr.
Richard File. He and his wife and two
small sons, live on Long Island. Good
motoring weather this summer prob-
ably will find Howard and Mrs. File
on their way east to visit these grand-
sons.

The butcher was busy waiting on a
customer when a woman rushed in
and said, "Give me a pound of cat
food, quick!"

Turning to the other customer she
said, "I hope you don't mind my get-
ting waited on before you."

"Not if you're THAT hungry,"
the other woman replied.
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LOWELL O. GILL IS NAMED
NEW TECHNICAL DIRECTOR

Has Worked With Company
His Entire Adult Life

Lowell O. Gill, a chemist in Staley
laboratories since 19IS, has succeeded
his old boss as technical director.
When Howard File resigned as tech-
nical director April IS, Lowell Gill,
who has been his assistant for many
years, was appointed to succeed him.

Like Mr. File, Mr. Gill has grown
up with the Staley company. He came
to work in the laboratory while still a
student at Millikin, in 1915. During
World War I he was on military
leave, but he returned to the labora-
tory in 1919, just a few weeks before
Mr. File came back to take charge
of the laboratory.

Born in Flora, 111., Mr. Gill came
to Decatur in early life and was edu-
cated in the public schools here. He
took his degree at Millikin, but later
was granted an educational leave from
the company to attend Cornell, where
he took his master's. He also did post
graduate work at Northwestern uni-.
versity and Massachusetts Institute
of Technology.

Lowell has held many jobs, but
they have all been in the Staley labo-
ratories. When he first came here the
lab was one room and chemists did
simply process control work. Later he
was in the first research laboratory,
and when the technical sales service
was organized he took charge of that.
For more than 20 years he directed
that division of the laboratory. He
visited hundreds of manufacturing
concerns using Staley's products and
through his efforts and ability built
up that branch of the laboratory to its
present important place in the organ-
ization. Under his direct supervision

L. 0. Gill -

specialists in various fields of industry
have been added to the Staley techni-
cal staff and laboratories have been
equipped to further the research and
sales advisory work in those fields.

Since 1943 he has been assistant
technical director with the technical
service group directly under his super-
vision.

Having been with the company so
long, and in research and sales service
work so many years, he needs no in-
troduction to either Staley people or
Staley customers. He has a wide ac-
quaintance and hundreds of warm
friends in both groups.

Away from the office Lowell spends
most of his time working about in his
work shop, or in the garden at his
attractive home.
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FOR MAKING BREAD WITH ALL LIQUID SWEETENING
Decafor Bread Bakery

First With Installation

Pioneering is an activity not lim-
ited to adventurers like Columbus—
or your ancestors who crossed the
continent in a covered wagon. Neither
is it a thing which belongs to the past.
There are modern a d v e n t u r e r s
a-plenty. Promise of a new field in
art, or science or industry holds the
lure for these present day pioneers.
They are continually venturing into
new fields, or taking new methods
into old ones.

These modern adventurers may not
suffer the physical hardships that be-
set their forebears, but their progress
is seldom smooth. Success when finally
achieved, brings to them the same
feeling of satisfaction their ancestors

felt when new land was sighted or new
oceans crossed.

Certainly to be classed among such
modern pioneers is the Purity Baking
company of Decatur. The men com-
prising this firm have not been ven-
turing into revolutionary new fields,
but they are pioneering the applica-
tion of a new method to an old, old
art.

This firm is now using liquid
sweetener in all its yeast raised prod-
ucts made in the Decatur plant.
SWEETOSE, Staley's enzyme con-
verted corn syrup, is being effectively
used as an all-purpose sweetener in
this very modern bread bakery.
SWEETOSE is now the only ferment-
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able carbohydrate used in making
Purity's bread, buns, rolls and sweet
goods in its Decatur plant. This inno-
vation marks a definite step forward
in bread making history. The syrup
installation at Purity is the first auto-
matic arrangement for handling liq-
uid sweetener ever to be installed in
any bread bakery.

Behind this announcement is a
story of faith, baking technique and
craftsmanship, good salesmanship and
some excellent engineering. While a
number of persons from Purity and
Staley's entered the picture eventual-
ly, five saw the project through from
its earliest day to its successful cul-
mination. These five are H. J. Budde,
general manager, Carl Becker, pur-
chasing agent, and Cecil Binns, super-
intendent at Decatur, all of Purity,
and Larry Trempel, foods technician,
and Edward Weiland, engineer, for
the Staley company.

Mr. Budde, Mr. Becker and Mr.
Binns have all been familiar with the
use of SWEETOSE in bread making
for quite some time. During the war
they had considerable experience with

it and found it most satisfactory. Their
hesitancy to adopt it as a standard
ingredient was clue to the difficulty
experienced in hand l ing a liquid
sweetener from drums and barrels. If
some way could be found to handle
SWEETOSE efficiently, they said in
effect, they would like to use it. They
could see many reasons for using it
if a satisfactory answer to the han-
dling problem could be found.

Ever since its introduction to the
food industry 12 years ago SWEET-
OSE has proved to be an ideal sweet-
ener for the baking industry. Instal-
lations for handling SWEETOSE
similar to the one at Purity in Deca-
tur have been in use by many other
branches of the baking industry for
years. Biscuit, cracker and cookie,
pie and cake bakeries have been us-
ing SWEETOSE advantageously and
handling it efficiently for some time.
The Purity plant in Decatur was the
first bread bakery to adopt SWEET-
OSE and to install automatic han-
dling of this syrup.

