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OF MANY THINGS 
This job of writing regularly for a publication is queer business. Even the 

fellow who does it is sure—when he is away from his desk—that it is as easy 
as they say it is to roll off a log. All one needs to do is to sit down to a type- 

- writer and tap out into words the 
IF YOU ONCE CAN GET GOING things he would say if he were 
WRITING IS GOOD BUSINESS talking. 

That is absolutely all there is to 
it. But then you try it on your own typewriter. Unless you are writing for 4 
daily paper with press time practically at your shoulder, the moment you sit 
down at your desk your mind is suddenly filled with a million ideas, and none 
of them have anything to do with what you want to or should write. You de- 
cide the room is too hot or too cold and you remedy that; you notice the desk 
calendar has not been torn off since yesterday and you take care of that; you 
wonder if your fountain pen is empty or if your pencils are dull, They are, sv 
you attend to that. 

You take yourself in hand then and decide to get down to business, and 
actually get the paper in the typewriter and write your slug. Sometimes you 
go right on from there with nice, easy to read and occasionally even interest- 
ing paragraphs flowing from the typewriter. But times like that should be cher- 
ished in ones memory. They are rare. Much, much too often that broad ex- 
panse of untouched paper stares back at you and those things you thought 
were such hot ideas whirl around in your head—just a jumble of silly words. 

Eventually, of course, you get warmed up, or calmed down or whatever the 
process is that takes place, and the words and ideas sort themselves around as 
they should. Then, as a rule, your great trouble is to find a stopping place. 
After you are once well started you decided you are a pretty swell writer, and 
in your enthusiasm for yourself forget that the world at large may share that 
enthusiasm only if you do not write too much. As I said before, it is a queer 
business. 

But after many years doing just this on the Staley Journal I am convinced 
it is a grand business. Every time the Staley Journal has an anniversary and 
I realize how many of them I have helped celebrate, I am amazed. It may be 

sophomoric to admit that there is 
HISTORY OF GROWTH IS nothing about the job, no phase of the 
SHOWN IN OLD. JOURNALS work, which bores me, but as I visit 

about with hundreds of other Staley 
people I find that I am not alone in this feeling. The big difference is that I 
insist upon telling people that I am never boréd, but most of my frientls out 
here very smartly show their enthusiasm more concretely. They work hard 
and keep coming up with good ideas. ‘ 

I was reminded of this all over again as I re-read old issues of the Staley 
Journals recently in connection with its thirtieth birthday. When the Journal 
was started, in 1917, the Staley company was actually just a small corn process- 
ing plant making a few kinds of starches, feed and crude oil. But the company 
was headed by a man who was never for a second bored by this business, and 
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practically every man and woman in his employee had the same enthusiasm. 

Because of this enthusiasm they all had lots of ideas—and it is ideas put to 

work which make a business grow. 
The files of the Journal, which have been bound in volumes each year since 

publication started, are a running history of the company. From the very tone 

of the Journal one can read the growth of the company and the people which 
make it. Back in 1917 the Journal actually wasn’t much as a publication. Its 

greatest value lay in the fact that it was published at all, and that it formed 

a foundation for the present magazine. 
That first year the Journal was small. It was interested chielly in getting 

people to join the Staley Fellowship club—also born in 19t7—and in preach- 
ing safety. Incidentally the safcty movement, as it applied to industry, was 
also an innovation 30 years ago. Not many companies were as interested in it 
then as was the Staley company. i 

As the magazine grew from a little bulletin, with its number of pages grad- 
ually increasing, one can readily see how the company was growing. Instead of 
filling its pages with jokes and pages of clipped safety material, the editor 
began reflecting the company’s interests and activities. The Staley company, 
along in 1922, got started in research. The sales department began calling 
on the laboratory to work with customers who needed help in using some of 
our products or whe wanted to develop something new in which some of our 
praducts could be used. The Journal did not state this fact baldly, but articles 

‘on new products, as the uses of Staley products by other manulacturers, began 
to appear in its columns. 

And the Staley company as it grew was becoming a definite and important 
part of the community in which it was located. I suppose a factory can thrive 
in a town, even though its people do not take an interest in the good of the 

community, but there surely can 
INTERESTED PEOPLE KEEP be little satisfaction in such 
COMING UP WITH GOOD IDEAS living. 

People iike friendly communi- 
ties too. Just a short time ago the General Electric company told Decatur 
newspapers why it selected Decatur as the site for a new plastic plant. Some 
of its reasons were— ~ 

“Decatur is ideally located to enable G.E. to supply its ever-increasing 
number of mid-western customers, offers good railroad facilities, and a suitable 
factory building. c 

“Decatur is a progressive community. Living conditions are good, A desir- 
able type of personnel is available. The city has comfortable homes, good gov- 
ernment, sound and diversified industrial organizations—all of which are so 
inviting and so important for the operation of a sutcessful manufacturing 

business. 
“Decatur’s people are friendly and cooperative. From the outset business 

and civic organizations have shown tremendous interest in helping G.E. make 
the many arrangements necessary in establishing a new plant. 

“Decatur has a good reputation. For years the city has proved to be a stable, 
healthy community for a large variety of industrial concerns, a significant factor 
in any company’s decision to establish new manufacturing facilities.” 
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Beauty And Utility Meet 
In This New Department 

One of the things of 
which the Staley company 
is justly proud is the new 
experimental kitchen re- 
cently completed. While 
recipe testing and experi- 
mental work with recipes is 
net a new venture with the 

Staley company it is a 
branch of work which has 
been growing rapidly in the Jast few years. Ever since the first package of 
Cream Corn Starch was offered for sale recipes for its use were tested be- 
for being published. As more food products fer home consumption were 
added to the company line this field of testing and experimenting was widened. 

That it might be carried on to better advantage this new test kitchen was 
decided upon, and during the last year it bas heen completed to the smallest 
detail. Located in the administration building it is adjacent to the research 
laboratory but because of the nature of its work and its close relation to the 
consumer, it comes under the supervision of the package sales department. 
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This view of the kitchen 
shows the row of deep freesing 
units along the left wall, the big 
refrigerator at the end and the 
sink, with dish-washer at the 
right. The two stoves in the 
center of the room are within 
easy distance of cupboards. 

The entrance to the depart- 
ment is shown in the inset 

  

     
HOME SERMICE 
DEPARTMENT 

ane bea



DOROTHY L. HEALD, home service director 

  

From her office in one end of the room Miss Heald greets tie many 
visitors who come to the kitchen. 

Chicago Architects 

Under the direction of Arthur Swanson and Associates, architects, 
of Chicago, two large bays on the fourth floor of the administration 
building were transformed into a complete experimental unit. In- 
cluded are the kitchen itself, a laundry unit, a food tasting corner 
quarters for a stenographer’s desk and recipe file, an office for the 
director and a dressing room. It is extremely compact but comfort 
and ample working space have not been sacrificed, 

Dorothy L, Heald, our home service director, who is in charge of 
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TEST KITCHEN 
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The secretary's desk is a thing of Window-boxes and plants, 
beauty and compactness—and to and gay pottery pieces add to 
the world looks like ‘decorative the decorative note. 
shelves.



TEST KITCHEN 

        

     

      

     

Details that help 
—The dish-washer, 
sliding shelves for 
linens and a file for 
trays. 

Knives in this rack beside the 

stove never get dull aud are eas- 
ily pulled out, while the metal rack 
on the cupboard shelf and on the 
door hold small packages.



Looking from the kitchen to- 
ward the dining corner with a 
bright photo-mural. The round- 
ed shelves of glass, stainless 
steel and polished wood carry 
the eye from the kitchen on to 
the other units. Just to the right 
of the dining corner is the direc 
tor’s office, with its wail of one 
sheet of curved glass. 

The smaller picture shows a 
detail of the dining table and 
one of the long windows which 
add so much to the charm of the 
room. 

TEST KITCHEN 

    



TEST KITCHEN 

the kitchen and the work done there, 
worked with the architects in plan- 
ning so that each foot of space could 
be used to the best advantage. But 
while it is efficient and utilitarian to 

the last degree, color and line have 

been used to make it as beautiful as 
it is practical. 

Light, natural finished wood, pol- 

ished like mirrors, is used for dining 

table, desks and filing cabinets. Soft 
green walls are the natural comple- 
ment for the peach leather upholstery 
on the long rounded corner bench at 
the dining table, and the broad, mod- 

ern light wood chairs used there and 
in Miss Heald’s office. Soft draperies 
of loosely woven homespun are used 
at the long windows. 

Colorful Wall 

The broad curve of the wall of the 
dining corner focuses the attention of 
entering visitors. It is a photomural, 
in full color, of the office building and 

the corn processing plant. It is made 
from an aerial photograph of the plant 
which was taken just a few months 
ago. 