For many years Staley laboratory
and food technicians have been firmlv

Carl Becker, left, is general purchasing agent for Purity. H. L. Budde, right, is
general manager for the company.



The baker, shown at left,
panning, rolls as they come fr n

Above, the baker puts pans of buns into the oven. Below are fresh
loaves ready to be wrapped.

Above, bread comes out of
are shown buns going i/^r^
neatly uniformed route mt,. di
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I au<"~ for desired amount of syrup. Above, the syrup is piped directly into the mixer. At right, bakers are
machine. Below, right, are trays of buns just from the oven.

the oven on the unloading conveyor. Below
h t- yrapping machine. And lower right,

bread.



convinced of the advantages of
SWEETOSE in bread making. Thou-
sands of loaves of bread have been
baked in their research bakery, com-
paring SWEETOSE with other bread
sweeteners, Numerous plant tests in
various parts of the country have
been conducted and have confirmed
the laboratory findings. Being fully
convinced of the unique properties of
SWEETOSE the Staley sales depart-
ment early realized that automatic
bulk handling of liquid corn sweetener
was essential before it could be ac-
cepted as a standard ingredient in
modern stream-line bread production.

Late last year tank truck deliver-
ies of Staley's corn syrup were made
available at Decatur. This new service
offered Purity the opportunity of in-
stalling bulk handling equipment of
SWEETOSE. For many years our
engineering department has spent

much time on installations where our
corn syrup was used in bulk quan-
tities.

Syrup storage tanks and pumping
systems have been designed by Staley
engineers for many such users. With
these installations the operator merely
sets his meter for the desired amount
of syrup and pushes an electric
switch. Syrup is piped directly into
the mixer or kettle. When the re-
quired amount is delivered the valve
closes automatically. All handling by
the operator is eliminated.

This tank truck, put into operation
a few months ago, services customers
within a practical radius of Decatur.
It is the first one the company has
put into operation outside the metro-
politan areas.

Convinced that such an installa-
tion would prove satisfactory, Purity
decided to adopt the plan. While

L e f t — Cecil
Binns, Purity pro-
duction manager;
W. W. Starks, Sta-
ley's, and Al Toole,
Purity sales man-
ager, watch tank
truck fill storage
tank.

H, L. Budde, Purity
general superintendent,
center, watches pump on
storage tank start, while
Paul Doolen, left, Staley
industrial sales manager,
and L. 0. Gill, Staley
technical director, watch.



Quality Bakers of America, Purity
and Staley's technicians worked on
formulae, Staley engineers worked on
plans. John Winings, power engineer,
and Ed Weiland, eng inee r , made
drawings, specifications and estimates
on the installation. Now completed it
consists of a 3,000 gallon metal stor-
age tank in the basement of the Pur-
ity plant, with a motor driven pump.
The storage tank is filled from the
Staley truck through a four inch pipe
running through an opening in the
wall.

In April Purity announced that
SWEETOSE was now the only sweet-
ener used in all its breads, buns,
rolls and sweet goods made in its
Decatur plant. Before they took this
step Mr. Budde and other officials
and supervisors in the plant were con-
vinced that their high quality prod-
ucts would be improved by its use.
Since getting into production with the
revised formula they find their belief
justified.

Purity is especially pleased with
the uniform finer texture of its bread
and rolls. Toasting and eating quali-
ties are improved and shelf-life in-

creased. In addition the SWEETOSE
installation assures ease of handling
under ideal sanitary conditions. Fil-
ter-clean SWEETOSE is pumped or
unloaded into closed storage tanks
and automatically metered or deliv-
ered to mixers.

The Decatur Purity bakery is one
of seven such plants owned by the
firm throughout central Illinois. The
firm, of which J. F. Gauger is presi-
dent, has its home office in Decatur.
Mr. Budde is general manager for all
plants and Mr. Becker general pur-
chasing agent. The other plants are
located in Rockford, Ottawa, Peoria,
Bloomington, Champaign and Pana.
The Rockford plant is known as the
Miller-Patten bakery.

Purity is one of 110 member com-
panies throughout the country form-
ing Quality Bakers of America. Only
baking companies which c o n f o r m
with the unusually high standards of
product quality and sanitation of this
cooperative organization may hold
membership.

In its Decatur plant Purity makes
its famous Sunbeam bread, buns,
rolls and sweet rolls.

Two important behind-the-scenes figures were Ed Weiland, left, and L. E. Trempel,
our nationally known baking technician.



NAME A. R. STALEY
Promotion Head

A. R. Staley

Announcement was made in April
of the appointment of A. Rollin Staley
to the position of sales promotion man-
ager. The announcement was made by
Paul Doolen, industrial sales manager.

Mr. Staley, the younger son of the
founder of the company, has been a
director of the company for a number
of years. He is returning to the com-
pany from Phoenix, Ariz., where for
some time he has owned and managed
a large food brokerage company. He
is selling that business to one of the
men who was associated with him
there.

He and his wife, the former Nettie
Lou Salisbury, have purchased a new
home on Lake Decatur and have al-
ready taken possession.

Syrup License
To Sydney Firm

Australians will soon be able to en-
joy a SWEETOSE-type syrup manu-
factured in their own country. C. Dex-
ter Moore, of Sidney, was in Decatur
in April to sign a contract licensing
Coral Industries of Australia to make
such a syrup. Earl M. Bailey, our ex-
port sales manager, carried through
the negotiations for Staley's.

Mr. Moore heads the Australian
brokerage firm of Swift and Company,
the firm which is interested in Coral
Industries, producers of starch prod-
ucts. Because of an embargo on corn
syrups SWEETOSE cannot be im-
ported by Australians. With the new
license Coral Industries expect to soon
be producing a syrup of that type.

*
Robert L. Schuerman was appointed

administrative assistant in industrial
sales recently. He has been with the com-
pany for jour years as assistant to the
methods superintendent, Oliver Ether-
idge. He is an engineer, a graduate of
Purdue university.

The man who rows a boat generally
doesn't have time to rock it.
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Tom Huston Company Has Birthday

Tom's Toasted Peanuts, now na-
tionally known, celebrated its 25th
anniversary in April. Looking over the
large, modern plant in Columbus, Ga.,
today it is hard to realize that in April,
1925, the only retail outlet was a mar-
ket basket carried around the streets
of Columbus. Reading through the
long list of present day products it is
almost unbelievable that the only
product in 1925 was salted peanuts.
They were Spanish peanuts, though,
carefully blanched, salted, and put up
in bags which sold for five cents. On
that cornerstone was founded the
company which last year reported a
profit of more than $600,000.

When the company started business
in April, 1925, one of the three em-
ployees carried the basket of sacked
peanuts through the streets of down-
town Columbus each day while the
other two remained in the "factory",
getting the next day's supply ready.
It was a product that caught on, and
in less than a year the small frame
building and an added larger plant on
Thirteenth street, were too small. In
1927 the Tom Huston Peanut com-
pany—its official name—moved into
its present location on Eighth street,
between Ninth and Tenth avenues in
Columbus. That year the first of a
series of buildings was erected. Today
the enlarged plant occupies a sunlit
city block. In portions of an adjoining
block are a cafeteria, sandwich manu-
facturing department, paint shop and
warehouse for storage of raw materials
and supplies.

The company now specializes in the
manufacture of salted peanuts and
food products made from peanuts, but
Tom's Toasted Peanuts is still the

leading product. Others include pea-
nut butter and sweet sandwiches and
a limited line of candies, consisting of
about ten 5c and Ic numbers. All items
are sold under the brand name Tom's.

Tom's products are sold through 333
wholesale distributors, each of whom
has an exclusive area. At present 1,105
Tom's trucks operate in 34 states. This
truck distribution system gives regu-
lar weekly or bi-weekly store-door de-
livery and is maintained to over 225,-
000 retail outlets.

Tom Huston's Peanut Company
has just the one plant, but from it was
shipped approximately 30,000,000
pounds of L.C.L. freight per year by
common carriers. Of this approximate-
ly 80 per cent is in shipments of less
than 2,000 pounds. Because Tom's
products are semi-perishable, distribu-
tors are coached and trained to order
small shipments frequently, rather
than large supplies less often. Many
distributors order three and four times
a week, assuring the consumer a fresh
product at all times.

For the past few years Tom's prod-
ucts sales have averaged $10,000,000.
Broken down it represents approxi-
mately $4,000,000 in sales of peanut
butter and sweet sandwiches, $3,000,-
000 in peanut sales and another
$3,000,000 in candy sales. To reach
these sales the company provides a
yearly market for 21,000,000 pounds
of peanuts and 2,000,000 pounds of
corn syrup. In addition other products
are used in proportion.

Under the guidance of Tom's pea-
nut culture has been greatly improved.
The company provides a cash market
for peanuts grown within 100 mile
radius of Columbus. Quality of the
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An airview shows the Tom Huston plant above. Below is a Staley syrup
tank car on the siding filling the Tom Huston storage tanks.

_ These trucks, always brightly clean, are familiar sights in streets of most
cities and towns all over the country.



crop and quantity of yield per acre
have been improved under this in-
fluence.

The plant is a show place, visited
each year by hundreds of people.
Equipment and operations are the
most up-to-date. A large part of the
machinery has been specially devel-
oped and built in the plant by plant
employees. There are 900 plant work-
ers, employed on a payrol l of
$1,500,000.

About ten years ago the controlling
stock in the company was purchased
by several key members of the organ-
ization, stockholders and employees.
In 1946 the stockholders authorized
the board of directors to declare a
100 per cent stock dividend on 112,500
shares of common stock. There is no
preferred stock outstanding and the
company has no bonded indebtedness.

During the war 350 members of the
field and plant organization were in
service and 11 lost their lives. Tom's
products went to war too—peanuts in
vacuum tins, Tom's peanut butter
sandwiches, and Tom's candies, all
carefully packed and sealed, were
shipped all over the world.

The company has a forward looking
personnel program. It makes a group
life insurance available and provides,
at no cost to the employees, other
types of insurance covering sickness,
disability and death. Since July, 1946,
it has had in effect a security program
providing pensions. In 1944 a com-
pany clinic was opened for the benefit
of all employees. Two registered
nurses carry out instructions of a com-
pany physician who visits the plant
daily. Prospective employees are ex-
amined and given blood tests.