The kitchen itself is chiefly in 
white, although the walls above the 
cabinets are of the soft green used in 
the other parts of the unit, and the 
small casement windows over one sink 
are curtained in yellow. Cabinet, 
stoves and deep freezers are all white. 
Cutting boards and working space be- 
side the stoves and freezers are of nat- 
ural finished wood, 

While no detail has been forgotten 

in equipping the kitchen, Miss Heald 
stresses the fact that it is not posing 
as a “model” kitchen. The equipment 
installed is necessary in the large scale 
program which is being carried out 
there. Staley products which go di- 
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rectly into the home—chiefly syrups 
and starches—are finding more and 
more uses because this test kitchen is 
amply equipped for testing and ex- 
perimenting with them. 

Tested And Checked 

Many years ago manufacturers 
learned that putting a food product 
on the market was not enough. Rec- 
ipes which have been tested and 
proved must back up the product. 
But testing and proving are not done 
in one process. Before Miss Heald 
stamps a recipe with her approval it 
has been tried over and over again in 
her kitchen under various conditions. 
The kitchen has both gas and electric 
ranges, chiefly that she may have that 
double cooking check on recipes. 

While backing a product with test- 
ed recipes will keep it on the market, 
they will not always help sales grow. 
The modern manufacturer of a food 
product is always looking for a new 
use for that product—one which will 
have taste and purse appeal—and 
which, incidently will help sales grow. 
Much of the attention of a test kitch- 
en such as this is given to exploring 
these new ideas and developing them 
into practical uses, which means 

recipes which the American housewife 
will like and will use. 

Our two chief retail food products 
are perfectly ideal examples of this. 
For many years corn starch+even 
Staley’s Cream Corn Starch—— was 
used chiefly for making lemon pie and 
blanc mange. Then the experimental 
spirit entered the test kitchen and 
hitherto unthought of uses appeared. 
Molded salads, for instance, which 

seemed entirely outside the corn



TEST KITCHEN 

          

    

For testing laundry starch under 

home conditions this corner has been 
equipped with a disappearing iron- 

ing board, The picture at the right 

shows the board in use, the one be- 
low shows if folded into the wall 

behind the easel. 

While the wall of the director’s office is a 
sheet of glass the door is folds of leather to 
match that used on the bench and chairs at 
the table. To conserve space it folds back 

und gives the appearance oj a soft curtain. 
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starch realm a few years ago, marched 
out of our experimental kitchen into 
welcoming homes all over the land. 

Work With ‘‘Sweetose™ 

Qutstanding work has been done in 
our experimental kitchen in using 
“Sweetose” syrup in quick-freezing 
fruits. This extra sweet corn syrup 
which is ideal for use in quick freez- 

ing fruit has practically revolution- 
ized the homemakers’ summer work. 
Until our experimental kitchen 
showed the world what possibilities 
this syrup had, housewives were using 
it for the only things they knew about 
—on waffles, and occasionally in 
cakes. 

Constant work, also, is being car- 
tied on in the test kitchen with Sta- 
ley’s three laundry starches for home 
use, Because of this research and con- 
stant testing women have learned that 
there are starches for various put- 
poscs—and a great many purposes for 
which starch can be used. 

Visitors to the test kitchen always 
are impressed first by its beauty, but 
before they leave they have learned 
that the beauty is just a picturesque 
setting for one of the most practical, 
and efficient departments about the 
place. 

To Fire College 

Two groups of Staley men attended 
the fire college at the University of 
Illinois in June. This college, spon- 
sored by the state fire marshal’s office, 
is held each summer. Among the Sta- 
ley men attending were George Leon- 
ard, fire chief, Art Watkins, division 
superintendent, Mike Paczak, direc- 
tor of safety, Morris Fisher, Dewey 
Deckard, Allen Clore, Glen Clark and 

Frank Fisher. 
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JACKSON MILLS PAY 
Honor To Founder 

When The Jacksonette, publication 
of Jackson Mills, was issued May 16 
it came out as a memorial to Alfred 
Moore, who died seven years before 

on that date. Mr. Moore had been 
president of the Jackson Mills for 30 
years, and this issue of the company 
publication was dedicated to his mem- 
ory. 

Jackson Mills, located in Wellford, 
S. C., in 1907, has grown to include 
mills in Iva, S. C., also. In a foreword, 

as a tribute to Mr. Moore, the pres- 
ent head of the company, Cary L. 
Page, wrote, in part— 

“This, the eleventh issue of the 
Jacksonette, goes to press on the sev- 

enth anniversary of the death of Al- 
fred Moore, founder of Jackson Mills. 
Many of us have been with Jackson 
Mills long before his death—some 
have come since, but most of us re- 

member Alfred Moore well. It is fit- 
ting, therefore, for all of us to pause 
for a moment to think back to the time 
when he was with us. On the princi- 
ples that he started this business, prin- 
ciples of honesty and fairness, it has 
been and will be continued. No oppor- 
tunity for gain was big enough to 
tempt him from this path and no inci- 
dent too little to cause him to forget. 
His was a standard worthy of our 
respect, not only in business but in his 
personal life as well. His influence was 
far reaching and now continues with 
us long after he is gone.” 

. 

We Do Some Paving 

And all improvements are not being 
made in the plant. The administra- 
tion building has a new black-top 
drive, with new curbings and the pave- 
ment around the fountain court has 
been repaired.



The Journal Has A Birthday 

One day in June, 1917—just 30 
years ago—the safety director went 
through the Staley plant handing out 
little booklets to members of the new- 
ly organized Staley Fellowship club. 
The booklet was an eight-page with 
self cover, and it was printed on paper 
only slightly better than news print. 
But it had an ambitious masthead— 

Staley Fellowship Club 
JOURNAL 

A monthly publication for the 
purpose of promoting the general 

welfare and safety of our 
members. 

Vol. 1 June 1917 No. 1 

Tf there had been any previous an- 
nouncement of this publication no one 
now remembers it. Perhaps the editor 
though it was best to just let it slowly 
dawn on his readers, if any. His only 
slight allusion to the new publication 
within its pages was carried in a signed 
notice on the back page— 

“This magazine will be issued regu- 
larly between the Ist and Sth of each 
month. Its success lies in the contri- 
butions of the members of the Staley 
Fellowship club. 

“Editor, C. E. Murphy. 

“Take this number home, read it to 

your family, and then save it for fu- 
ture reference.” 

While the persons to whom this 
first “magazine” was handed may have 
obeyed the editor’s directions as to 
taking it home and reading it to theit 
families, one wonders now, in looking} 
through it again, why any were saved 
for “future reference”. There was a 
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page of baseball news, three pages de- 
voted to safety, one to “club happen- 
ings” (sample—‘“No—Heinie only 
talks; he doesn’t play baseball”) ; one 

to a notice concerning an increase in 
the plant-bonus, and the back page 
was given over to a big display ad urg- 
ing employees to join the Fellowship 
club. 

Just Appeared 

Since the Staley company chose to 
let its own publication slip in un- 
noticed, the press of the city evidently 
decided to do the same, because care- 
ful search of Decatur newspaper files 
for the spring and summer of 1917 
show no mention of it. Perhaps Staley 
people in 1917 thought nothing of that 
oversight, but today we, who have 
come to have rather fond affection for 
the magazine, are inclined to feel that 
the newsmen of 30 years ago missed a 

good news story. 
It may have been that in the spring 

and early summer of 1917 so many 
things of world-shaking importance 
were happening that little eight page 
magazines seemed trivial. That was 
the spring when our country entered 
the war. The Russian Czar abdicated 
that spring, and the Staley company 
installed a $2,500 thermometer. G. E. 
Chamberlain resigned as general su- 
perintendent of the plant in June, 
1917, and the company announced it 
intended building a $35,000 steep 

house. All those were noted in the 
local press. 

But even though it received no press 
notices the Staley Fellowship Club 
Journal continued publication, and 

each month it showed a slight growth 
like any proper child. In its second



month, July 1917, it had color on the 

cover design—a stack two color cut of 
the American flag used with the poem 
“Your Flag and My Flag”. There 
were two other innovations that 
month. The outside back cover was 
filled with paid advertisements and 

the Man in the Moon made his initial 
bow, This latter feature was so imme- 
diately popular that for the next 14 
years no Journal went to press with- 
out it. 

Officially no one knew who wrote 
that page of wise, and often barbed 
sentences, but unofficially practically 
every reader knew that the beloved 

Scot, Jim Galloway, was the author. 

Mr. Galloway, who until the time of 
his death a few years ago was as- 
sistant superintendent, often confided 
to the editor that he used his amusing 
little paragraphs to “keep the boys in 
line”. 