Tom Huston company has pur-
chased a 300 acre tract in a wooded
area 20 miles northwest of Columbus.
Here at "Lake Huston" a spring feeds

into a swimming pool that can accom-
modate several hundred persons. It
flows on to form a 40 acre lake stocked
with bass and bream. There is a dance
pavillion, bath houses, and a guest
house. Much thought and expense
has gone into it to make it an outdoor
recreation center for plant personnel,
the field organization and for stock-
holders of the company.

•
THOSE SOUTHERN PEACHES

Hank Mitchell, our Spartanburg
fireball, made a broad statement one
day—and then wondered if he had
stuck his neck out. What he said was
that there are more peaches raised in
Spartanburg (S. C.) county than in
the whole state of Georgia. Although
Hank was born in Georgia he has lived
in South Carolina long enough to see
things, as he says, in the true light.

He was slightly disturbed when he
learned that Dick Nagle, that trans-
planted Georgian in Decatur, was
making his peach statement the basis
for some bets. Hank hated to think
that he might have made a mistake
and Dick might take hundreds of dol-
lars away from some one. (He didn't
know then that Dick bets in terms of
cokes.)

Anyway, he went to the best source
—the fruit growers association—and
admits he was relieved to learn he was
right all the time. To prove it he
brought a picture of a Spartanburg
peach to Decatur (name of Eliza-
beth) . And inferred that he didn't care
how many cokes Dick has to buy for
the boys.

•
"And is the p r ince incognito?"

asked the reporter, referring to a
titled guest.

"Well, no sir," replied the hotel
porter. "I don't know as I'd say that,
but 'e's certainly 'ad a few."
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Too busy to celebrate

HIS 30TH ANNIVERSARY

Carl Waltens

It was just another Friday to most
of us—May 5 this year—but to Carl
Waltens it was a mile stone. That day
was the thirtieth anniversary of his
taking a job in our accounting depart-
ment. But while 30 years is a long time
to have been employed in one depart-
ment, Carl's Staley career started even
earlier.

Today he is senior accountant. Thir-
ty years ago he was a raw—and he
admits—reluctant recruit. The spring
before he had graduated from high
school and all that summer had tried
office work and found it irksome. He
had worked in the circuit clerk's office
that first summer out of school and
frankly hated it. "Who," he asked at
home every night, "wanted to sit at a
silly old desk all day?"

He asked the question so often that
his father finally gave up in disgust.
Carl was to go out and get a job for
himself — the kind he thought he
would like. He did just that. He got a
job on the extra board in the Staley
plant. That was in September, 1919.
New buildings were going up in all
parts of the plant and extra board men
that winter were called upon to do
everything—that is, everything that
took strong arms and a tireless back.

As Carl remembers it now he had a
try at practically every job the gang
was asked to do. He and the rest of
the gang did the work now done by
power shovels when deep holes were
needed. He dug holes in hard clay and
he shoveled them through soft mud.
By the end of the first week his hands
were blistered and so stiff he could
scarcely grip the shovel. Did he com-
plain of this at home? He did not!

But a fellow workman, an Italian,
took pity on him and one day handed
him a pair of work gloves. Those
gloves not only eased the pressure on
his hands, but became the first tie in a
deep friendship between the two. Later
Carl often traded his mother's home-
made bread sandwiches for the black
bread and salami ones his new pal al-
ways had in his lunch bucket.

As he remembers it now that was a
cold winter, not helped any by threat
of a coal strike. When cars of coal,
after standing in the yard, froze, Carl
and some of the other bull gang boys
were given picks and the job of break-
ing up the mass. Later in the winter
when cement in 90 pound bags had to
be unloaded the bull gang's shoulders
took over that job.
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But for all this Carl was most un-
happy when, in the spring his father
insisted that he take a job that was
offered him in the company office. The
late George Auer was auditor. He
asked Carl to take the job Adolph
Leipski was giving up. Adolph had
decided to learn a trade and was trans-
ferring from his office job to the pipe
shop.

Carl took the office job but he took
it most reluctantly, chiefly because it
meant a big income cut for him. In the
plant, with his bosses Newt Simpson
and Jim Nance keeping him constantly
busy, he made about a hundred dol-
lars a month. The office job would pay
him fifty. But he finally gave in to
parental pressure, and on the morning
of May 5, 1919, reported for work.

He was assigned to the payroll de-
partment and for some time worked as
deduction clerk under Louis Brand,
then, as now, paymaster. There were
a number of other young men begin-
ning their Staley careers in the offices
that year. Ed Scheiter, Tom Long-
bons and Ray Bass were all just get-
ting a good start on accounting depart-
ment jobs when Carl arrived. Ray
Scherer had been there several years
and was regarded as quite an old hand.

Through the years Carl has filled
many jobs in the accounting depart-

ment, and long ago decided his father
was right. But he is still glad he had
that opportunity to work on the bull
gang. His work now is heavier—but
easier on his hands. As senior account-
ant he makes up the profit and loss
statement—in fact supervises all fi-
nancial statements. He checks pur-
chase vouchers, all expense accounts
and grain purchase vouchers. In short,
Carl seems to hold the details of com-
pany expenditures in the palm of his
hand.