Shows Improvement 

For the next year and a half the 
Staley Fellowship Club Journal 
showed little physical change, but 
reading through the back files now, 
one sees that it grew monthly. There 
was less empty space—left, one felt, 
because the editor had nothing to fill 
with—and there was more actual 
plant news. Staley men were going 
into the Army and the Navy and their 
pictures were appearing in the maga- 
zine. The reproductions as a rule 
were terrible, but at least they were 
phothographs of Staley men and not 
some pictures the printer had taken 
out of stock, 

During 1918, too, the magazine 
started something which has been con- 
tinued in its pages through all these 
years, It began beating the drum for 
national and local drives. Its first step 
in this worthwhile work was to urge 
Staley people to buy War Savings 
Stamps and Liberty Bonds. That same 
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year the local United War Fund was 
also boomed by the magazine. 

Then in January, 1919, the first 
radical change was made. C. E. Mur- 
phy resigned as safety director, and 
that left the job as editor vacant also. 
By this time the company had decided 
a monthly publication was a good 
thing, but that it would be better with 
a full time editor in charge. Accord- 
ingly Dorothy Baker, a young woman 
tmauch too attractive to be so intelli- 

gent, was engaged to take charge. Miss 
Baker, a graduate of the University of 
Missouri school of journalism, came to 
the Staley company from the Decatur 
Herald where she had been doing gen- 
eral reporting. 

Starts Cutting Name 
From the first month, under her di- 

rection, the magazine took on new 
character, a more finished look. It in- 

creased from a 16 page self cover book- 
let, to a 24 page magazine with cover 
the first month, the name was short- 

ened to Staley Fellowship Journal, and 
the beginning of an editorial page was 
started, with a proper masthead. 

This first issue under the new editor, 
included, in a paragraph on the edi- 
torial page, this announcement— 

“The drawings and sketches which 
appear in this issue of the Journal are 
a new feature furnished us by E. D. 
Lahniers of the auditing department.” 

Just recently Mr. Lahniers, in a 
reminiscent mood, recalled the circum- 

stances surrounding the appearance of 
the “new feature”. As he remembers, 

“The job didn’t pay me anything, but 
Mr. Chamberlain bought me so much 
drawing material that I still have some 
of it.” 

As the pessimistic had predicted 
when a good looking girl was made 
editor, Dorothy got married after 
about 18 months and resigned. Be-



cause she had put the Journal on such 
a professional basis her successor, 
Natalie Hankemeyer, found few 
changes necessary. However, a year 
later a change was made. The name of 
the magazine was shortened again. 
This time it became The Staley Jour- 
nal—a name which has stuck ever 
since it first appeared in May, 1921. 

Familiar Logotype 

The following month, in June, 1921, 

the name appeared in Old Post type— 
the type which has become as much a 
trade mark for the Staley company as 
beards have for Smith Brothers. Just 
once in the 16 years since then has 
anyone taken liberties with that logo- 
type. An artist, wishing to see a few 
changes around here, designed a very 
interesting cover and in so doing sub- 
stituted a pleasing script for Old Post. 
Only one other time in the Journal’s 
history has the storm of protest been 
louder—the first time it went to press 
without any jokes. The use of the old 
logotype was resumed the following 
month. 

When a little less than the 18 
months, which began to look like the 
editor’s term of office, had expired 
Miss Hankemeyer resigned, and an- 
other professional newspaper woman, 
Edna Coyle, took over. Miss Coyle 
made few physical changes in the mag- 
azine, but she completed the job Miss 
Baker had started. She gave it per- 
sonality, and through her clever han- 
dling of its contents gave each person 
in the company employ a feeling of 
partnership in the magazine. When 
she resigned after more than two years 
on the job her successor, the present 
incumbent, took over with the knowl- 
edge that every person at Staley’s re- 
garded the job as a sacred trust. 

Because of this feeling, the changes 
which it seemed necessary to make if 
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the Journal, as such, was to survive, 
had to be made gradually and care- 
fully. Staley’s had grown from a little 
factory, employing a few hundred peo- 
ple, to a big plant. Tt was decided that 
a monthly internal publication was 
not sufficient. The company’s busi- 
hess was spreading to all corners of the 
world and the people who made Staley 
products were—and still are, keenly 
interested in where those products 
went and for what they were used. 

So in December, 1924, Harry Wat- 

son, Staley’s first research chemist, 
wrote a story for the Journal on 
“Dolls” and gave credit for his infor- 
mation to the Bayless Mfg. Co. The 
story was well written and well illus- 
trated and gave a new slant on the 
starch business to some of the people 
who had been making starch for years. 
They probably knew starch was 
shipped to a doll factory—but after 
they read Harry Watson’s story they 
knew doll making was no small busi- 
ness. 

After that trial flight such stories 
were used more often—and with their 
appearance another group of readers 
began to build up. The customers who 
furnished the information about the 
use of our products in their factories, 
wanted to see the magazines which 
carried the story, Never being able to 
turn down a friend we added them to 
our mailing list. They, in turn, told 
us they liked the stories the Journal 
carried about the way Staley products 
are made—and the stories about Sta- 
ley people. 

For the last Several years the Jour- 
nal has been doing what an increasing 
number of companies are now doing. 
Tt has been telling the story of its 
own people and the products they 
make so that the employees them- 
selves will get a complete picture of 
the organization, and that the inter-



ested world may also see that we are 
a good bunch of people backing up 
good products. 

A Firm Foundation 

Under some conditions this task 

might have been almost impossible, 
but the foundation was there, firmly 

built by preceding editors. Years ago 
Staley people learned that the Journal 
was theirs. They took a pride not only 
in reading it, but in suggesting stories 
and pictures. No editor has ever had 
less difficulty in finding material for 
stories, and no editor could ever have 
had better all out co-operation than 
Staley editors have had. 

Staley people pose for pictures 
whenever they are asked, they suggest 
stories (and many a hole the editor 
would find herself in if they didn’t) 
and when asked to write an article 

they are never too busy to comply. 
Upon the occasions when the editor 
has to step in and do a little ghosting 
for a very busy man, every one from 
top brass down is kind and patient 
and helpful, hecause everyone wants 
to see that story get in RIGHT. 

The Journal starts volume 31 next 
month and the editor, who 23 years 
ago feared that she would run out of 
ideas for stories at the end of a year, 
now has files bulging with them—and 
most of them are ideas given her by 
other Staley people. 

ay 
TOO ILL TO WORK? 

A new ruling which became effec- 
tive June 1 requires that ALL Staley 
employees, whether hourly or month- 
ly, report injuries or illnesses directly 
to First Aid. After you have done 
that you may call whom you please— 
but in order to be eligible for health 
and accident payments under the new 
Fellowship club insurance plan, all 
employees must call the Staley First 
Aid FIRST. 

As of June 1 the company also re- 
quires all monthly paid employees to 
report their absences from work be- 
cause of illness or injury to First Aid 
whether they are members of the Fei- 
lowship club or not. These reports 
should be made, where possible, be- 
fore the time of starting work in the 
morning. First Aid will be respon- 
sible for reporting such calls to de- 
partment heads within fifteen minutes 
after our scheduled starting time or 
within fifteen minutes after the call is 
received if it comes in during office 
hours. 

The reasons for this change are, 
(1) To relieve department heads 

of the necessity of reporting the ill- 
nesses or injuries of people in their 
department to the business manager 
of the Fellowship club and, 

(2) To provide more complete rec- 

ords of such absences to the First Aid 
than have previously been available. 

Department heads who wish may 
require their employees to call them 
direct in addition to calling First Aid 
but the department head need not 
make any report to First Aid or to 
the Fellowship club. 

So—Call First Aid—First! 
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Marion Conners, who was employed 
in the laboratory during the war, is 
back there again, but this time as bio- 
logical assistant in the new nutritional 
laboratory. On her new job she will 
be assistant to Kenenth Wright, bio- 

logical technician who came to the 
company last November to“ take 
charge of the nutritional laboratory. 

Mrs. Conners taught school for a 
while after finishing her college work, 
but when her husband, Voris Conners, 
went into the Marine Corps she took 
a position as analyst in the control 
laboratory.



  

slo Representative Makes Flying Trip 

  

Ormulf Poulson, Oslo, Norway, carries this picture of himself and his two sous 
when he travels. The boys ore Ivar Anthony, 8, and Jon Even, 12. The younger boy, 
named jor his god-father, Anthony Drexel Biddle, is at school with Prince Harald, 
son of Crown Prince Olav and Princess Martha, 

The picture of Mr. Poulson was taken while he was chatting in the Journal office 
recently on one of his very welcome visit: 

Ornulf Poulsen, of Hans Poulsen 

and Son, Oslo, Norway, spent a few 
days in Decatur in May, his second 
visit since the end of the war in Europe 
in 1945. Mr. Poulsen, importer and 
exporter, has heen the Staley repre- 
sentative in the Scandinavian coun- 

tries for many years and often visits 
the United States and the Staley com- 
pany. Although Mr, Poulsen made his 
home in the States at one time, and has 

made almost annual trips to this coun- 
try over a long period, his trip over 
this spring was the first one he had 
made across the Atlantic by air. He 
has always traveled on both continents 

S. 
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by air, but now he says he is adding 
{rans-ocean crossings to that list. 

“Always before I planned on a 
week’s rest while crossing to this coun- 
try. Now Ican take that rest in my 
cabin in the mountains al home and 

cross the Atlantic as I did this time, 1 
had dinner at home with my family in 
Oslo, then Mrs. Poulsen and our two 
sons took me in the car to the airport 
—and the next day I kept a luncheon 
engagement at the Waldorf.” 

From Decatur Mr. Poulsen was go- 
ing to the west coust to buy large quan- 
tities of fish—and to enjoy salmon 
fishing in Canada.



RESEARCH DEPARTMENT 

promotions announced 

Howard File, technical director of 
our research laboratories, announced 
in June the appointment of Lowell O. 
Gill as his assistant, and that of Dr. 

Paul Shildneck as director of research. 
At the same time he named a group 
of five men to have charge of various 
divisions. 

The five are Dr. David P. Langlois, 

Don W. Hansen, Dr. R. W. Liggett, 
Dr. Hans Wolff and Dr. Glenn W. 

Parsons. Dr. Langlois will supervise 
research on carbohydrates; Mr. Han- 

sen research concerning physical 

Lowell Gill has just been made assist- 
ant to the technteal director. 

    

chemistry and physics; Dr. Liggett 
research in biochemistry, and Dr. 
Wolff research in proteins and oils. 
Dr. Parsons will assume the duties of 

patent agent, the work Dr. Shildneck 
has had 

Dr. Walter Meyer will continue to 
direct the development and pilot plant 
engineering, 

None Are New 

None of the men are newcomers to 

the Staley company, nor to the tech- 
nical division. Mr. Gill first came to 

Howard File, technical director, re- 
cently announced some changes in that 

department,



  

Dr, Paul Shildneck is the newly ap- 

pointed director of research in the techni- 

cal department, 

the company in 1915, took time out 
to serve in chemical warfare during 

World War I, and then returned to 
the laboratory in 1919, He has his 

BS, degree from James Millikin uni- 
versity and his masters from Cornell. 

Dr. Shildneck, whe came to Sta- 

ley’s in 1932, has his Ph.D. from the 
University of Illinois. He was first a 
research worker, then was in charge 

of research on proteins and their hy- 
drolytic products. Recently he has 
heen registered patent agent and has 
been in direct charge of patent appli- 
cations for the company. 

From Various Schools 

Dr, Langlois, who received his 
Ph.D. at Penn State, joined the Staley 
research staff in 1932, Mr. Hansen, 
who worked in the laboratory while 
going to school, took his B.S. at the 
University of Illinois in 1927 and at 

once became a full time member of 

the laboratory stafi. Dr. Liggett came 
to Staley’s in 1943. He has his Ph.D. 

from Northwestern. Dr. Wolif, who 

came in 1942, has his doctorate from 

the University of Geneva (Switzer- 
Jand). Dr. Parsons, with Staley’s 

since 1943, received his Ph.D. from 
Western Reserve. 

Whether you are at the beach or the 
old swimmin’ hole, before you dive 

into the water the National Safety 

Council suggests you ask yourself 
three questions: Do you know that 
the water is deep enough and free of 
obstructions? Is there someone around 

who can help you if you have trouble? 
Has it been two hours since your last 
meal? 

  

At Stoddard Ceremonies 

When President George Stoddard was inaugurated at the University of 
Tllinois in May one oi the students on the reception and information committee 
was Barbara Moody, a senior. Barbara is the daughter of Mr. and Mrs. Ben 
Moody of Decatur, and is well known to many Staley people because her 
mother, formerly Edna Coyle, was editor of the Journal hefore her marriage in 
November, 1923, Barbara, who has been prominent on the campus, will be 
graduated this month, but plans to return to the library school next year for her 
degree in library science.



Signing for Fellowship cr, Nes ierpics 

   

     

    

In the group 
Bob Siweck,clut 
ident, signs up 
Hopkins, Frank 
body and Bob Bu 

Above, Norman Lents, center, signs up Pat McGarry, 
Willard Duncan and Chet Boyles. Below, Gil Hoft 
standing at the right, explains the plan to L. Britey. 

In the group 
Anderson, club “fl 
at the right en 
signs up (readin 
right) Ruth Cade, 
man, Bob Lighthal 
Jed Ellis, and wi 
camera, A. §. L 
Kossieck and Dwi 

    

    

    



below 
> pres- 
Dick 

Star- 

ickles,    
     
      

Russell Little, above, went in to see 

Gerry Eubanks about signing up. 

  

     
Bill Brumaster, in the left at 

the picture above, signed up 

Fred Quintenz. 

he right John 
nager, seated 

bf the table, 
& from his 
Warren Sebt- 
, John Knox, 
(k backs to 
ukey, Betty 
cht Ball.



Company Leads Nation In 

Liberalizing Compensation 

When the Staley company an- 
nounced that effective May it was 
voluntarily extending the maximum, 
of workmen’s occupational compensa- 
tion over that allowed by IVinois law. 

it was believed to be the first com- 
pany in the country to take such ac- 
tion. Payments for occupational ac- 
cidents will continue to follow the per- 

centage under the Ilinois law, or from 
60 to 80 per cent of the employee’s 
weekly income, but while the law ig- 
nores all earnings over $30 weekly the 
Staley company now is using what it 
feels is a much more realistic figure— 
$70 weekly maximum. The cost of this 

program—about double the old plan, 
is being borne entirely by the com- 
pany. 

Ina letter sent out to all company 
employees when the new ruling be- 
came effective A. E. Staley, Jr., presi- 

dent, pointed gut that because the 
plan is entirely“hew it is being closely 
watched by many people in all parts 
of the country, “some of whom will 
wish to see it fail.” 

    

Employees Responsibility 

Ti the program is to succeed each 
employee of the company must do his 
share. As Mr. Staley said in his letter: 

To the best of our knowledge, few 
if any other employers in America 
have taken this step. We tell you this 
not to boast but to point out that all 
of us have a responsibility to make our 

plan succeed. Its success will depend 
upen you, upon your making sure that 
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it is not abused. We are confident that 
you will help us make it so successful 
that it may be extended to all indus- 
trial employees everywhere. This is 
one of the ways we make aur democ- 
racy work. 

In opening his letter Mr. Staley 
said that a long time threat to the se- 

curity of American industrial workers 
had been his loss of earnings because 
of injury or illness. The Staley com- 
pany and its employees provided for 
non-occupational illness and injury 
benefits when it formed the Fellow- 

ship club 30 years ago. Over the years 
the club has expanded and liberalized 
its benefit program until now, by a 
vote in June, it adopted as liberal and 
comprehensive a plan as can be found 
anywhere. “However,” he adds, “the 
club cannot and should not provide for 
industrial injuries. That is the respon- 
sibility of the company. 

Maximum Too Low 

“In the past we have depended on 
the Illinois law to decide the amount 

we should pay to employees injured 
on duty. We have construed the law 

liberally and helped emptoyees to ob- 
tain everything it allowed them. 

The law provides 60% of average 
weekly wages as compensation to the 
injured employee who has one child 
under the age of 16, 80% to the em- 
ployee with four or more children and 
intermediate allowances for those with 
two or three children. However the 
law ignores all earnings over $30 a 
week. Therefore, a man who earns



  

Employees earning > 
|| With no 
|, children 

An hourly |Oramonthly|| or one 
rate of: rate of: || under 16: 

$75 $130. | $18.00 
87 152. | “21.00 

1.00 173. 24.00 
1.125 195. | 27.60 
1.25 217. | 30.00 
1.375 238. || 33.00 
1.50 | 260. || 36.00 

1.625 282, || 39.00 
1.75 orover| 303. orover || 42.00 

|| Would receive a weekly compensation amount: 
| With four 

With two | Withthree | or more 
chikiren | children children 
under 16: | under 16: | under 16: 

$19.20 $21.60 $24.00 
| 22.40 25.20 28.00 

25,60 28.80 32.00 
28.80 32.40 36,00 
32.00 36.00 40.00. 
35.20 39.60 | 44,00 

| 38.40 43.20 | 48.00 

41.60 46.80 52.00 
| 44.80 50.40 36.00 

  

$30 a week has $18 a week coming in 
compensation, but a man earning more 

than $30 per week receives only the 
same $18. 