Although born in Champaign, 111.,
Carl grew up in Decatur—and pretty
much in his earlier years in the St.
John's Lutheran community and tradi-
tion. Ever since he came to Staley's he
has been one of the most active mem-
bers of the Fellowship club, his activ-
ity taking a physical form. Whenever
a party is planned Carl can be de-
pended upon to be on the committee
that does the hard work—and a work-
ing member of the committee. He even
has the reputation of being more than
a fair cook.

He has two sons and a daughter, all
teen agers.

Lots Of Relatives
When Gayle Ann Dombroski ar-

rived March 6, she found several rela-
tives among Staley people. Gayle Ann,
who was born in Chicago two minutes
past midnight March 6, is the daugh-
ter of Ralph Dombroski, industrial
products salesman in Chicago, and
Doris Dombroski, who formerly was
employed in the Decatur office. The
new grandfather is W. J. Heer, assist-
ant foreman in 17 building. Her uncle
is Otto Dombroski, Jr., shop clerk,
and her great uncle is Louis Brand,
paymaster.
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SCOUTOPICS
By HARRY G. DEIBERT

Asst. District Commissioner

Activities within the Staley units
has been running high through March
and April.

The application for a new Charter
for Troop 9 and Explorer Post 2009
were in early and both the Troop and
Post will receive the Honor ribbon for
re-registering on time. Both units will
receive a 100% Boys' Life pennant
for subscribing to this Scout magazine
as a body.

A salute to David Tapscott, who
passed Second Class Rank at the April
Board of Review, another to Eagle
Scout Koven Leigh, who met and
passed the requirements to become
Junior Assistant Scoutmaster of Troop
9 and to Scoutmaster A. D. Wall, Tom
Kennedy and Henry Meyer, commit-
teernen of Troop 9, and John Durch-
holz in completing the Basic Scout-
master's training course. All of these
things are going to help in keeping
Scouting at its best in our units.

Here are some more that rate a
salute and a thank you. * * * D wight
James appeared before the commis-
sioners and showed his home movies
of the Decatur Scout day parade and
several days later showed it at Troop
9 meeting. * * * Cleo Hanson appear-
ing as Percy the Magician gave Troop
9 a very good show in magic. * * *
Carl Henson in becoming the Explorer
Advisor to Explorers within the Scout
Troop. * * * To C. J. Hartman in be-
coming Assistant Cubmaster in Pack
No. 9.

I was happy to be invited to the an-
nual Region 7 meeting at the Edge-
water Beach Hotel in Chicago on April
22 in the morning. H. F. Pote, Na-

tional Director of Personnel, gave an
address. At the luncheon, almost 700
people were delighted with a fast mov-
ing address by our national president
of the Boy Scouts, Avery Houghton.
The afternoon session was for train-
ing in the different groups. I took in
the Commissioners group.

A very impressive closing ceremony
was given by Scouts of the North
Shore Council.

I enjoyed my visit with Pack 9 at
the April meeting when they put on
"County Fair" and presented a fine
group for advancements. The crowd
went home well pleased after watching
29 Cubs receive badges and cards for
advancement. Den Mothers were pre-
sented badges of their Pack Rank.
Everybody took part on the theme of
the evening.

Mrs. Hirstein, Mother of Den 2,
with the help of Mrs. Hinton and Mrs.
Johnson, took the ten Cubs of Den 2
to Clinton for breakfast, then took
part in a radio program over WHOW
and ended up with a trip around the
city recently. All of the Cubs came
home with mouth organs purchased
with their money. They bought them
from a dealer, who is helping to give
Clinton Cub Scouting.

Many fine trips like the one above
are being planned by Dens in Pack 9
to take place sometime this summer.

Explorers Jim Witt, Richard Ad-
cock and Bob Browning prepared sup-
per at the April 5 Post meeting. Be-
sides the above named Explorers,
Larry Lucas, Robert Badorek and the
three Committeemen, Harold Adcock,
Bertram Burse and Frank Witt en-
joyed the feed.

Larry Lucas, Gene Burse, Richard
Adcock, Jim Witt, Gene Wall, John
Ehman, Glenn Crawley, Bob Howard
and Bob Hunt were out on a camping
trip west of Rea's bridge on April 14.
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Robert Howard and Walter Ivie
are new members of the Explorer Post
2009. Glenn Crawley has rejoined and
will be the Post Chaplain.

Bob Badorek made a reflector oven
as a project in April. The Post are
planning several social meetings and
also for the Spring Camporee to be
held at Shelbyville on June 2, 3 and 4.

On May 2 at Troop 9 meeting was
Court of Honor and Mothers and Fa-
thers night and all attending enjoved
a fine pot-luck dinner.