“The $30 maximum was reasonable 
some years ago but wages have con- 
tinued to increase and Staley wage 
rates today produce a minimum of 
344 per week and an average of $53. 
Therefore, the law’s $30 a week limi- 
tation makes compensation payments 
to Staley employees too small. We be- 
lieve that $70 (the weekly earnings of 
an employee on an hourly rate of 
$1.75) is a more realistic maximum to 

be considered in figuring compensa- 
tion. We have, therefore, worked out 
with our compensation insurance com- 
pany a plan to cover all Staley em- 
ployees with workmen’s compensation 
insurance which will pay benefits on 
this basis. The details of the plan are 
enclosed,” 

How It Works. 

The company, commencing May 25, 
1947, will supplement, for all its em- 
ployees, the benefits provided by the 
Illinois Workmen’s Compensation Act 
and the Illinois Occupation Disease 

Act, by providing the following in 
addition to all of the benefits provided 
by such Acts: 

(1) Where the earnings of a Staley 
employee entitled to benefits under 
these Acts exceed the $30* per week 
maximum base provided in said Acts, 
then the benefits provided in such Act 
shall be increased in the proportion 
that the weekly wage, as defined in 
paragraph (2), is to the statutory 
$30* base week; provided, however, 

that the maximum allowance shall be 
based on a weekly wage of not to ex- 
ceed $70 per week, Such supplement- 
ary benefits shall not be increased for 
medical and surgical aid, burial ex- 
pense, payments to any special fund, 
or any other payments which are not 
directly payable to the employee or 
his dependents as compensation bene- 
fits. 

(2) Weekly wage shall mean: (a) 
with respect to employees paid on an 
hourly rate, the basic hourly rate ap- 
plicable to the employee's classified 
job rating, including shift premium, 
but excluding all other premium pay- 
ments, multiplied by forty (40). (b) 
with respect to employees paid on a 
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salary basis, the employee’s weekly 
salary, excluding overtime or other 
premium payment. 

For example—(a) Uf the hourly rate 
times 40, including shift premiums, 
but excluding other premium pay- 
ments, is $50, then the benefits pro- 

vided under the Staley plan plus the 
Mlinois Act shall be 50/30 of the max- 

imum allowance under the Illinois law 
as of this date. (b) Where specific 

maximum amounts provided under the 
Illinois law are a limitation on the 
amount which would be produced by 
the basic formula, the additional bene- 
fits under the Staley plan shall be de- 
termined as follows: 

If, as an example, an employee's 
hourly rate times 40, including shift 
premiums and excluding other pre- 
miums, is $50, and the maximum pro- 
vision of the Illinois Act for a death 

benefit is $4,800, then the total bene- 
fits under the state law supplemented 
by the Staley benefits shall be 50/30 
of $4,800 or $8,000. 

* Il. Acts provide 60% of earnings, 
but not more than $18 per week maxi- 
munm, which is equivalent to a $30 base 
mentioned above subject to certain addi- 
tions for dependents. 

Laws May Change 

(3) In the event the IItinois laws are 

amended to change the methods of 
computing benefits or to change the 
minimum and maximum amounts, the 
company expects to make such chang- 
es in this plan as seem appropriate. 

(4) The above plan shall be effec- 
tive for a period of one year and the 
company reserves the right to make 
such changes in the additional bene- 
fits provided herein as it may deem 
proper after a year’s experience under 
said plan or in the event the Illinois 

laws are amended. 

The following table shows how the 
plan will work on several specific wage 
rates. If your rate falls between two 
of the examples given you may esti- 
mate what your weekly compensation 
amount would be. 

A lady having lunch at the house 
of a friend praised a sauce that was 
served, and was afterward given per- 
mission to ask the cook for the recipe. 
The cook said she didn’t really have 
any recipe--just worked things out as 
she went along; the usual ingredients, 
though, were butter, flour, lemon juice, 
a few shakes of paprika, and water. 
The lady wanted to know how much 
water. 

“Oh, about a mouthful.” 

. 
Margery Duncan, formerly secretary 

to R. L. Rollins, and Ben Aikin, commer- 
cial artist from San Francisco, were mar- 

ried in the First Methodist church in 
Decatur June 14. Pauline Herman, of the 
order department, was bridesmaid, and 

Mr. Rollins was an usher. The couple will 
live in San Francisco. 

 



  

When Lucile May, right, our head nurse, turned the first shovel of dirt for the new 
first aid hospital, she had an interested, if seemingly amused audience. “They laughed 
when I picked up the spade,” she says, “but I showed them I'm an old hand with 
that implement.” The interested spectators were Mike Paczak, safety director, D. L. 
Ryan, project manager with the H. K. Ferguson company, and E. K. Scheiter, execu- 
tive vice president of the Staley company. For the occasion Mrs. May wore one of 
her new public health nurses’ uniforms. 

Shops, Feed Packing 

Construction Starts Soon 

Actual work in the major part of the 
new construction in the modernization 
of the Staley plant in Decatur is sched- 
uled to get under way early in July 
when the new mechanical shops and 
the packing house for corn feeds are 
started. These two units and the first 
aid building which was started in May, 
will occupy practically all of the space 
east of the viaduct as far east as the 
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oil refinery, except that already occu- 
pied by the laboratory. 

All three of these buildings are of 
steel and buff brick, with interior 

walls of glazed tile. The first aid 
building and the mechanical shops 
face on the main drive, but the feed 

packing house will be located just east 
of the viaduct along the railroad 

tracks, These tracks are being moved



  

Temporary buildings for field offices are being put up by H. K. Ferguson company 
engineers in the vicinity of the location of the new mechanical shops and feed packing 
house . This picture, taken from the viaduct looking east, shows some of the activity 
to be found there any day now. The large building at the right of the picture is the 
oil refinery. 

south of their present location, as soon 
as the old feed elevator is torn down. 

The mechanical shop, which will 
occupy all of the space north and east 
of the laboratory, will be one story 
high except for a three story service 
section toward the south end, This 

section will house (he new plant cafe- 
teria, class rooms for training classes, 
an auditorium, locker room and offices. 
All mechanical departments will be 

housed in this building except the pipe 
shop and blacksmith shop. They will 
occupy the space now used by the 
mechanical shops 

Construction work on the millhouse 
major part of the program, will start 
within a short time. Before it can be 
started some older buildings must be 

torn down. This mill house addition 
will make room for new centrifugals. 
which will replace the old settlers. The 

old table house, where settlers are now 
housed, will be torn down. 
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Also included in this program are 
improvements in the steep house and 
the corn vil house. Installations in the 

new buildings will be stainless steel. 
Many existing conveyors and tanks, 
and much piping are to be replaced 
with the same material. Existing 
wooden shakers will be replaced with 

totally enclosed stainless vibrating 
screens. Through the corn plant new 
lighting will be installed, and modern 
dust collectors put in. 

e 

The witness was a fat man with the 

red nose of the habitual drinker. 
“So you are the superintendent of 

the waterworks, eh?” said the attor- 
ney. 

“Yes, sir, and I’ve given perfect 

satisfaction at the waterworks for the 
past ten years.” 

“No doubt,” said the lawyer, “you 
look like a man who could be trusted 
with any amount of water.”



Abt Colony P22 Fi Staley Folk 

One Staley man and his wife, and 
the wife of another Staley man were 
among the prize winners in the Barn 
Colony art exhibit in the Decatur Art 
center in May. Mrs. Henry Volle, wife 
of our assistant advertising manager, 
won first prize in the water color 
group, and Mrs. Marguerite Threl- 
fall, wife of W. S. Threlfall, mainte- 

nance supervisor. Henry Volle was 
awarded second prize in the miscel- 
laneous classification. 

In addition to this honor Mrs. Volle 

Mrs. Henry Volle, in inset, won first prise in the water 
is spring. Her e 

price-winning picture, “Toward Evening” is reproduced 
color group in the Barn Colony show t 

here. 

won the annual art award given by 
the Art and Literature division of the 
Decatur Women’s club. The winning 
picture was “Toward Evening”. 

Mrs. Threlfall won her award with 

a very distinctive and interesting 
sludy —“Prairie Cathedral” — for 

which she used our big Elevator C as 
her model. 

Mr. Volle, who had three entries 

in the Barn Colony show, won honor- 
able mention with a charcoal study— 
“Portrait of a Lady”. 

   

  

   
    

 



JOB EVALUATION 
Among Salaried Workers 

A job evaluation study now being 
carried on among all Staley plant and 
office salaried employees should, it is 
felt, answer the eternal question “What 
is the job worth?” Job analyses, under 

the direction of Robert P. Cunning- 
ham, management engineer from 
Benge Associates, Chicago, are being 

carried on by three Staley men. Actual 
evaluation of the jobs will be done by 
another committee of Staley men. 

In Staley offices, as is the case in 
most modern firms, some positions 

have greater value than others because 
they require greater knowledge, skill 
and responsibilities, At the same time, 
many positions in different depart- 
ments are similar or directly compara- 
able and should have equal value. Job 
evaluation determines the values of all 
jobs uniformly and consistently, thus 
making it possible to assure fair pay- 
ment to all employees, and to compare 
ne job to ali other jobs. 

Not Efficiency Program 
It is in no sense an efficiency pro- 

gram. The program is not concerned 
with the performance of the individ- 
uals, Rather it is a grading of all posi- 
tions based on a comparison of factors 
applicable to all positions. Five factors 
make up the evaluation yardstick. 
They are mental requirements, skill 
requirements, physical factors, respon- 
sibilities and supervision. 

Facts pertaining to each position are 
obtained from questionnaires which 
are filled out by individuals perform- 
ing those jobs, and supplemented by 
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personal interviews with the em- 
ployees, the supervisors and the de- 
partment heads. Filling out these 
questionnaires, according to Mr. Cun- 
ningham, must be done thoroughly. 
“It is highly important,” he says, 
“that the persons filling them out doa 
thorough job, because it is from the 
facts so obtained that the committee 
obtains a basis for writing the job 
analysis.” 

Work From Questionnaires 

The information obtained from 

these questionnaires will be reviewed 
by department heads and the rating 
committee. Appointed to serve as 
analysts are Luther Hiser, chief ana- 
lyst, Jack Ray and Gerald Eubanks. 

Actual evaluation of the jobs will be 
made by the following committee— 
Earl M. Bailey, chairman, Frank Ro- 
gier and Robert Boyer, with Mr. Cun- 
ningham as secretary. Alternates on 
this committee are W. H. Walmsley, 

E. E. Rhodes and R. L. Rollins. 
. 

A workman busily engaged in in- 
stalling glazed tile squares on the front 
of a new building, was interrupted by 
a “sidewalk superintendent.” 

“Young feller,” the observer com- 
mented. “You ain’t doing that right.” 

“I know it, Pop,” conceded the 
workman. ‘I told the boss I didn’t 
know much about it, but he said it was 
all right, just go ahead and start the 
job, and pretty soon some damned fool 
would come along and tell me how it 
ought to be done.”



  

Painesville Fellowship club officers posed for this picture several weeks ago. Left 
to right they are Floyd Lockwood, chairman; Maurice Eagan, sick committee; Pat 
Colavecchio, social chairman; Julius Sarosy, vice chairman, and Oliver Alanen, 
athletic chairman. 
  

Summer In Mexico 
For Mary Scherer 

Mary Louise Scherer, daughter of 

R. C. Scherer, comptroller, and Mrs. 
Scherer, is spending most of the sum- 
mer at a special art school session in 
the University of Michoacan, at Mo- 
relia, Mexico. For the first time this 

school has been opened to North 
American students, and Mary Louise 
is one of a group selected in an ex- 
change between the two countries. She 

is a student at Sophie Newcomb col- 
lege in New Orleans, from which 20 
art students were selected to attend 
this summer school, 

This University of Michoacan was 
established in 1560 as the College of 
St. Nicholas. It is the oldest school 
of its kind in existence in the Amer- 
icas. Before leaving for Mexico Mary 
Louise spent a few weeks at home in 
Decatur. 
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Visitors from Memphis 
John Vaiden, of the Vaiden Broker- 

age company of Memphis, and Wil- 
liam Thomas, from Clyde Collins Inc., 
of the same city, spent two days in De- 
catur in June, visiting the plant and 
calling on friends in the Staley com- 
pany. 

. 

ON NURSING STAFF 
Mrs. Florence Kessler joined the 

Staley first aid nursing staff June 15. 
Mrs. Kessler came to the Staley com- 
pany from Decatur and Macon Coun- 
ty hospital where she has been for the 
last 11 years in the obstetrics depart- 
ment. She trained at Cook County 
hospital, in Chicago. 

With the addition of Mrs. Kessler, 
the nursing staff of the Staley first aid 
hospital numbers six. ‘These six nurses 
are under the supervision of Lucile R. 
May, chief nurse.



  

SMITH NOW HEADS 
Soybean Division 

Lewis Smith, who has been acting 
superintendent of soybean operations 
for several months, is now division 

superintendent of the soybean divi 
sion. His appointment became effec- 
tive June 1. 

With this appointment one more 
Staley man who had started at the 
bottom has neared the top. Lewis 
Smith came to the Staley company in 
1931, and his first job here was on 
the extra board. He worked on the 
board about a year before he was giv- 

en a regular job in the soy flour plant. 
That was in the early days of the 
manufacturing of soy flour by the 

  

  

New Masonic Club 

Staley company, when it was still be- 
ing made in the old plant. 

When the new plant—now called 
the expeller plant—was completed in 
1937, he was made foreman of the 

soy flour warehouse. In 1945 the new 
extraction plant was ready to start 
operation and he was put in charge 
out there as department foreman 

working directly under Neil Young. 
division superintendent. 

Since Mr. Young’s death last fall 
he has been in acting charge, and now 
his appointment is pernvanent. 

  

Two glamor girls boarded a crowded 
streetcar, and one of them whispered 
to the other: “Watch me embarrass a 

seal irom one of the men!” 
Pushing her way thru the standees, 

she bore down on a gentleman who 
looked substantial and embarrassable. 

“My dear Mr. Brown,” she gushed 
loudly. “Fancy meeting you on the 
car, Am I glad to see you. Why, 
you're almost a stranger. My, I’m 
tired!” 

The sedate gent looked up at the 
girl, whom he’d never seen in his life 

before, and as he rose, said pleasantly 
and for all to hear: “Sit down, Bertha, 

my girl. Don’t often see you out on 
washday. No wonder you're tired. 
By the way, don’t deliver the washing 
till Wednesday. My wife is going to 
the district attorney’s office to see 
whether she can get your husband out 
of jail!” 

Master Masons who are employed at Staley’s are eligible for membership 
in the Sta-Square club which is being organized in Decatur. Already more than 
70 members have been enrolled and the club is just getting under way. Gerald 
Horton, superintendents’ representative, is heading the group and Lovell 
Bafford, extra board foreman, is secretary.



WH. Walmsley, production superin- 

tendent, was guest of honor at his own 
farm when a bunch of his company 
friends gathered there for an eutdoor sup- 

per cooked on the jire place they had 
built. He—and the fire-place—are shown 

at the right, Just below are Larry Trem- 

ple, Andy Neureuther and Art Watkins. 

In the bottom group are Eddie Lashinskt, 

Joe Palluck and John McDonald. 

According fo this Art wos the only one 

who worked. 

                      

   



  

Staley’s representatives in the City Baseball league are these handsome young men. 
And it is rumored thai they play ball right well, too. This team also plays in the 

Hlinois Amateur Baseball league. Seated, left io right, they are F. Gretsch, r-f5 
Adkins, c.f.; Mentis, u.0.f.; Ricci, 2nd b.; Boyles, p.; Ervin, ¢.; Pete Kelley, mgr. 
Standing, Griffin, Ist b.; Toth, p.; Wilber, u.0.f.; Campbell, 3rd b.; Travoto, s.5.; 
Quintens, Lf. 

  

ROGIER TO MARRY 
An English Girl 

Francis Rogier, Jr., known profes- 
sionally as Frank Rogier, has been 
singing since late winter in two musi- 
cal dramas at the Barrymore theater in 
New York, and now is afraid he will 

beso busy this summer that he and his 
fiancee will have to change their mar- 
riage plans, and have the wedding in 
the United States instead of in her 
home in England as had been original- 

ly planned. In the spring the an- 
nouncement of his engagement to 
Marian Hart was made by her par- 
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ents, Mr. and Mrs. Eric Hart, of 
Parksbury, St. Albans, London. 

The young people met while both 
were students at the School of Music 
and Dramatic Art in London. He, 
then in the Army, was continuing his 
voice study and she was studying 
painting. After his discharge from the 
Army early Jast year young Mr. Rog- 
ier flew back to England to sing the 
role of Tarquinius in Benjamin Brit- 
ten’s opera “The Rape of Lucre- 
tia’! when it played all of last summer 
by the Glynbourne Opera company. 

At the close of the season there he



returned to this country and for sev- 
eral months has been singing in the 
two short musical dramas “The Tele- 
phone” and “The Medium”, now run- 
ning at the Barrymore. The first of 
June he flew to Chicago for the Amer- 
ican premiere of “The Rape of Lu- 
cretia”. The opera was booked for one 
night only there, so it was possible for 
him to leave his New York engage- 
ment to repeat his English role in his 

native Illinois. 
In the audience at his Chicago per- 

formance were his parents, as well as 

several Decatur friends who drove up 
for the occasion. His father, Francis 

J. Rogier, is dry starch division super- 
intendent, and the young artist is 
known to many Staley people. He 
studied music at James Millikin uni- 

versity, where he took his degree, and 
later at Juilliard Graduate Opera 
school in New York. 