With Paul Strong acting as M. C
the whole evening went swiftly alone.
Under the skilled hands of Cubmaster
William DeLaughter, Installing Offi-
cer, seven boys were invested into thf
Troop and on the Scouting Trails as
Scouts. Ten Troop 9 Scouts helped
Mr. DeLaughter put on the ca.ndle
ceremony. Tenderfoot knot tying, how
to pack a pack and a skit on the wronu
way to go on a hike was given by sev-
eral members of the Troop. Then came
the time all Troops look forward to.
That of the presentation of their new
Charter. I had the pleasure of giving
this presentation to my old Troop,
presenting the charter to Lewis Smith,
chairman of the Troop Committee,
who in turn presented it to Scoutmas-
ter Wall and his Troop. A short cere-
mony was put on by the Troop, while
Scout Kennedy hung the Charter on
the wall. Mr. Smith, Mr. Strong and
Harry Deibert gave talks on camping
this summer at Camp Robert Faries.
Ending up the evening, Mr. Strong
presented Mrs. Burse. Through her
talk on a Father's and Mother's Club
for the Troop revived activity within
this group to the point that they elect-
ed Mrs. Burse as President, Harry
Deibert as Secretary and two Scout
Mothers, Mrs. Bridgeman and Mrs.
Hartman, to serve with Mrs. Burse on
a planning committee. The Club's next

meeting will be at the Spring Camp-
oree at Shelbyville with a Sunday pot-
luck.

Thanks for reading about us, folks.
How about coming over and giving us
a hand? We can use more manpower.

•

What is A CUSTOMER?

A Customer is the most important
person ever in this office . . . in
person or by mail.

A Customer is not dependent on us
. . . we are dependent on him.

A Customer is not an interruption of
our work . . . he is the purpose of it.
We are not doing him a favor by
serving him . . . he is doing us a
favor by giving us the opportunity
to do so.

A Customer is not an outsider to our
business . . . he is a part of it. '

A Customer is not a cold statistic . . .
he is a flesh-and-blood human be-
ing with feelings and emotions like
your own, and with biases and
prejudices.

A Customer is not someone to argue
or match wits with. Nobody ever
won an argument with a customer.

A Customer is a person who brings us
his wants. It is our job to handle
them profitably to him and to our-
selves.

•

A man needs a woman as much as
a woman needs a man. My grand-
father objected to this statement.
"What do men need women for any-
way?" he wanted to know.

"If there were no women in the
world," my grandmother pointed out,
"who'd sew the buttons on your
pants?"

"If there were no women in the
world," the old boy retorted, "who'd
need pants?" — St. Louis Post-Dis-
patch.
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Safety Bird

Construction Notes

Sat., 4/8/50—We are re-building
our front porch at home. We are also
beginning to believe that construction
people earn every cent the law allows
'em to charge. Standing knee-deep in
wet concrete, fighting a nasty-tem-
pered shovel—while the lawn is being
soaked and rutted by a cold rain and a
cement truck (in that order)—is very
discouraging to this amateurish ama-
teur. Not to mention disgusting.

Votes And Thanks

Tues., 4/11—In our Health & Safe-
ty committee meeting and inspection
this afternoon, we notice the plant is
getting a good spring house-cleaning.
Byron May and John Davidson's
boys are hosing down streets, picking
up debris—and washing the plant's
face to a nice polish. Good deal. . . . A
clean, neat plant is usually a safer
one.

Fred Gelonek, Ferguson's construc-
tion safety engineer, is leaving us. ...
The construction program in the plant

is near enough finished that his serv-
ices can be best used in a new safety
program someplace else. . . . Todd
Riley—our Health & Safety commit-
tee chairman—and this office would
like to go on record as giving Fred
our thanks and good wishes. We ap-
preciated the help and co-operation
he gave the Staley Safety Program.
At best construction work is hazard-
ous. But two things impressed us
about Fred and the Ferguson pro-
gram: They racked up a safety record
that was good for construction work
— and —MOST IMPORTANT TO
US —we've had only ONE Staley
lost-time injury so far that was caused
by construction conditions in the
plant. We think we should ALL give
Ferguson's and their safety program
a vote of thanks for THAT.

Spigots And Shoes

Sun., 4/16—It just goes to show
you. . . . Willard Duncan, Engine
Room, invites us out to the farm to-
day for a good old country dinner.
We also try to milk a cow. At some
time or other, we'd done some brag-
ging about being able to do same.
Years ago on the farm, Dad gave us
a cow—and we really DID milk her.
But somehow through the years,
they've changed the way those spigots
work. Anyway, we've lost the touch.
. . . By the way—safety shoes come
in handy in case the cows step on
your foot!

Records And Records

Fri., 4/21—Edward Ellis, Starch
Drying, gives us a safety suggestion
today. Much obliged, Eddie.

We see by the papers that our Doc-
tor George Waller has a claim to fame
over and above his reputation as a
surgeon. (That is, we see the paper
after he pointedly mentions it.) Sure
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enough, in the Decatur paper memoir
section of 15 years ago, a George
Waller of Maroa High School, set
some track records that are still stand-
ing. Confidentially, we think the only
reason he was so insistent on our no-
ticing it, was to remind us that it
wasn't his WAISTLINE that was al-
ways well-developed!

The Nat iona l S a f e t y Council
awards Staleys with a certificate of
achievement for our safety record in
1949. Although we didn't win any
grand prize, we are reducing our fre-
quency of accidents—and are better
than average in our type industry as
classified by the Council. But let's
don't get too proud of ourselves—we
still have LOTS of room for improve-
ment. . . . We need it. ... And ANY
injury rate above zero is NOT GOOD.

To The Boss Of The House—
How Safe Is Your Home?