Hopkins Brothers Have 
Their Own Ball Team 

Playing under the name of Tolly’s 
Market, nine Hopkins brothers are to- 

gether again after being widely sep- 
arated during the war. At present 
Dick, Dave and Bob are the only ones 
with the Staley company, although 
from time to time others of the boys 
have been employed here. Dick is in 
the electric shop while Dave and Bob, 
both now on the extra board, are also 

attending James Millikin university. 
Others on the team are Mark, who is 
a student at the University of Ilinois, 
Lloyd, Quentin, at Millikin, Rex, 
Ralph and Gerald. Since ever the nine 
Hopkins boys need some extras on a 
team, they have in addition to them- 
selves four other men. They are Ken 
Schroeder, Curt Richardson, Jim Wil- 
liams and Ray DeMoulin. 

  

BOILER HOUSE CHANGES gef under way 
When, about this time next year, 

the work recently started on the power 
plant is finished, the Staley profile will 
be changed. The change will be 
brought about by the new stack which 
is to be built. Two stacks, rising 335 
feet above the ground, have become 
familiar land marks. Now a third self- 
supporting steel stack, 260 feet high, 
will join them. 

The stack, however, is only a small 
part of the work being done. A new 
boiler, designated as No. 19, is being 
installed in a new addition to the 
boiler house being built for it. A new 
turbine is being installed on the pres- 
ent 2500-kilowatt unit and the 6,000 
kilowatt turbine generator is being 
rebuilt for operation at 400 pounds 
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steam pressure. All 440 volt switch 
gear is also being replaced with new 
modern equipment to assure against 
short circuit currents. 

The new boiler will be of the chain- 
grate stoker type and will have a ca- 
pacity of 125,000 pounds of steam 
pressure per hour. Average coal con- 
sumption will be 200 tons per day. 
The Staley plant, in its present 10 
boilers, uses more than 1,000 tons or 
between 18 and 20 carloads of coal 
each day. 

Installation of the new boiler makes 
it necessary to tear down a section of 
the old boiler house and rebuild it. 
The section being torn out is one of 
the older sections of the building.



SOY FLOUR CANDY 

They Liked tt At Convention 

Chocolate covered nougat made 
with soy flour was one of the exhibits 

which attracted visitors to the Staley 
booth at the National Confectioners’ 
convention at the Stevens hotel in 
Chicago in May. These chocolate 
covered bars were only one of several 
kinds of candy which the Staley com- 
pany offered visitors for inspection. 
Soy flour, which is added to regular 
formulas, is becoming increasingly 
popular with manufacturers of con- 
fectionery. 

These chocolate bars, unusually 
pleasing, were made with a short nou- 

gat center to which $ per cent of soy 
flour, by weight, had been added. 
This increased the volume consider- 
ably without increasing the amount of 
sugar or syrup needed, and the addi- 
tional cost was extremely small. The 
soy flour by increasing the fat, gives 
clean cutting properties, gives a bet- 
ter flavor and increases the nutritional 

value, 
The candies at the Staley booth 

were all made under the personal su- 
pervision of F. H. Brock, Staley food 
chemist, under ordinary factory con- 
ditions, 

Several persons from the industrial 
sales division represented the com- 
pany at this convention. 

  

The A, R. Staley Sales company had this attractive booth at the Food Fair, spon- 
sored by the Arizona Retail Grocers, in Phoenix in April. In the booth are George 
Bruno, manager of James A. Dick Co.; Cart Elquest, A. E, Staley Manufacturing 
company; A. R. Staley, Dean Laird, A. R. Staley Sales company; and Mrs, Jaunita 
McKinley and Mrs, Pauline Hand, Staley store demonstrators 
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Sales Manual for Package Division 
What every Staley package divi- 

sion salesman should know is con- 
tained in an attractive new sales man- 
ual just issued. Bound in stiff leather 
loose-leaf binders, the 90 page book 
is printed by offset in two colors. All 
layouts and art work were done by 
Henry Volle, Jr., assistant advertising 
manager, who used photographs and 
sketches, color blocks and headings in 

colored ink to unusually good effect. 
‘The book is not only attractive, but 

it is interestingly written. A short 
letter from Mr. Staley in the front is 
followed by a foreword which explains 

the reason for the book. On the as- 
sumption that men are more inter- 
ested in their work if they know some- 
thing of the background of the com- 
pany, a short historical sketch of the 
Staley company, and of A. E. Staley, 
founder, opens the formal part of the 
book. This in turn is followed by an 
organization chart of the package 
sales division, a short description and 
flow sheet on corn processing, then an 
illustrated description of each prod- 
uct sold by the package division. 

The remainder of the book is given 
over to more detailed working infor- 
mation. Some of the chapters are 
“What the company expects of you as 
a salesman”, “What you can expect 
of the company”; “How to work your 
territory”; “Principles of good sell- 
ing”, and a step-by-step illustrated 
chapter on “How to make a store 
call”. 

Information in detail concerning 

automobile insurance, occupational 
insurance, the Staley Fellowship club, 

the Credit Union and the company 
retirement plan are also included. 
Since the books were printed just be- 

fore the new insurance rulings went 
into effect, the loose leaf feature is al- 
ready paying off. Those pages, con- 
taining the new information on insur- 
ance, are being printed and will be 
sent to all holders of books to replace 

those containing now obsolete infor- 
mation. 

. 

‘The retiring old usher was instruct- 

ing his youthful successor in the de- 
tails of his office. “And always remem- 
ber, my boy, that we have nothing but 
good, kind Christians in this church 
until you try to put someone else in 
their pew.”—World Cail. 

. 

Gury Orville Allen, 2 last December, 
ts the son of Mr. and Mrs, Orville Allen, 

His father is at the extraction plant. His 

mother is the former Marguerite David. 

Grandfather Ernest David is in 13-21 
buildings. He also has three uncles in the 

plant 

 



More Soy Flour For Orient 
Big Army order being filled here 

Carrying coals to Newcastle, the 
Staley ‘company is shipping 37,000,- 
000 pounds of soyflour to the far east 
during the months of June, July and 
August. While the flour was sold to 
the United States Army, for shipment 
to the Orient, it is assumed that it is 
to be used as a dietary supplement in 
feeding the same people who before 
the war exported 35 per cent of the 
worlds’ supply of soy flour. 

The 37,000,000 pounds of flour 

which the Staley company has con- 
tracted to furnish this summer is al- 
most 25 per cent of the entire amount 
which it is understood the Army is 

trying to buy during this period, and 
is about twice as much as the company 
sold the Army late in the winter. 

High In Protein 

To process that amount of soy flour 
wilt require more than 1,000,000 bush- 

els of soybeans. It will be divided be- 
tween the two company plants in De- 
catur. The plan now is to make part 
of the flour at the extraction plant, 

and the remainder at the expeller 
plant. Extraction plant flour, which 
runs 1 per cent or less in oil, has a pro- 
tein content around 54 per cent. Flour 
from the expeller plant, known in the 
trade as low-fat expeller flour, has an 
oil content of 5 or 6 per cent and sel- 
dom has over 50 per cent protein con- 
tent. 

With this new order added to others 
already booked, the Staley soybean 
plants will be running at top capacity 
until the new beans begin coming in 
next fall. The process department is 
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not the only one which will feel a de- 
cided pressure during the period. The 
traffic office is already hunting fran- 
tically for cars. 

Ship By Barge 

While practically all of this flour 
will be shipped by federal barge down 
the Mississippi to New Orleans, box 
cars are needed to ship it from Deca- 
tur to Cairo. The railroads, which will 
transport the flour on the first stage 
of its long journey, and the Staley 
traffic office admit this order is just 
making the bad box car situation 
worse. Only first class mill cars can be 
used for transporting food preducts, 
but such cars are hard to find. Re- 
cently 15 cars were rejected out of 20 
that were brought in to the Staley 
yards. The car situation is aggravated 
just now by the large wheat move- 
ment in the southwest where the har- 
vest is underway. 

Use Cotton Bags 

The flour is being shipped in 100 
pound bags, about 700 constituting a 
carload. For tHis purpose special 
heavy cotton bags with special paper 
liners were bought. Printing plates 
were made for the special code mark- 
ings on each bag. The purchasing de- 
partment handled this part. 

When the last pound of this order 
is delivered to the Army at Cairo next 
fall it will bring the total amount of 
soy flour made by the company to the 
Army this year. to well over 50,000,000 
pounds,



  

es 
Robert Cline, F t/c, left, and Robert Cline of the Staley tab, right. After two and 

a half years in the Navy Robert returned to Staley’s a year ago but he is in the Naval 
Reserves and when this picture was taken, in May, was on his first annual eruise with 
that group. They cruised (0 Panama on the U.S.S. Wisconsin. “A swell vacation and 
it didv’t cost a cent,” he adds. 
  

Clarence David Thompson 
Clarence David Thompson, boiler house employee, died in his home in 

Decatur May 20 after an illness of eight weeks. Born in Muskogee, Okla., Dec. 
6, 1890, he had first been employed by the company in 1932. At the time of 
his death he was a fireman’s helper in the boiler room. 

His wife died about 18 months ago. He leaves a brother, Lewis, of Decatur 
and a sister, Mrs. Mamie Robinson, of Kansas City. 

Funeral services were conducted in New Salem Baptist church with burial 
in Greenwood cemetery. 

Visiting New England 

Chester N. Crockett, extraction plant, was born in New England but for 

many years has lived in the middle west. He has never lost his New England 
way of clipping his words and he has never lost his love for his native part of 
the country, This spring he is fulfilling a long-cherished desire. He is spending 

a month in “the land of the cod, and the bean and the clam,” he writes. He is 
spending much of his time in Norwood, Mass., with a sister he had not seen for 
more than 30 years. 
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BURWELL HELPS WITH 

“Bouquets and Ripe Tomatoes” 

When “Railway Age” asked 11 

prominent traffic men to write an arti- 
cle telling just what they think of rail 
service, our vice president in charge 
of traffic, T. C. Burwell, was one of 
those invited to contribute. His arti- 
cle, together with the other ten, ap- 

peared in the May 17 issue of that 
publication. The men, when asked to 
write these articles, were told “no 
holds barred”—and they abided by 
that freedom, as the title of the com- 
bined article shows—“Bouquets and 
Ripe Tomatoes”. 

Mr. Burwell, representing the grain 
products shippers, said, in part: 

Suggest Simple Cure 

“There is nothing about our rail- 

road problem that a good application 
of common horse sense won’t cure. 

“4 railroad is a corporation, organ- 
ized and existing for the purpose of 
transporting persons and property for 
hire and, as such, should be legally 
privileged to engage in the use of what- 
ever mode of transportation best suits 
a particular segment of its operations. 
Its policies should be determined by 
individual management in considera- 

tion of ‘public interest’ in the territory 
which it serves, rather than the mere 

adoption of policies approved by the 
directors of a national association. 
*** By this T mean that management, 
functions should be retumed to that 
individual railroads—not handled by 
a national association dealing solely 
with national problems 

“A railroad patron is interested in 

an adequate transportation system, 
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properly financed and permitted to 
earn a fair return on its invested cap- 
ital after assumption of its just por- 
tion of (he tax burden, likewise, other 
transportation agencies should assume 
their just portion of the tax burden, 
and none should be subsidized. 

Improve Efficiency 

* * * To serve adequately the re- 
quirements of their patrons, railroads 
along with industry generally, should 
strive to improve their efficiency with 
the view of resultant lower operating 
costs and to assist in meeting the in- 
creased cost of materials. 

“The very poor handling of traffic 
presently existing is due not only to 
inefficiency in the rank and file of 

employees, but to improper selection 
and inadequate training of the inter- 
mediate supervisory forces, and, in 
some instances, to the reduction of, 

or insuificient, supervision, which re- 
sults in increased net costs. 

“Another contributing cause is the 
failure of the railroads to modernize 
their terminal yard facilities to han- 

die increased tonnage. 
“The most outstanding obstacle to 

successful, efficient operation of the 
railroad industry is the adverse, an- 
tiquated working rules which should 
he adjusted to meet present-day con- 
ditions, thereby enabling excessive op- 
erating costs to be reduced and service 
improved. To accomplish such revi- 
sion will require improved employee 
relations. * * ¥ Enlightened public 
opinion is essential to the ultimate so- 

lution of our transport problem.”



R. 5. BASS PRESIDES 
AL AMA Opening Day 

R.S, Bass, company treasurer, was 
chairman of the opening session of the 
spring insurance conference of Amer- 
ican Management Association in New 
York in May. Mr. Bass, in charge of 
insurance buying for the Staley com- 
pany, is head of the Midwest Buyers’ 
association. The meeting in New York 
was attended by the nation’s leading 
insurance buyers, brokers, agents and 

insurance company executives. 

  

Beel And MeGeehon 

New Relief Foremen 

Two promotions recently an- 
nounced in the plant, were those of 
Leown I. Beel and Clarence William 
McGeehon. Mr. Beel, who has been 
with the company since 1922, has been 
made relief shift foreman in [3-21 
building. He has been employed as a 
P-S dryer operator for some time. 

Mr. McGeehon on June 1 became 
a shift foreman in the oil refinery. He 

has been employed by the company 
since 1926 and has been a deodorizer 

operator in the oil refinery, 

The Chapple family extends its 
deep appreciation to the Staley Fel- 
lowship club and other groups and 
individuals for kindness shown dur- 
ing their sorrow. 

The family of Mrs, William Heer 
who died recently, wishes to thank the 
Staley Fellowship club, the people in 
17 building, and all other Staley 
groups and individuals who showed 
their sympathy. 

» 

Your kind expressions of sympathy 
were greatly appreciated. 

Mrs. Stickel, Calvin and Jane. 

  

Mrs, Mary A. Hebert 

Mrs. Mary A. Hebert, who died 

May 16, was the mother of Gertrude 
Hebert, order department. Mrs. He- 
bert died in her home in Assumption 
after an illness of several years. Fu- 
neral services were conducted in St. 
Mary’s Catholic church with burial 

in the church cemetery. 
Mrs. Hebert leaves a son, Philip, 

of Assumption and five daughters, 
Christina and Catherine in Assump- 

tion and Gertrude, Cecelia and Mrs. 
Margaret Mennel, of Decatur. 

‘ ° 

W. F. Allen, manager development 
division, was in Fort Valley, Ga., the 
first week in June, called there by the 
death of his father, 

. 

Robert Wayne Miller was almost four 

months old when this picture was taken 
as a surprise for his father’s birthday. His 
parents are Mr. and Mrs. C, E, Miller, Jr. 

His father is in M. and L. His grand- 

father is C. E. Miller, machine shop fore- 
man. The Millers have one other child, 
Charlene, sie. 
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This car is running with an ‘EMPTY “gas tank! 

es AFTER the gas gauge says 
“empty” a imodern car ean keep: 

going for a good many miles. Here’s 
why. 

Automobile nanufaeturers know bu- 
man nature. They figure that, sooner 
or later, we'll get careless, or misjudge 
how fur we have to go. So the gas gauge 
is set to show “empty,” while there are 
still a couple of gallons left in the tank. 

This reserve supply is » swell idea 
that has kept many a family from get- 
ting stuck. 

It's an even better idea for a fam- 
ily’s budget! 

A reserve supply of dollars will keep 

  

  

your family going if sudden illness 
strikes, orunexpected expenses show up. 

‘And one of the casiest ways to build 
acash reserve is buying U. 8. Savings 
Bonds on the Payroll Savings Plan! 

What's more, the money you save in 
Bonds buckles right down and starts 
making more money—in jnst 10 years 
you get back $100 for every $75 you 
put in today. 

So keep on buying Bonds on the 
Payrol! Plan. Buy all the extra Bonds 
you can, at any bank or post office. 
‘And remember, every Bontl you buy 
plays a part in keeping the U. 8. strong 
and economically sound! 

Save the easy way..buy your bends through payroll savings 
  

  

Contributed by this magazine in co-operation 

with the Magazine Publishers of America as a public service. 
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Staley’s 
CORN GLUTEN FEED 

  

A Protein-Carbohydrate Ingredient 

STALEY’S Corn Gluten Feed is famous as a “backbone” ingredi- 

ent in fine quality dairy feeds. It is the protein rich part of the 

corn kernel . . . containing nearly three times as much essential 

protein as the original corn. 

STALEY’S Corn Gluten Feed is rich in protein-carbohydrates and 

corn solubles. It has become such an important “ration-ingredi- 

ent” thac many noted feed manufacturers say it would be difficult 

to make up a really-good ration without ic. 

The Staley Customer NEVER GUESSES, He Knows 

A. E. STALEY MFG. CO. 
FEED DIVISION 

DECATUR, ILLINOIS PAINESVILLE, OHIO



" 6 reasons why you'll get 
better candy with soy! 

      
    
  

* Better Flavor 

* Increased Richness 

* Improved Texture and Body 

* Better Fat Emulsification 

* Longer Shelf Life 
* Increased Production 

Teste use af soy in your candy could give you onty ase 
of these definite, provable advantages, wouldn't it be 
well worth yout while re iad out what soy ean dofor you? 

We know candy and jes problems. Our technical staf 
‘will be glad to wosk out problems with you—to show 
you exacdy what soy can do te bring you every one of 
these practicat advantages. What can we do for yor? 

STALEY'S HI-FAT SOY FLOUR 
STALEY'S LO-FAT SOY FLOUR 

 