We mentioned doing some work at
home a few days ago. . . . Most of us
are guilty of forgetting that our Safe-
ty should be on a 24 hour shift. We
were shocked to read in a National
Safety Council announcement that for
every 100 people injured ON THE
JOB last year, there were 120 hurt
OFF THE JOB. We all use the ex-
pression "SAFE AT HOME". And
yet, the home can be more hazardous
than the job.

How safe is your home? We saw a
check list recently of the things which
cause most of the home accidents.
You probably wouldn't read the list
if we printed it, but the meat of the
list is included in the following poem:

THE HAPPY UNDERTAKER

Are all your small rugs strictly non-slip?
Honest, boys, we're not being flip.
Are household poisons plainly marked?
A friend whose weren't to heaven em-

barked.

Loose ladders, they say, make quite a
clatter,

But after you fall it doesn't matter.
Ashes and butts which land in waste-

baskets,
Often increase the sales of caskets.

All of which brings us to gas connections,
A whiff has been known to change com-

plexions.
Dark stairways make for easy sailing;
The hospital says the victim is failing.

A man we knew cared naught for wires,
His neighbors, it's said, enjoyed bright

fires.
The slip was caused by tools not sharp.
Alas, poor Yorick now uses a harp.

This corn we've tried to put in verse,
Is only our way of idling the hearse.
A home, it's true, can be so sweet
If safety rules are followed complete.

•

How far a fisherman will stretch
the truth depends on the length of
his arms.

Bill Jaske, head of standards, and his
wife were unaware that there was a news
photographer near when this picture was
taken. They were sitting in the observa-
tion dome of the new Wabash train on
their way to Chicago at the time.
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RODGERS-MAY
Marjorie Ann Rodgers and James

Byron May were married in St. Thom-
as Catholic church on the morning of
April 22, by The Reverend Thomas A.
Masterson. The bride, daughter of Mr.
and Mrs. Harold Rodgers, wore white
satin. Her twin sisters, Jeannine and
Jeannette, as maids of honor, wore
yellow and green and the bridegroom's
sister, Mrs. William Thompson, the
other attendant, wore blue.

The bridegroom is a chemical engi-
neer with the company. He is the son
of Mr. and Mrs. Byron May, his
father being foreman in the yard de-
partment. Best man was Arnold Metz-
ger, of our mailing department. Ushers
were William Thompson and Patrick
Brady. Mrs. J. M. Howley, wife of
our storeroom foreman, was organist
and her daughter Roberta sang.

After a wedding trip to Chicago the
couple went to housekeeping at 404
South Union street.

Nearly every Staley friend in tiie
southeast who knows W. H. Randolph,
Jr., at least knows about W. H. Ran-
dolph III, his handsome son, W. H.
Randolph IV, and his beautiful daugh-
ter, Eleanor. Bill IV is five, and Eleanor
is eight. W. H. Sr., retired Staley sales-
man, lives in his Rahway, N. J., home.

Fellowship club board members had this picture taken just a'fter election. Seated
are John Anderson, manager; Margie Vest, stenographer; Lynn Younger, secretary;
Bill Brumaster, president; Beecham Jackson, vice president, and R. L. Rollins.
Standing are Tom Moran, Wib Falk, Todd Riley, Jimmy Cozad, Glen Bowman,
Lovell Bafford, Lee Lyons and Gilbert Boren.
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Above — Mary Nell Connor, standards,
and Sgt. Frank Rgnonti were married
April 29.

Below — Mr. and Mrs. James May just
fter their recent marriage. Mr. May is

chemical engineer with the company.

Above—Kathleen Boren and William
Yoder were married Nov. 26. Below, her
sister, Joan, and Thomas L. Shields, Jr.,
were married April 15. Both brides are
daughters of Gilbert Boren, M. & L.,
and Mrs. Boren.
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Below—Ruth Austin, 3, and
right, Rebecca Louise Austin, 8
months, grandchildren of Louis
Brand, paymaster, and Mrs.
Brand.

Below, the jour Griffins, whose lather W.
G. Gnffin is in special products. They are
Patricia Ruth, Edith Marie, William Gay-
lord and Robert Frank.
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^Above — Ronald
Dale Scribner, 10
months, son of Mr.
and Mrs. Bill Scrib-
ner and grandson of
Estol Beasley, refin-
ery.

Right—Danny Lee
Burcham, the son of
Jack Burcham, extra
board, and grandson
of Clinton Childress,
tin shop.

Below — LeVonne
Jess, the daughter of
Leon and Bonnie Jess.

r
Above—Glenda Sue

Jess, the daughter of
Leon and Bonnie Jess.
Below—Cheryl Lee
Andrews, Glendale,
Calif., is the great
niece of Edna Sims,
files.
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Feed men in the
Atlanta territory
heard Kenneth
Wright talk at a
dinner at the Ans-
ley in Atlanta a
few weeks ago. At
the head of the
dinner table are J.
B. Crew, of Ed-
ward Smith Co., of
Atlanta, sponsors,
Mr. Wright and C.
G. Scheeler. The
two men in the
center are Mr.
Crew and Mr.
Scheeler.

In the lower pic-
ture are Edward
Bremmer, Puritan
Mills; Donald
Cameron, of Atlas
Feed Mills; A. F.
Rolf, of Standard
Feed & Milling;
A. T. Farley, of
Atlas, and Mr.
Crew.

38



Joe Pygman

Joe Pygman Dies
After a short illness Joseph Pygman

died in St. Mary's hospital April 29.
He was at work as usual during the
day April 18, but during the night suf-
fered a heart attack from which he
never recovered.

Joe had been employed in the plant
since February, 1919, when he took a
job in the feed house. Since all his for-
mer experience had been railroad work
he was transferred to the shipping of-
fice a few months later and in July of
that year was made foreman of yard
engines. He was made foreman of the
switching crews in 1920 and in Decem-
ber, 1920, was made yard master. He
held that position until 1936. At that
time the company discontinued its
own switching. Joe was then made
scalehouse foreman, a position he held
at the time of his death.

Born in Bloomfield, Ind., Joe had
lived in Decatur much of his adult life.
His first wife, Rose Tobin, whom he

married in Paxton in 1905, died several
years ago and in 1944 he married
Grace Robinson in Decatur.

In addition to his widow, there are
three children. The daughter, Mrs.
Madolyn Norman, lives in Danville.
One son, Donald, is a clerk in the
syrup house and the other, Durward,
is in the Navy, at present in the Pa-
cific. He also leaves three brothers
and two sisters.

Funeral services were conducted
from B r i n t l i n g e r s with burial in
Graceland.

He was well known and a general
favorite around the plant. He was a
member of the Masonic lodge, and of
the Staley Foremen's club.

JOE L. NICCUM
Joe Leonard Niccum, a company

employee for 22 years, died in his home
in Virginia addition April 26. He had
been ill just a few days. Born in Cum-
berland County, Illinois, he came to
Decatur in 1928 and had worked for
the Staley company during his entire
life here.

He was well known throughout the
plant for he had been employed in
many departments. At the time of his
death he was in the M. and L. depart-
ment at the pumping station.

Mr. Niccum leaves his mother, Mrs.
Alpha Niccum, of Toledo, 111., his wife,
two sons and three daughter. One son,
Eugene, lives in Decatur and the other,
Galen, is in the Navy stationed in
Honolulu. One daughter, Mrs. Esther
Elder, is employed in 17 building. The
other two daughters are Mrs. Feme
Martyne Harrison, whose husband is
employed in the glutamate plant, and
Mrs. Thelma Lowary, of Maroa. He
also leaves two sisters and four grand-
children.



REMARKS FROM THE GALLERY
By Q. SQUIGEL

Said an old married man to one of
our most eligible bachelors, "Why
should you be so happy? Why don't
you get married?"

» «
Ted Threlfall's blood pressure has

almost returned to normal after get-
ting that parking ticket in front of
the cafeteria.

» «
When Dad Turner , Feed Pack

House, first came to town from the
river bottoms, he tried to buy some
peppermint candy in the barber shop.
Then they explained to him about the
barber pole.

» «
There seems to be a season for ev-

erything— bock beer in the spring,
turkey for Thanksgiving and Christ-
mas, fishing and baseball during the
summer, and Ray Best has three
daughters whose birthdays are Octo-
ber 15, 21 and 27.

» «
Herb Pexton has discovered that his

lower shoulders will no longer go
through the manholes in the convert-
ers at 5 and 10 building. It's alarming
the way copper tanks are shrinking
these days.

» «
Are you enjoying your trip through

life or are you worrying about your
luggage?

» «
Ray Bass came to work so early one

morning that his office door was still
locked. These farmers!

» «
Okay! So it's Virginia Panky and

not Virginia Scardello who's going to

California in June, as announced last
month. And Louise DuPont is going
along. Hold everything while I adjust
my keyhole.

» «
Nosey: Who was that gentleman I

saw you with in Chicago last week?
Lucille May: That was no gentle-

man, that was my husband Baldy.
Baldy May has been on a diet. What

a difference a few pounds can make
in the right places.

» «
While nite spotting in the big city,

Cecil Taylor and Mrs, T. picked a spot
none of her friends had suggested.
Why take a chance on running into
friends?

» «
A well meaning lady at the party

asked Kenny Higdon whether or not
Danny Dayton was his father. Kenny
was indignant. Danny snorted, "My
kid? He doesn't even play golf."

» «
Many people who are looking for a

bed of roses finally discover that the
roses are full of thorns.

» «
They say that Gene Roberts' arms

got so long from telling about the big
ones he caught up north.

Bill Bishop had a birthday recently.
Did he get any presents, you say? You
should have seen—or shall one say,
you should ask him to show you—
what he got. Not the cat's pajamas—
rather the ant's pants! Being young
(he says he and Jack Benny are the
same age—39) he will enjoy the gift.
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Want Financial Security?
One of the best ways of assuring finan-

cial security in later years is to adopt a
systematic way of saving. There is one way
in which you can automatically accumu-
late the savings to strengthen your econ-
omic future — by means of the "Payroll
Savings Plan."

Your company, in cooperation with the
U. S. Treasury, offers this service to you.

Once a year the treasury department
sets aside a period of time in which a
special effort should be made by all Amer-
icans to invest in their country and their
own future, through the purchase of U. S.
Savings Bonds. This year we have the
INDEPENDENCE DRIVE which starts May
15 and continues until Independence Day.

SIGN A PAYROLL DEDUCTION CARD
JOIN THE INDEPENDENCE DRIVE

SAVE REGULARLY
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